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Sl Apprentice Voice
Overview

Development
Scotland

The SDS Evaluation and Research team now gathers feedback from across the
apprenticeship family using a streamlined rolling approach and reporting it in real time.

® Multiple previous set-piece surveys of ® New data tools and techniques have been
apprentices have been replaced by an automatic adopted by the Evaluation and Research Team
distribution of questionnaires via SDS’s to streamline the collection, reporting and
management system (FIPS). analysis process.

¢ All apprentices are given the opportunity to ® The Evaluation and Research team can produce
provide feedback shortly after they start their a wider range of outputs and analyses more
apprenticeship, shortly after they leave and quickly, thanks to the time saved through
again, 15 months after they leave. automatic questionnaire distribution.

® Anonymised information from FIPS is matched ® The analysis and insight will be strengthened by
to responses supporting deeper analysis and additional deep-dives and further qualitative
insight in real time. research.

SDS Evaluation & Research Team



e Apprentice Voice
Overview

Scotland

Benefits of Apprentice Voice

® An improved evidence base — in real time to ® Developing a longitudinal dataset to support
inform decision making tracking individuals through different
apprenticeships

® A consolidated and co-ordinated approach to

evaluation and research across the ® Generating greater insight through deep-dive
apprenticeship family, using consistent measures analysis and more qualitative research across
of outcomes, perceptions and benefits key customer groups

® More inclusive as all apprentices are given the ® Automating questionnaire distribution to focus
opportunity to provide feedback at key stages of effort on analysis, research and insight

their apprenticeship
® Using new data tools and techniques to

® Making better use of management information to accelerate analysis and sharing of insight,
complement feedback and support deeper including real time reporting
insight

SDS Evaluation & Research Team
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SDS’ Evaluation and Research Team introduced a new innovative approach to gathering
apprentices’ views on their learning and outcomes across the apprenticeship family called
Apprentice Voice.

All apprentices are given the opportunity to provide
feedback at three key stages via automated surveys
issued automatically via SDS’s Management system via
FIPS as follows:

® In training (issued 6 months after starting)
Leavers (issued 3 months after leaving)

® Short Term Outcomes (issued 15 months after
leaving)

These results cover feedback from apprentices between
1st January 2025 and 31st December 2025 with
responses from 11,020 Modern Apprentices: 5,377
responses for the In training survey, 3,713 for Leavers
and 1,938 for Short Term Outcomes.

The research forms part of a wider SDS programme of
research and evaluation to inform continuous
improvement actions and the delivery of apprenticeships
in Scotland.

Notes: The survey responses have been reweighted by
gender for each apprenticeship type and survey type to
ensure they are representative of all MAs.

The results are based on the 2025 weighted data. The
overall response counts are unweighted totals, while
weighted totals are presented for each question.

SDS Evaluation & Research Team
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Due to the sample sizes, the infographics will only present the results for:

® City of Aberdeen; Aberdeenshire; Angus; Dumfries & Galloway; Dundee City; East Ayrshire; City of
Edinburgh; Falkirk; Fife; Glasgow City; Highland; North Ayrshire; North Lanarkshire; Perth & Kinross;
Renfrewshire; Scottish Borders; South Ayrshire; South Lanarkshire; West Dunbartonshire and West
Lothian.

Note: Please refer to our guidance document Interpreting Disaggregated Data Responsibly which
includes a note on estimating margins or errors for smaller samples. If you have any queries, please
contact evaluation&research@sds.co.uk

SDS Evaluation & Research Team
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Learning Responses*
e Apprentice Voice In Training 2025 providers City of Aberdeen Scotland
Scotfand Modern Apprenticeships City of Aberdeen 49 189 5,377
Top frameworks Reasons for starting MA
@ ® - Learning important new 49%
Children & g1mp
R 51% 1 48% S —
Opportunity for 499

Social Services

& Healthcare
City of
SIMD Aberdeen Scotland

advancement within the .
company N /9%

37%
T hile |
o earn while | learn 2

1 Business &
o o iNi 1 [
(most deprived) 8% 22% Administration Would build confidence _32641?
2 y 229 . .
30% o Engineering Apprenticeship 30%
qualification level |G 40%
3 20% 21% _
Opportunity to get a 249
_ certificate to show my >
4 20% 20% Automotive existing skills I 27
5 Required certification for 24%
. 22% 15% my job R 19%
(least deprived) Management

