
AAG
Minutes of Meeting

	Date
	03/09/2026

	Time
	10:00am-12:00pm

	Location
	MS Teams Call

	Present
	Jen Davies (Co-Chair) – SPEN,
Rohaise Rose-Bristow (Co-Chair) – The Torridon, 
Andrew Crone – Qualifications Scotland Accreditation,  
Klaus Mayer – Education Scotland, 
Tommy Breslin – STUC, 
Alison Bailey-Bucknell – Skills Federation,
Ghayoor Abbas – SCQFP,
Andrew MacFarlane – ACS Clothing, 
Colin Young – Leonardo,
Matthew Barr – Glasgow University,
Catherine Ferry – SG, 
Laura McEwan – SDS,
Joanne Crichton – SDS, 
Terry Dillon – SDS, 
Heather McArthur – SDS



	
	Action

	1.
	Apologies & Guests
	

	
	Apologies
Stuart McKenna (STF) 
Diane Mitchell (Fife College)
Kelly France (QAA)
Angela Hamilton (BAE Systems)
Absentees
James McDonald (RBS)

Guests
Laura McEwan (SDS) 
Joanne Crichton (SDS)
	



	2.
	Welcome & Previous Minutes
	

	
	 
Rohaise Rose-Bristow was the chair for today and introduced the meeting.

Previous Minutes & Actions

· Action 12 – change process currently being formalised and an update will be provided to the next meeting 

Previous minutes approved by members.

	





	3. 
	Sport, Active Leisure and Physical Activity – Stage Gate 3
	

	
	Decision: Sport, Active Leisure and Physical Activity approved in principle.

Laura McEwan (SDS) attended the meeting to present Stage Gate 3 for Sport, Active Leisure and Physical Activity, seeking approval in principle. 

Overview

· The existing apprenticeship required substantial updating as employers and providers felt it no longer contained sufficient technical detail, over 50 TEG members were involved in the development process. Following feedback from the TEG, the title of the apprenticeship had been renamed to better reflect the industry. 

· The revised provision consists of:
· Leisure Operational Services at SCQF Level 5
· Exercise and Fitness at SCQF Level 6
· Sports Coaching at SCQF Level 6

· Proposed duration originally remined at 24 months however majority of apprentices are completing within 11 months therefore, the TEG agreed a duration of up to 18 months retaining flexibility for apprentices who may require additional time.

· Feedback from AAG sub-group around improving the distinction between pathways and minor administrative changes have been actioned.

Discussion

· Members highlighted an inconsistency between the core skills mapping and core skills signposting as the mapping identified numeracy as fully embedded however the signposting did not. The detailed mapping was completed by SDS supported by the providers whereas the signposting was completed by the SSO at an earlier stage in the process therefore did not involve the same level of detail. 

· Members queried the safeguarding outcome within the sports coaching qualification as an optional outcome as opposed to mandatory despite being an important element. It was clarified that safeguarding is embedded throughout the qualification and it relates to optional units within the qualification which is dependent on the apprentice’s working environment rather than enhancements. 

· Members asked about the expected uptake for the frameworks. The revised apprenticeship is intended to suit a wider range of working environments and due to the breadth of employer involvement and interest from organisations such as Scottish Football Association and Scottish Rugby, there is confidence that the apprenticeship will have strong uptake. 

· Members queried whether the new provision was intended to replace the Sporting Excellence apprenticeship or create a direct progression route from Sporting Excellence into sports coaching. It was confirmed that Sporting Excellence was not being replaced, the new sports coaching pathway had a different occupational focus therefore no direct progression route between the two had been established.

	

	4.
	Logistics, Warehousing, Storage Distribution and Removals – Stage Gate 4
	

	
	Decision: Logistics, Warehousing, Storage Distribution and Removals approved for final delivery.

Joanne Crichton (SDS) presented the Stage Gate 4 for Logistics, Warehousing, Storage Distribution and Removals seeking final approval.

Overview

· Development process progressed smoothly throughout with strong collaboration from employers, learning providers and other stakeholders. 

· Feedback from stage gate 3 has been addressed including minor amendments to wording, clarification of dangerous and hazardous goods and confirmation that the framework appropriately covered recycling, disposal and wider sustainability considerations. 

· An online provider launch event is scheduled for 8th September 2026 with a strong number of providers registered to attend. 

	

	5.
	Apprenticeship Development Update
	

	
	Terry Dillon (SDS) presented the Apprenticeship Development Update and highlighted progress. 

Key development updates

· Design and Contracting: Agreement had been reached for the required qualification to be developed, and work was progressing with Qualifications Scotland. The intention was to move the development forward over the coming months

· Trees and Timber: The relevant occupational standards had been approved, allowing work to progress to the qualifications stage

· Health and Social Care: This is a large-scale review covering Health and Social Care and Children and Young People apprenticeships, a presentation would be brought to the next meeting before Stage Gate 3 consideration. Work was also underway on a communications and marketing plan to ensure provider awareness and support future uptake

· Building Engineering Services: Challenges remained regarding agreement of an assessment strategy. Further discussions were planned with the sector, Qualifications Scotland and the awarding body. Existing apprenticeships would remain live, and current or incoming apprentices would not be affected while the issues were resolved.

