
AAG
Minutes of Meeting

	Date
	05/03/2026

	Time
	10:00am-12:00pm

	Location
	MS Teams Call

	Present
	Rohaise Rose-Bristow (Co-Chair) – The Torridon, Jennifer Davies (Co-Chair) – SPEN, Ghayoor Abbas – SCQFP, James McDonald – RBS, Andrew Crone – Qualifications Scotland Accreditation, Andrew MacFarlane – ACS Clothing, Kelly France – QAA, Angela Hamilton – BAE Systems, Ali Bailey-Bucknell – Skills Federation, Diane Mitchell – Fife College, Stuart McKenna – STF, Janet McLean – CITB, Audrey Pollock – SSSC, Terry Dillon – SDS, Heather McArthur – SDS, Keith Spalding – SDS, Jim Johnstone – SDS, Liz Walker – SDS, Laura McEwan – SDS 



	
	Action

	1.
	Apologies & Guests
	

	
	Apologies
Klaus Mayer (Education Scotland) 
Tommy Breslin (STUC) 
Catherine Ferry (Scottish Government) 
Matthew Barr (Glasgow University) 
Absentees
N/A
Guests
Keith Spalding (SDS) 
Audrey Pollock (SSSC) 
Janet McLean (CITB) 
Jim Johnstone (SDS) 
Liz Walker (SDS) 
Laura McEwan (SDS) 
	



	2.
	Welcome & Previous Minutes
	

	
	 
Rohaise Rose-Bristow was the chair for today and introduced the meeting.

Previous Minutes & Actions

No feedback was provided on the previous minutes, previous minutes approved by members.

Actions


· Action 5: Feedback has been submitted for clarification on the new apprenticeship definitions including the position of Career Skills. A revision of the Career Skills framework is likely required as majority of the units are out of date. 

· Action 11: Ongoing engagement with Ruth who is leading the continuous improvement for SAAB Standards & Frameworks group, further discussions planned to explore how this activity can support AAG.

· Action 12: Work ongoing with regards to developing the change request process, especially for significant changes to apprenticeships and ensuring sufficient consultation has taken place prior. 

· Action 13: SDS/Qualifications Scotland optimisation activity is ongoing and an update will be provided to the group when there is time available on the agenda. 

· Action 14: Scottish Government member unable to attend this month’s meeting therefore an update will be requested at the next AAG. 

	





	3. 
	Health and Social Care – Stage Gate 2
	

	
	Audrey Pollock (SSSC) & Keith Spalding (SDS) attended the meeting to present Stage Gate 2 for Health and Social Care. 

Overview

· Extensive consultation has taken place throughout; an employee survey was issued during the summer last year, promoted by SSSC.

· The first Apprenticeship Development Group (ADG) took place in September 2025 and subsequent sub-groups were arranged to discuss specific topics such as Fair Work, Equality & Diversity. Next ADG was held in January 2026 with both meetings well attended. 

· NOS were completed and approved in January, followed by the SVQ consultation which had a strong response (around 170) with the SVQ to be finalised once feedback has been reviewed. Further consultation on apprenticeships and framework content is planned for April-May 2026.

· The new frameworks will cover SCQF Levels 6, 7 & 9 with strong feedback from the sector supporting the inclusion of the Level 6 in Early Years while maintaining separate frameworks at each level. The Integrated Health and Social Care SVQ at SCQF Level 7 was considered initially however this was then dropped due to low uptake and overlap with the new qualifications. 

Discussion

· Members discussed the embedding of core skills within the frameworks, with the sectors preference for no separate certification required and a focus on Meta-skills. Numeracy at Level 4 was identified as a challenge due to lack of naturally occurring evidence in job roles. Core Skills mapping will be finalised once all mandatory units are approved.

· Clarification was given that the Level 6 framework is intended for support workers, Level 7 for practitioners then Level 9 for supervisors with clear alignment to registration requirements. It was agreed to provide a rudimentary map showing the alignment of apprenticeships to occupations for AAG members and include this as an appendix to the stage gate documents. 


	

	4. 
	Painting & Decorating – Stage Gate 2
	

	
	Janet McLean (CiTB) presented Stage Gate 2 for Painting & Decorating. 