0006006

Scotland mAberdeen City

*The results are based on the 2025 weighted data. The overall response counts are unweighted totals. SDS Evaluation & Research Team



= Learning
shil Apprentice Voice In Training 2025 providers

City of Aberdeen : Scotland
Development :

MuaIEE Modern Apprenticeships Gl @A OB 49 189 3,377

Recruitment into MA

Aberdeen City mScotland Quality of training '

Future plans aft i 61% 9
e S 44% 2%
s Y 94%

Stay with my current

employer 67% 75%
A combination of
employment and further 1% 9% Recruited as a regular Recruited as an MA
study employee Improved skills 2

Move to different : :
employer in the same 7% 5% Overall satisfaction !
industry
93%
(0]

Move on to further or 6% 3%
higher education

& 100%

Become self-employed or 0 0
start a business 4% 3%

Built confidence 3

& 86%

Likelihood to recommend !

B 94%

Move to a different o °
industry 2% 2%

*The results are based on the 2025 weighted data. The overall response counts are unweighted totals | ! Percent of those selecting 6 and above on a 10- SDS Evaluation & Research Team
point scale | 2 The % of those who gave gaining skills as a reason for starting | 2 The % of those who gave gaining confidence as a reason for starting
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Responses*

Sl Apprentice Voice

Leavers 2025 providers City of Aberdeen |  Scotland
Development :
Modern Apprenticeships

City of Aberdeen 50 111 = 3.402

Status 3 months after City of Seofiand Quality t);atr?i]r?mgrg/?c?e rc?llege or
leaving Aberdeen Working for the P L 4 SP
&t

Scotland

o
Employed full-time (30 same employer .-. m o
93%

plus hours per week) 86% 86%
Working in the

same sector

Employed part-time (less

o o
than 30 hours per week) % %

Self-employed/ own

o o . 0.0 1
business 0% 2% Quality of training from employer
Unemployed and looking for 1% 1%
work

Another Modern
Apprenticeship

0% 1% 880/0

contract

On a permanent = 8 9%

Overall satisfaction ! Likelihood to recommend !
o o0 0
0 i 0
i 1% B 89% B 51%

*Completers. The results are based on the 2025 weighted data. The overall response counts are unweighted totals | ' Percent of those SDS Evaluation & Research Team
selecting 6 and above on a 10-point scale



s Apprentice Voice
Modern Apprenticeships

# 50% B 50%

Aberdeen
SIAA[) shire

Scotland
| 4% 22%
(most deprived) ° °
2 8% 22%
3 21% 21%
4 37% 20%
5 0 0
30% 15%

(least deprived)

Learning
In Training 2025 providers
Aberdeenshire 56

Top frameworks

Children & Young
People

Learning important new
skills

Opportunity for
advancement within the

Engineering & company

Asset maintenanc

e

To earn while | learn
Social Services &

Healthcare
Would build confidence

Business &
Administration

8%

Apprenticeship
qualification level

Opportunity to get a
certificate to show my

Food & Drink

000000

operations existing skills
Required certification

Engineering & for my job

Fabrication ccotland

*The results are based on the 2025 weighted data. The overall response counts are unweighted totals

Responses*

Aberdeenshire

292

Scotland

5,377

Reasons for starting MA

49%
I 537%

49%
I 44%

37%
I 50%

32%
I 34%

30%
I 43%

24%
I 23%

24%
I 22/

® Aberdeenshire

SDS Evaluation & Research Team




Responses*

Aberdeenshire Scotland

o Learning
In Training 2025 providers

Aberdeenshire 56 292 5,377

Sl Apprentice Voice
Modern Apprenticeships

Development
Scotland

Recruitment into MA

Aberdeenshire m®Scotland Quality of training 1

Future plan§ after Aberdeen o o 68% s6
completing shire 44% . 9 4(y
(0]

Stay with my current 32%
employer 1% 75%
Improved skills 2

A combination of
& 100%

employment and further 7% 9% Recruited as a regular Recruited as an MA
Built confidence 3

study employee
(J
W« 91%

Move to different : :
employer in the same 8% 5% Overall satisfaction !
*The results are based on the 2025 weighted data. The overall response counts are unweighted totals | ' Percent of those selecting 6 and above on a 10- SDS Evaluation & Research Team

industry I
point scale | 2 The % of those who gave gaining skills as a reason for starting | 2 The % of those who gave gaining confidence as a reason for starting

Become self-employed or 3%, 3%,
start a business

Move on to further or 0 0
higher education 3% 3%

Likelihood to recommend !

