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Gender

Summary of findings:

+ Males and females are highly influenced by their Parent(s)/Carer(s) and their interests/hobbies.
* There are clear gender differences in the sectors that males and females aspire to enter.
* Females were more likely to report that not having enough confidence in themselves is a barrier to their future career.

Key influences on career aspirations Views on CIAG support

A fair amount / a great deal (%) Agree / strongly agree (%)

| was supported to make my own

cP:rI:rn;(S) / _ decisions and take control of
s) my career path
My interests / 75% | was encouraged to aim high
hobbies 76% for my future career
749 | was encouraged to explore

y 73% career options
Iggh?:vaégi?ﬁ Lol 67% The careers adviser understood 69%
| 76% me and the support i needed 559,

Perceived barriers to career

Preferred sector

Select all that apply (%) Female Male Select up to 5 (%) Female Male
/:;tg,scrz)tg:?re, entertainment - - :\rl\orw:;:;\g enough confidence - 40%
;llgﬂlth' social care, social - 9% Not enough work experience - -
Construction and engineering 3% - m(;t r?gr\‘/tir;%gglrgacts ety 37% 38%
Is_gige?mlfif?c:,o;is(’jsggilﬁi cal - 15% Too much competition 40% 30%
Education D 28% 7% ';‘L?;J‘ff‘c‘gtrl‘grg‘e right 33% 34%
Public sector, public 10% 11% Not earning enough money to 36% 30%

services, and defence live on

+ Atotal of 1,414 young people responded to the survey overall. Please note that responses to individual questions may vary.

Young People's Career Ambitions (YPCA) 2022/23

SDS Evaluation and Research Team

Male 566
responded
2022/23 V .

to the

Female 823 V survey
2022/23

Career Management Skills

Agree / strongly agree (%)

| can make informed
career decisions

| am able to use my
initiative to work things
out myself

| can find out about
the learning, work, and
career options open to me

| understand how my
experiences and learning
can help me make career
choices

Desired job attributes

Select up to 5 (%) Female

Good pay

Job satisfaction

Work-life balance 42% 40%
Learning new skills 37% 42%
Helping others 24%

* Results are weighted to represent the population as a whole. The research was carried out by SDS's Evaluation & Research Team over a 5-week period in October/November 2022.
» This infographic was produced by the Evaluation and Research Team in April 2023.
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Ethnicity

Summary of findings:

+ BAME young people are highly influenced by the qualifications they achieved in school and the need to earn money.
+ BAME young people are highly likely to want to enter the health, social care, and social work sector in the future.
+ BAME young people were more likely to report that being discriminated against is a barrier to their future career.

Key influences on career aspirations Views on CIAG support

A fair amount / a great deal (%) Agree / strongly agree (%)
74% | was supported to make my own
decisions and take control of

my career path

The need to earn
money 83%

The qualifications | was encouraged to aim high

, 76% | was encouraged to explore
hMgblbni’gaSrests / a wide range of learning and
70% career options
Parent(s) / 78% The careers adviser understood 62%
carer(s) 67% me and the support i needed A

Perceived barriers to career

Preferred sector

Select all that apply (%) BAME White Select up to 5 (%) BAME White
Health, social care, social o, Not having enough confidence
work - L5 in myself
Legal, professional, -
scientific, and technical - 16% Too much competition

Arts, culture, entertainment o Not having contacts / knowing

and sport 14% - the right people

Education 15% 15% Not earning enough money to
live on

Construction and engineering 7% 17% et Al ds [

qualifications

Public sector, public

services, and defence 13% 1%

Being discriminated against

Young People's Career Ambitions (YPCA) 2022/23

SDS Evaluation and Research Team

V responded

to the

White 1309
2022/23

BAME 89
2022/23

Career Management Skills

Agree / strongly agree (%)

92%
86%

| can make informed
career decisions

| am able to use my
initiative to work things
out myself

| can find out about
the learning, work, and
career options open to me

| understand how my
experiences and learning
can help me make career
choices

Desired job attributes

Select up to 5 (%) BAME White
Job satisfaction 39% -
Helping others 49% 37%
Work-life balance 41% 41%
Learning new skills 40% 39%

« BAME includes: African, African Scottish or African British; Asian, Asian Scottish or Asian British; Black, Black Scottish or Black British; Caribbean, Caribbean Scottish or Caribbean
British; Gypsy / Traveller; Mixed or multiple ethnic group; ‘Other’ ethnic group. White includes: White (Scottish, Irish, Other British); White — Other. A total of 1,414 young people

responded to the survey overall. Please note that individual responses to questions may vary. Results are weighted to represent the population as a whole. The research was carried

out by SDS's Evaluation & Research Team over a 5-week period in October/November 2022. This infographic was produced by the Evaluation and Research Team in April 2023.
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Summary of findings:

* Young people (YP) from the most deprived areas are more likely to be influenced by the need to earn money.
* YP from the most deprived areas were more likely to report that they were encouraged to explore a wide range of options.
* YP from most deprived areas are more likely to report that not having enough confidence in themselves is a career barrier.