Overview

· NOS are now approved and the timeline for the next stage gates have been outlined however the development timeline may be impacted by the uncertainty around Qualifications Scotland developing the SVQ, PDA and TAPs. 

· Consultation process has been expanded to include more stakeholders such as colleges, training providers and employers. The recent meetings have been well attended and further consultations are planned including a Meta-skills webinar. 

Discussion

· Members asked about the core skills approach and it was confirmed that core skills will continue to be separately certificated as per the current model. 

· Members highlighted the progress/activity table at the end of the document was incomplete, this will be updated to ensure consistency with other submissions.
	

	5.
	Logistics, Warehousing, Storage Distribution & Removals – Stage Gate 2
	

	
	Liz Walker (SDS) presented Stage Gate 2 for Logistics, Warehousing, Storage Distribution & Removals. 
Overview
· There has been a comprehensive consultation process involving surveys, several TEGs and collaboration with Lantra, Unite and other awarding bodies. All frameworks have been shaped to reflect sector requirements with clear progression routes and minimal duplication between SCQF levels. 

· The last review of the frameworks was February 2019, removals is a new addition driven by employer demand particularly from the British Association of Removers. 

· Core skills have been mapped to the mandatory units therefore no separate certification is required. 

Discussion
· Members enquired about the progression pathways, the frameworks are designed to allow progression where appropriate however this is dependent on job roles and employer needs. It was proposed that occupational maps be developed to provided clearer alignment between apprenticeship levels and corresponding job roles.

Action: Develop occupational maps to provide clearer alignment between apprenticeship levels and corresponding job roles.

	

	6. 
	Active Leisure, Learning and Wellbeing – Stage Gate 2
	

	
	Laura McEwan (SDS) presented Stage Gate 2 for Active Leisure. 

Overview

· Credit rating of the qualification structures is underway with good progress being made on the development. Several TEGs have been held with strong engagement from a wide range of stakeholders in the sector, including learning providers, employers and sector bodies. 

· External consultation is planned to gain feedback from stakeholders on several areas of the apprenticeship. The enhancements are also being reviewed to ensure relevance and avoid any duplication. 

· Members discussed the clarity of the apprenticeship’s name; it was confirmed the external consultation will include questions on the title with a decision expected by May.
	

	7. 
	Facilities – Stage Gate 2 
	

	
	Laura McEwan (SDS) presented Stage Gate 2 for Facilities. 

Overview

· There have been difficulties in engaging the sector with low attendance at TEG meetings. Recent targeted approach to large employers such as NHS, Amey and the Fraser Group has improved engagement however the project timeline may be extended by a month to ensure there is comprehensive input. 

· Members discussed the distinction between the Facilities Services (Level 5) & Facilities Management (Level 7), noting that progression between the two is not always natural due to the differences in the job roles. The opportunity to introduce a clearer pathway for easier progression will be considered as part of the review. 

	

	8.
	Apprenticeship Development Update 
	

	
	Terry Dillon (SDS) presented the apprenticeship development update and highlighted progress and risks. 

Progress/updates 

· Design & Contracting – Qualifications Scotland is beginning development of the qualification.

· Fashion & Textiles – this development is now complete with a launch event held during Scottish Apprenticeship Week and will be removed from the development plan going forward. 

· Self-funded (Equine & Archaeology) – progressing well, Stage Gate 2 for both will be brought to AAG in April. 

· HVAC, Electrical Installation and Plumbing & Heating – discussions ongoing around the issues with the assessment strategies however there is a resolution and progression plan to resolve by the end of the month. 

· Water Industry – good progress being made however no business case decision as yet, there has been a request to provide additional information which will be reviewed by the end of March. 

· Power Distribution – confirmation that EAL will develop the qualification. 

· Electronic Security Systems – still awaiting a decision on the business case, Qualifications Scotland have advised this will be reviewed by the end of April which is likely to create a delay in the development. 
· Construction Developments – awaiting decisions around development of qualifications including the PDAs and TAPs. Work ongoing on how to report against construction developments at AAG, to enable members to have insight into these developments without overwhelming. 

· Members discussed issues with the availability of assessment strategies and guidance, this was due to technical challenges on Qualifications Scotland AB side leading to the delay. This has been a one-off challenge and a lessons learned will be conducted to ensure it does not happen again. 