B 94%

Move to a different o °
industry 3% 2%




Learning

Responses*

Sl Apprentice Voice

Leavers 2025 providers Aberdeenshire i  Scotland
Development :
Modern Apprenticeships

Aberdeenshire 52 162 3,402

Quality of training from college or
Status 3 months after Aberdeen : -
. Scotland . 1
leaving shire cotlan @ Working for the ° O learning provider
E/’

Scotland

o
Employed full-time (30 same employer .-. m o
88%

plus hours per week) 83% 86%

Employed part-time (less
Working in the 0
same sector 98 /0

o o
than 30 hours per week) % %

Self-employed/ own

o o . 0.0 1
business 1% 2% Quality of training from employer
Unemployed and lookm\si;?l: 20, 1% n 8 5(y
Another Modern 1% 1% On a permanent E - (o
Apprenticeship ° ° contract

Overall satisfaction ! Likelihood to recommend !
o o0 0
0 i 0
e 875 M 86% " 52%

*Completers. The results are based on the 2025 weighted data. The overall response counts are unweighted totals | ' Percent of those SDS Evaluation & Research Team
selecting 6 and above on a 10-point scale
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Responses*
In Training 2025 providers Angus Scotland

Angus 42 125 5,377

1op frameworts Reasons for starting WA

Sl Apprentice Voice

Development
Stetny Modern Apprenticeships

[ J . .
0 - o Social Services Learning important new 49%
52 /0 w 46 A) & Healthcare skills I 4%
Opportunity for 49
Children & advancement within the _5‘:{%
Young People company
SIMD AT seEiEne To earn while | learn — Z;M
1 Engineering &
. 1% 22% Fabrication ) ) 32%
most deprived °
( p ) Would build confidence N 31
o q
2 23% 22% Electrical Apprenticeship 30%
Installation qualification level [N 30%
3 27% 21% Opportunity to get a 249
certificate to show m 0
4 279 20 Construction @ existing skills Y - 22%
o (i}
Required certification 24%
5 . for my job B 21
(least deprived) 12% 15% Business &
Administration Scotland  mAngus

*The results are based on the 2025 weighted data. The overall response counts are unweighted totals. SDS Evaluation & Research Team



Learning
In Training 2025 providers Angus i Scotland

Angus 42 125 5,377

Sl Apprentice Voice
Modern Apprenticeships

Development
Scotland

Recruitment into MA

Angus mScotland . Quality of training '
54% %
Future plan,s after Angus Scotland 46% 44%
completing 9 6(y
l ’

Stay with my current
employer 81% 75% .
Improved skills 2

A combination of
@ 954

employment and further 6% 9%
Built confidence 3

& 91%

Move to different 0 : :
employer in the same 1% 5% Overall satisfaction !
*The results are based on the 2025 weighted data. The overall response counts are unweighted totals | ' Percent of those selecting 6 and above on a 10- SDS Evaluation & Research Team

industry I
point scale | 2 The % of those who gave gaining skills as a reason for starting | 2 The % of those who gave gaining confidence as a reason for starting

Recruited as a regular Recruited as an MA
employee

Become self-employed or 5%, 3%
start a business

Move on to further or 0 0
higher education 3% 3%

Likelihood to recommend !

B 95%

Move to a different o o
industry 1% 2%




s Apprentice Voice
Modern Apprenticeships

} 60% B 39%

Dumfries
SIMD & Scotland
Galloway

1

(most deprived) 9% 22%
2 23% 22%
3 36% 21%
4 18% 20%
5 0
14% 15%

(least deprived)

Dumfries &
Galloway

Top frameworks

Children &
Young People

Healthcare
support

Business &
Administration

Social services
& Healthcare

Electrical
installation

Management

000006

*The results are based on the 2025 weighted data. The overall response counts are unweighted totals.