Key influences on career aspirations Views on CIAG support

A fair amount / a great deal (%) Agree / strongly agree (%)
| was supported to make my own
decisions and take control of

my career path

Parent(s) /
carer(s)

My interests /
hobbies

| was encouraged to aim high
for my future career

| was encouraged to explore
a wide range of learning and

70%

73%

e 78% career options
I:gh?:va;gl?ﬁ fions 76% The careers adviser understood 54%
school 68% me and the support i needed 70%

The need to earn

Preferred sector

Perceived barriers to career

SIMD 1 Select up to 5 (%) SIMD 1 SIMD 5

Select all that apply (%) SIMD 5

/:;tg,scr:)lél:?re, it el - - Not enough work experience - -
\I;Igﬁlth, social care, social - - ::l]or’:ﬂlgg(\elipg enough confidence - -
i i et Al RN Cneope o [eewl [Tse%
Construction and engineering - 13% Too much competition 28% -
Education 12%  13% ot earning enough money to - g 32%
Pl e s i) 10% 11% Not enough jobs 32% 34%

communications, and computing

The Scottish Index of Multiple Deprivation (SIMD) ranks areas from most deprived (SIMD 1) to least deprived (SIMD 5).
A total of 1,414 young people responded to the survey overall. Please note that responses to individual questions may vary.

Young People's Career Ambitions (YPCA) 2022/23
Scottish Index of Multiple Deprivation (SIMD)

SDS Evaluation and Research Team

SIMD 5 - 2022/23 262 Vresponded
(least deprived)

to the

SIMD 1 - 2022/23 30q4  V/ survey
(most deprived)

Career Management Skills

Agree / strongly agree (%)

85%
84%

| can make informed
career decisions

| am able to manage
change in my life and
career

| am able to use my
initiative to work things
out myself

| understand how my
experiences and learning
can help me make career
choices

Desired job attributes

Select up to 5 (%) SIMD 1 SIMD 5
Job satisfaction - -
Learning new skills 42% 36%
Helping others 37% 38%
Work-life balance 31% 41%

Results are weighted to represent the population as a whole. The research was carried out by SDS's Evaluation & Research Team over a 5-week period in October/November 2022.

This infographic was produced by the Evaluation and Research Team in April 2023.
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Summary of findings:

* LGBT young people are highly influenced by their interests/hobbies.
* LGBT young people are highly likely to want to enter the arts, culture, entertainment and sport sector in the future.

« LGBT young people are highly likely to report that not having confidence and not earning enough money to live on are career

barriers.

Key influences on career aspirations

Views on CIAG support

A fair amount / a great deal (%) Agree / strongly agree (%)

Young People's Career Ambitions (YPCA) 2022/23
Lesbian, Gay, Bisexual, Transgender (LGBT)

SDS Evaluation and Research Team

Non-LGBT 701
responded
2022/23 V .

to the

LGBT 201 V survey
2022/23

Career Management Skills

Agree / strongly agree (%)

92%
90%

. | was supported to make my own
hMngLeSreStS / _ decisions and take control of
my career path
Parent(s) / | was encouraged to aim high
carer(s) for my future career
739, | was encouraged to explore 68 |
R‘;geed UL : a wide range of learning and o - : 820,
Y 74% career options 62% |
I:gh?:va;gl?r? i 73% The careers adviser understood 65%
| 71% me and the support i needed 60%

Preferred sector

| am able to use my
initiative to work things

out myself

| can find out about
the learning, work, and
career options open to me

Perceived barriers to career

Desired job attributes

| can make informed
career decisions

| understand how my
experiences and learning
can help me make career
choices

Select all that apply (%) LGBT  Non-LGBT Select up to 5 (%) LGBT  Non-LGBT Select up to 5 (%) LGBT Non-LGBT
Arts, culture, entertainment 0 Not having enough confidence
and sport - 16% in myself - - Good pay - -
Health, social care, social .
work - 18% Not enough work experience - - Job satisfaction - -
Education 17% 15% Ili\lv%t ggrning Ziriellig] ) e ey e - 29%
Legal, professional Not having contacts / knowing Workclife balance ade 40%
) ’ 0 )

scientific, and technical 1258 L0 the right people - -

Helping others 42% 36%
Construction and engineering 6% - Too much competition - - Ping ’ ’
SPélrl?llilgeSSe,(;tgg ggil?ellr::ce 12% 10% Being discriminated against - Learning new skills 36% 40%

* LGBT is an acronym which includes: Lesbian, gay, bisexual and transgender individuals.
« Atotal of 1,414 young people responded to the survey overall. Please note that responses to individual questions may vary.

* Results are weighted to represent the population as a whole. The research was carried out by SDS's Evaluation & Research Team over a 5-week period in October/November 2022.