· Water Industry: The development was expected to be brought forward for stage gate 3 approval in October.

· Power Industry and Electrical Systems Engineering: A potential delay had arisen as the qualification development body had indicated that its original timescale might extend significantly. The matter had been escalated internally, and engagement with senior leadership was planned to seek appropriate support for Scottish employers and the Scottish skills system.

· Electronic Security Systems: The business cases for the SVQ and PDA had been approved, and work was underway to agree development timescales.

· Construction: Progress continued across several developments, with Painting and Decorating potentially returning at the next meeting. SDS working with CITB to avoid creating separate apprenticeships where occupations shared substantial common skills. A future presentation would illustrate how occupational standards developments could be grouped into coherent apprenticeship structures.


	

	6.
	Change Request – Project Management 
	

	
	Terry Dillon (SDS) presented the change request for Project Management.

Decision: Approved the change request to change the APM Project Management Qualification to an optional enhancement rather than mandatory 
Overview

· Training providers reported that apprentices who were considered competent project managers were experiencing difficulty completing the APM examination. The examination required candidates to use specific APM terminology, meaning that competence demonstrated through the workplace and diploma did not always result in successful completion of the professional qualification which creates a barrier to overall apprenticeship completion.

· The professional qualification remained valued by employers because of its industry recognition. Options had therefore been explored with employers, providers and APM including enhanced support, mapping the diploma against the APM qualification and providing recognition or exemptions. 

· The proposed solution was to change the framework rules so that the APM qualification became an optional enhancement rather than a mandatory requirement. Apprentices who wished to complete it could continue to do so however an apprentice who had demonstrated the required occupational competence would no longer be prevented from completing the apprenticeship solely due to not achieving the APM examination.

· The SDS contribution rate would remain unchanged, ensuring that training providers were not financially disadvantaged by the change

Discussion

· Members questioned whether making the qualification optional could disadvantage apprentices by limiting access to a prestigious professional award when the principal barrier related to language and terminology rather than competence. It was emphasised that the diploma contained the competencies employers and providers required. The intention was to avoid creating an artificial barrier to completion while preserving the opportunity to gain the APM qualification.

· Members highlighted the variation in provider achievement rates and asked whether the practices of providers achieving stronger results could be shared. It was confirmed that a community of practice had been established to encourage shared learning. Feedback received was that all providers had reported difficulties, although some had greater resources or worked with employers able to provide more support.

	

	7.
	AOB
	

	
	Leadership and Management apprenticeship development

· Members asked about the potential development of a MA in Leadership and Management. A new pan-sector NOS for management and leadership had recently been developed and approved. Discussions were taking place with the NOS Governance Group and the Scottish Government to determine how these should be used within future apprenticeship development.

Apprenticeship Governance Transition

· A meeting was held on 24th August between SFC, Scottish Government, SDS and the SAAB Chair. A proposal for the group to continue beyond 1 April had been presented and SFC will be taking this to the board. Both Scottish Government and SFC recognised the value of maintaining continuity for AAG and the Standards and Frameworks Group.

· The Apprenticeship Committee guidance is being finalised and was expected to be provided to the SFC by 1st October. Further information would be shared when available.

Definitions of Apprenticeships and Core Skills 

· SAAB accepted proposals to reduce the number of separately identified core skills from five to three, as communication and problem solving were covered within meta-skills and adopt revised apprenticeship definitions. The proposals have been submitted for ministerial approval. 

Chairs Report

· The 2026 chair report is currently being drafted and members were invited to submit brief statements, comments or quotes reflecting on the work of AAG over the past year.

Proposed Face-to-Face Meeting

· The chair proposed holding a face-to-face meeting in December. Members discussed availability and travel requirements, it was agreed that a poll would be circulated to identify a suitable date. 

	




Appendix 1: Outstanding Actions from Previous AAG Meetings 
	No
	Action
	Latest Update/ Response  
	Date
	Owner 

	12.
	Change requests to be brought back to AAG to provide further information and clarity on the proposed changes, and ensure proper consultation
	June 26: remains on hold pending agreement of a formal change request process
July 26: work underway internally within SDS on the change request process and resource alignment. 
Sept 26: change process currently being formalised and an update will be provided to the next meeting
	Sept 26 
	TD

	16.
	Develop an approach for approving by correspondence in the absence of meeting quorum.
	June 26: draft approach shared, further refinement required before resubmission to AAG
July 26: work ongoing on the process and will be progressed to support future meetings
Sept 26: propose to close action, additional members to AAG being sought
Close action
	Sept 26
	TD/HM



	Apprenticeships Approved for Delivery (Stage Gate 4)

	Name of Apprenticeship 
	Date Approved 

	GA Operating Department Practice at SCQF Level 9
	05/09/2024

	Custodial Care and Practice at SCQF Level 7 
	16/01/2025

	Accounting at SCQF Level 6 & SCQF Level 8
	05/06/2025

	Dental Nursing at SCQF Level 7
	05/06/2025

	GA Social Work at SCQF Level 10 
	04/09/2025