In Training 2025

Learning Responses*
i Dumfries &
providers St i scotiand

41 169 5,377

Reasons for starting MA

49%
I /7%

Learning important new skills

Opportunity for advancement 49%

within the company I 50%

37%
I 29%

32%
I 31%

To earn while | learn

Would build confidence

Apprenticeship qualification 30%

level I 26%

Opportunity to get a
certificate to show my
existing skills

24%
I 24%

Required certification for my 24%

job I 18%

Scotland mDumfries & Galloway

SDS Evaluation & Research Team




Responses*

o Learning
il Apprentice Voice ,’" In Training 2025 Dumfries & cotland

Development Dumfries & 4 1 Galloway

Ml Modern Apprenticeships M Galloway 169 5,377

Recruitment into MA

Dumfries & Galloway m Scotland Quality of training '
Dumfries
Future plan§ after 5 Scofland 58% . 56%
completing Galloway 44% 42% 9 60/
Stay with my current O
A combination of
employment and further 10% 9% Recruited as a regular  Recruited as an MA
study employee

Improved skills 2

Move to different

employer in the same 4% 5% Overall satisfaction !
industry 9 9 o/
Become self-employed or 4% 3% 9 70/ O
start a business O

Move on to further or 0 0
higher education 4% 3%

Likelihood to recommend ' Built confidence 3
()
(o)
@, 96% & 68%

*The results are based on the 2025 weighted data. The overall response counts are unweighted totals | ! Percent of those selecting 6 and above on a 10- SDS Evaluation & Research Team
point scale | 2 The % of those who gave gaining skills as a reason for starting | 2 The % of those who gave gaining confidence as a reason for starting

Move to a different o o
industry 0% 2%




H *
Learning Responses

Leavel:s 2025 providers Dg;fl‘lf;j; & Scotland
Dumfries & 33 Y

Sl Apprentice Voice
Galloway 101 = 3,402

Development
Modern Apprenticeships

Scotland
Status 3 months after Dumfries
: & Scotland
leaving Galloway

Employed full-time (30 . .
plus hours per week) 87% 86%

Quality of training from college or

learning provider *

same employer .‘. m
97%

Working for the

Employed part-time (less

than 30 hours per week) % % /\/’ Working in the
Self-employed/.own 2% 2% L same sector Quality of training from employer '
business
Unemployed and looking for 0% 1%
work ﬂ 9 6(y
Another Modern 0% 1% On a permanent - (0
Apprenticeship contract

Overall satisfaction ! Likelihood to recommend !
o o0 0
0 i 0
i 94% B 95% P 55%

*Completers. The results are based on the 2025 weighted data. The overall response counts are unweighted totals | ' Percent of those SDS Evaluation & Research Team
selecting 6 and above on a 10-point scale



Responses*

Skills Apprentice Voice In Training 2025 providers Dundee . Scotland

Development

MsllE Modern Apprenticeships R 45 148 = 5,377

Top frameworks Reasons for starting MA

Children &

B 51% P 47%  emheme

Social Services

& Healthcare
S|MD Dundee Scotland

Learning

49%
I  54%

Learning important new skills

Opportunity for advancement 49%

within the company I 6%

37%
I 41%

To earn while | learn

Business & 0
1 . 43% 22% Administration 8 /0 Would build confidence 32%
(most deprived) ° ° I 35%
2 22% 22% Electrical Apprenticeship qualification 30%
installation level I 2/
3 8% 21% Opportunity to get a .
e 24%
_ certificate to show my I 27
Construction: existing skills 7%
4 17% 20% Building
Required certification for my 24%
5 job I 27
. 10% 15%
least deprived -
( P ) Food & Drink Scotland m Dundee

000006

*The results are based on the 2025 weighted data. The overall response counts are unweighted totals. SDS Evaluation & Research Team