Risks 

· Several risks have been captured for the current challenges affecting developments including business case decisions, low-volume qualifications and the lack of support for developing PDAs and TAPs. 

· Business case decisions – this is a risk around the delays with business case decisions from Qualifications Scotland which is affecting the overall development timeline. Meeting took place between SDS & Qualifications Scotland to discuss the issue and have since received decisions for several of the developments then timelines for the others. Further work ongoing on how to avoid the same issue next year. 

· Low-volume qualifications – several awarding bodies (including Qualifications Scotland) have notified SDS of their intention to withdraw qualifications/apprenticeships that have low volumes of uptake (around 50 per year). This creates challenges as it reflects a high number of qualifications with a vast majority of those are the qualification within current apprenticeships. Several of these areas are high value sectors such as energy and water, therefore although they have low volume, they are areas of critical national infrastructure or key government policy. This risk has been escalated to SAAB Standards & Frameworks and Scottish Government. 

· Support for PDA & TAP development – notification received from Qualifications Scotland that they do not intent to develop PDAs and TAPs going forward. These are essential for competence in some apprenticeships and vital for accessing industry card schemes (e.g. CSCS cards). This is a joint risk with CITB and it has been escalated internally within CITB. 

	

	9.
	AOB
	

	
	Meeting Quorum for Upcoming Meetings & Approval Mechanisms

· Members raised concerns around meeting quorum for the upcoming AAG meetings over the summer period. It was suggested to develop a process for members to provide comments or approval in advance if unable to attend meetings to avoid delays in approving frameworks. 

· Members also emphasised the need for timely distribution of meeting papers to ensure members have enough time to review and comment especially during holiday periods. 

Action: Develop an approach for approving by correspondence in the absence of meeting quorum.

	




Appendix 1: Outstanding Actions from Previous AAG Meetings 
	No
	Action
	Latest Update/ Response  
	Date
	Owner 

	5. 
	Develop a unified approach to Career Skills and the refreshed Apprenticeship principles, including: clarifying the status of Career Skills and creating a checklist/tool to support the embedding of the refreshed principles across Apprenticeships.
	Mar 26: Feedback has been submitted for clarification on the new apprenticeship definitions including the position of Career Skills. A revision of the Career Skills framework is likely required as majority of the units are out of date.


	June 26 
	TD, CF, HM 

	11. 
	Consider options for an external review of AAG, potentially aligning with S&F continuous improvement activity 
	Mar 26: Ongoing engagement with Ruth who is leading the continuous improvement for SAAB Standards & Frameworks group, further discussions planned to explore how this activity can support AAG.
	June 26
	TD

	12.
	Change requests to be brought back to AAG to provide further information and clarity on the proposed changes, and ensure proper consultation
	Mar 26: Work ongoing with regards to developing the change request process, especially for significant changes to apprenticeships and ensuring sufficient consultation has taken place prior.
	May 26 
	TD/KS

	13. 
	Update on SDS/SQA qualification optimisation activity to be brought to a future AAG meeting (February/March)
	Mar 26: SDS/Qualifications Scotland optimisation activity is ongoing and an update will be provided to the group when there is time available on the agenda.
	June 26 
	TD

	14.
	Scottish Government representatives to provide written update on the Skills Reform
	Mar 26: Scottish Government member unable to attend this month’s meeting therefore an update will be requested at the next AAG.
	Apr 26
	CF

	15.
	Develop occupational maps to provide clearer alignment between apprenticeship levels and corresponding job roles. 
	
	Apr 26
	TD/Development Managers 

	16.
	Develop an approach for approving by correspondence in the absence of meeting quorum.
	
	May 26
	TD/HM



	Apprenticeships Approved for Delivery (Stage Gate 4)

	Name of Apprenticeship 
	Date Approved 

	GA Operating Department Practice at SCQF Level 9
	05/09/2024

	Custodial Care and Practice at SCQF Level 7 
	16/01/2025

	Accounting at SCQF Level 6 & SCQF Level 8
	05/06/2025

	Dental Nursing at SCQF Level 7
	05/06/2025

	GA Social Work at SCQF Level 10 
	04/09/2025