This infographic was produced by the Evaluation and Research Team in April 2023.
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Disability

Summary of findings:

» Disabled young people (YP) are highly influenced by their interests/hobbies.
+ Disabled YP are highly likely to want to enter the arts, culture, entertainment and sport sector in the future.
» Disabled YP were more likely to report that not having enough confidence in themselves and being discriminated against are

barriers to their future career.

Key influences on career aspirations

A fair amount / a great deal (%)

My interests /
hobbies

Parent(s) /
carer(s)

The need to earn

74%
74%
73%

money

The qualifications 74%,
i achieved in .
school 70%

Preferred sector

Non -

Select all that apply (%) Disabled disabled

Arts, culture, entertainment

and sport - -
Health, social care, social

work - -
Legal, professional, 17% 16%

scientific, and technical

Construction and engineering 14%

Education 14% 15%

Publishing, broadcasting,

9 0
communications, and computing 14% 9%

Skills Young People's Career Ambitions (YPCA) 2022/23

SDS Evaluation and Research Team

Non-disabled YP 685 Vresponded
2022/23 to the
Disabled YP 225  / suvey
2022/23

Views on CIAG support

Career Management Skills

Agree / strongly agree (%) Agree / strongly agree (%)
| was supported to make my own 94%

decisions and take control of
my career path 83%

| can make informed
career decisions

| am able to use my
initiative to work things
out myself

| was encouraged to aim high
for my future career

| was encouraged to explore
a wide range of learning and
career options

| can find out about | understand how my

The careers adviser understood 65% the Iearn_ing, work, and experiences and Iearning
me and the support i needed 589 career options open to me can help me_rnake career
o choices
Perceived barriers to career Desired job attributes
Select up to 5 (% Non - Select up to 5 (% Non -
> o) Disabled disabled "p (%) Disabled disabled

Not having enough confidence
in myself - - Good pay - _
Not enough work experience - - Job satisfaction 46% _
Not having contacts / knowing - -
U2 S Pt Work-life balance 39% 41%
Too much competition - -
Not earning enough money to Learning new skills 38% 39%
live on - -
Being discriminated against - Helping others 40% 36%

Disabled young people include those that answered ‘yes’ to the question ‘Do you have an impairment, health condition or learning difficulty?’. A total of 1,414 young people responded
to the survey overall. Please note that responses to individual questions may vary.

Results are weighted to represent the population as a whole. The research was carried out by SDS's Evaluation & Research Team over a 5-week period in October/November 2022.

This infographic was produced by the Evaluation and Research Team in April 2023.
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Summary of findings:

» Care exp young people (YP) are highly influenced by their interests/hobbies and the need to earn money.
» Care exp YP were highly likely to report that they were encouraged to explore a wide range of career options.
» Care exp YP were more likely to report that not having enough confidence in themselves and being discriminated against are

barriers to their future career.

Key influences on career aspirations

A fair amount / a great deal (%)

My interests /
hobbies

The need to earn
money

The qualifications 73%
i achieved in .
school 67%
Parent(s) / 79%
carer(s) 61%

Select all that apply (%) Care exp No;:pare
Arts, culture, entertainment
and sport -
Health, social care, social
work -

Preferred sector

Construction and engineering

Legal, professional, 11%
scientific, and technical o
Education 8%

Don’t know / unsure 6%

Young People's Career Ambitions (YPCA) 2022/23
Care Experienced

SDS Evaluation and Research Team

Not care exp 888
2022/23

Care exp 51
2022/23

Views on CIAG support Career Management Skills

Agree / strongly agree (%) Agree / strongly agree (%)
| was supported to make my own
decisions and take control of

|
|
my career path :

| can make informed
career decisions

[ \
N o
|: \
| \

| am able to identify and
build relationships with
people who can help me in
my career

| was encouraged to explore
a wide range of learning and
career options

I
| was encouraged to aim high 74% |
I

for my fture career 9%
| e e e e e e e e e e e | e e e e e e e e e e — —
| am able to use my | understand how my
The careers adviser understood 63% initiative to work things experiences and Iearning
me and the support i needed 80 out myself can help me_rnake career
0 choices

Perceived barriers to career

Desired job attributes

Select up to 5 (%) Care exp No;::re Select up to 5 (%) Care exp No;:;re
Not having enough confidence
in myself - - Good pay - -
Not enough work experience - - Job satisfaction 37% -
Not having contacts / knowing
. 32% -
the right people Learning new skills - 39%
Not enough jobs - 31%
Not earning enough money to 309 - Helping others 39% 37%
live on
Opportunity to earn while you
Being discriminated against 31% 18% |e§fn i i 36% 24%

Care experienced young people include those that answered ‘yes’ to the question ‘Have you ever been in care?’. A total of 1,414 young people responded to the survey overall.

Please note that responses to individual questions may vary.

Results are weighted to represent the population as a whole. The research was carried out by SDS's Evaluation & Research Team over a 5-week period in October/November 2022.

This infographic was produced by the Evaluation and Research Team in April 2023.