Sl Apprentice Voice
Modern Apprenticeships

Development
Scotland

Future plan§ after Dundee Scotland
completing

Stay with my current

employer 70% 75%
A combination of

employment and further 8% 9%
study

Move to different 0

employer in the same 3% 5%
industry

Become self-employed or 2%, 3%

start a business

Move on to further or 0 0
higher education 7% 3%

Move to a different o o
industry 2% 2%

*The results are based on the 2025 weighted data. The overall response counts are unweighted totals | ' Percent of those selecting 6 and above on a 10-

Responses*

Dundee Scotland

5,377

o Learning
In Training 2025 providers

Dundee 45 148

Recruitment into MA

Dundee mScotland

57%  56%

43% 44% I

Recruited as a regular
employee

i 99%

o, 98%

Quality of training !
M oo

Improved skills 2

& 100%

Built confidence 3
@
W« 92%

SDS Evaluation & Research Team

Recruited as an MA

point scale | 2 The % of those who gave gaining skills as a reason for starting | 2 The % of those who gave gaining confidence as a reason for starting



Learning

Responses*

Sls o Apprentice VQ'ice } In Training 2025 providers East Ayrshire Scotland
Modern Apprenticeships East Ayrshire 46 145 5,377

Scotland
Top frameworks Reasons for starting MA

[ ] () . . %
0 (1) Social Services Learning important new skills ] 4590;
44 /o w 55 A) & Healthcare °
Opportunity for advancement 49%
Children & Young 8% within the company I 3%
People Y
East . 37%
SIMD Ayrshire Scotland To earn while | learn S
| N <A 5/
(most deprived) ) 22% ministration Would build confidence I
2 25% 22% e Apprenticeship qualification 30%
level I 27
3 16% 21% Opportunity to get a 249
o certificate to show my ’
Construction: existing skill I 3%
0 o .. : . g sKills
4 16% 20% Civil Engineering
Required certification for my 24%
5 job I 309
. 89 9 S
(least deprived) Yo 15% Construction:
Professional Scotland  mEast Ayrshire

*The results are based on the 2025 weighted data. The overall response counts are unweighted totals. SDS Evaluation & Research Team



Responses*

Learning
wwe Apprentice Voice 1 Ul 2Abs RHATEITE | ssE
Seotiand Modern Apprenticeships BT 46 145 5,377

Recruitment into MA
East Dunbartonshire  mScotland Quality of training '

Future plans after East 57% 56%
. Scotland 4 9

Stay with my current

employer 83% 75%

A combination of
employment and further 7% 9% Recruited as a regular Recruited as an MA

study employee

Improved skills 2

Move to different

employer in the same 4% 5% Overall satisfaction !
industry 1 0 Oo/
Become self-employed or 1% 3% 9 9 0/ 0
start a business O

Move on to further or 0 0
higher education 2% 3%

il confftderas -
(J
o)
o, 99% & 94%

*The results are based on the 2025 weighted data. The overall response counts are unweighted totals | ! Percent of those selecting 6 and above on a 10- SDS Evaluation & Research Team
point scale | 2 The % of those who gave gaining skills as a reason for starting | 2 The % of those who gave gaining confidence as a reason for starting

Move to a different o o
industry 2% 2%




Learning

Responses*

s Apprentice Voice
Modern Apprenticeships

Scotland
Status 3 mo.nths after East Scotland
leavmg Ayrshire

Employed full-time (30 . .
plus hours per week) 84% 86%

Leavers 2025 providers East Ayrshire | Scotland

East Ayrshire 39 101 = 3,402

Quality of training from college or

learning provider *

same employer .‘. m
92%

Working for the o_0

Employed part-time (less

than 30 hours per week) 6% % /\/’ Working in the
Self-employed/.own 3% 2% same sector Quality of training from employer '
business
Unemployed and looking for 0% 1%
work ﬂ 8 8(y
Another Modern 5 1% On a permanent - (0
Apprenticeship contract

Overall satisfaction ! Likelihood to recommend !
o ® 00
0 i 0
i 0% B 91% P 48%

*Completers. The results are based on the 2025 weighted data. The overall response counts are unweighted totals | ' Percent of those SDS Evaluation & Research Team
selecting 6 and above on a 10-point scale



Responses*

. . o Lear_ning : :
Sl et Appl'entlce Voice \% In Training 2025 providers i cﬁ:g:r; | scotland
Modern Apprenticeships

Developr City of Edinburgh 72 370 5.377

Top frameworks Reasons for starting MA

Children &

P 58% B 40%

Social Services

& Healthcare
City of
SIMD Edinburgh ~ >cotand

o . 49%
Learning important new skills I

Opportunity for advancement 49%

within the company I 537%

. 37%
To earn while | learn I 7

Digital
1 18% 290 Technology 32%
(most deprived) o /) Would build confidence e B
2 18% 22% Business & Apprenticeship qualification 30%
Administration level I 309
3 18% 21% Opportunity to get a 4%
. . certificate to show my 00
. Dlgltal . existing skills I 26
4 22% 20% Applications
Required certification for my 24%
5 24% 159% job I 26
(least deprived) ° Policing

Scotland mCity of Edinburgh

0006006

*The results are based on the 2025 weighted data. The overall response counts are unweighted totals. SDS Evaluation & Research Team



s Apprentice Voice ‘Q‘ gl_tTra;nézq 2b025 LG ey of . scotland
Scotland Mod A i hi Ity O iInburg
odern Apprenticeships 72 370 | 5,377

Recruitment into MA

Edinburgh mScotland Quality of training '

m 92%

Improved skills 2

@ 999

Built confidence 3
@
%« 89%

*The results are based on the 2025 weighted data. The overall response counts are unweighted totals | ! Percent of those selecting 6 and above on a 10- SDS Evaluation & Research Team
point scale | 2 The % of those who gave gaining skills as a reason for starting | 2 The % of those who gave gaining confidence as a reason for starting

. o 9 56%
Future plan§ after City of N 48% 449 52%
Complet]ng Edinburgh

Stay with my current

employer 69% 75%

A combination of
employment and further 14% 9% Recruited as a regular Recruited as an MA
study employee

Move to different : :
employer in the same 5% 5% Overall satisfaction !

e 92%

Become self-employed or 3%, 3%
start a business

Move on to further or 0 0
higher education 3% 3%

Likelihood to recommend !

& 90%

Move to a different o o
industry 2% 2%




Responses*

Scotland

Development . . Edinburgh
Modern Apprenticeships City of Edinburgh 61 36"1 3,402

) ) Learning :
Siills Apprentice Voice \:‘ G AlLEs inborgh | Scotland
9

@
Employed full-time (30 same employer .-.
plus hours per week) 85% 86%

Status 3 months after Gity of cootan Quality t);atr?i]r?mgrg/?c?e rc?llege or
leaving Edinburgh 60/ Working for the PY | 4 S P
0

Employed part-time (less

o o
than 30 hours per week) 9% % /\/’ Working in the
()

Self-employed/ own same sector

o o . 0.0 1
business 1% 2% Quality of training from employer
Unemployed and lookm\si;?l: 1% 1% n 9 O(y
Another Modern 0% 1% On a permanent E - (o
Apprenticeship ° ° contract

Overall satisfaction ! Likelihood to recommend !
o o0 0
0 i 0
i 1% B 89% B a5%

*Completers. The results are based on the 2025 weighted data. The overall response counts are unweighted totals | ' Percent of those SDS Evaluation & Research Team
selecting 6 and above on a 10-point scale




Learning

Responses*
In Training 2025 providers Falkirk . Scotland

Falkirk 63 189 5,377

Top frameworks Reasons for starting MA
Female Male
4 ® Social Services &
0
B 48% B 51% e

™ Apprentice Voice #

MsallE Modern Apprenticeships

49%
I  53%

Learning important new skills

Opportunity for advancement 49%

within the company D 2%

Construction: Civil

Engineering
SIMD Falkirk Scotland

37%
I 36%

To earn while | learn

)
18%
1 Business & 329
0 o . . . N . (o]
(most deprived)  12% 2% Administration Hould bulld confidence — 355
2 27% 22% Children & Young Apprenticeship qualification 30%
People level I 23
3 29% 21% Opportunity to get a 24%
. certificate to show my I 26
Construction: existing skills °
4 1% 20% Professional . e
Required certification for my 24%
5 job I 35
. 20% 15%
n
(least deprived) Management Scotland  mFalkirk

*The results are based on the 2025 weighted data. The overall response counts are unweighted totals. SDS Evaluation & Research Team



Responses*

Falkirk Scotland

5,377

o Learning
In Training 2025 providers

Falkirk 63 189

Sl Apprentice Voice
Modern Apprenticeships

Development
Scotland

Recruitment into MA

Falkirk = Scotland

Quality of training '

Stay with my current

employer 74% 75%

Future plans after . 58%  56%
Falkirk Scotland 42% 44%

A combination of

Recruited as a regular Recruited as an MA

m 92%

employment and fusr:SS; 1% 9% employee .
N Improved skills 2
ove to differen
employer in the same 4% 5% Overall satisfaction !
industry o
Become self-employed or 4% 3% 9 60/ 9 8 /o
start a business O
Move on to further or 0 0
higher education 2% 3% . . -
. » Likelihood to recommend ! Built confidence
ove to a different 20, 29,

industry

*The results are based on the 2025 weighted data. The overall response counts are unweighted totals | ' Percent of those selecting 6 and above on a 10-

& 99%

& 92%

SDS Evaluation & Research Team

point scale | 2 The % of those who gave gaining skills as a reason for starting | 2 The % of those who gave gaining confidence as a reason for starting



Learning

Responses*

e Apprentice Voice Leavers 2025 providers Falkirk Scotland
Modern Apprenticeships ‘ Falkirk 49 124 3,402

Scotland
Status 3 mo.nths after Ealkirk Scotland
leaving

Employed full-time (30 . .
plus hours per week) 83% 86%

Quality of training from college or

learning provider *

same employer .‘. m
95%

Working for the

Employed part-time (less

o o
than 30 hours per week) 8% % /\/’ Working in the
same sector
Self-employed/ own 1% 20, Quality of training from employer !
business
Unemployed and looking for 1% 1%
work

Another Modern
Apprenticeship

1% 1% 830/0

contract

On a permanent = 8 6%

Overall satisfaction ! Likelihood to recommend !
o o0 0
0 i 0
e 1% B 90% B s50%

*Completers. The results are based on the 2025 weighted data. The overall response counts are unweighted totals | ' Percent of those SDS Evaluation & Research Team
selecting 6 and above on a 10-point scale



Responses*

Skills Apprentice Voice In Training 2025 providers Fife . Scotland

Development

MsallE Modern Apprenticeships iz 74 400 5,377

1op framevorie Reasons for sarting A

Learning

S o Social Services s
0 (0] & Health Learning important new skills 49%
() 0 ealthcare I 50
: Opportunity for advancement 49%
$h|ldrelg & | @ within the company . 51
oung reople
SIMD Fife Scotland To earn while | learn L 3?5’;/’
1 Engineering 8%
o 1)
(most deprived) 19% 22% Would build confidence ] g%:f
2 25% 22% ion:
(Blo_rlgtructlon. Apprenticeship qualification 30%
_ level I 25
3 21% 21%
° . Opportunity to get a 249
Business & certificate to show my N 26
4 20% 20% Administration existing skills ’
5 Required certification for my 24%
. 159 9 job I 4%
(least deprived) Yo 15% Healthcare .
SHRESI Scotland m Fife

*The results are based on the 2025 weighted data. The overall response counts are unweighted totals. SDS Evaluation & Research Team



Responses*

. . Learning
skills Apprentlce Voice i In Training 2025 providers Fife : Scotland

Modern Apprenticeships Fife 74 400 5,377

Development
Scotland

Recruitment into MA

Fife mScotland Quality of training *

0 9 56%
Future plan§ after . S 49% 449 51%
completing .

Stay with my current

employer 76% 75%

m 93%

Improved skills 2

Q 97%

Built confidence 3
@
& 83%

*The results are based on the 2025 weighted data. The overall response counts are unweighted totals | ! Percent of those selecting 6 and above on a 10- SDS Evaluation & Research Team
point scale | 2 The % of those who gave gaining skills as a reason for starting | 2 The % of those who gave gaining confidence as a reason for starting

A combination of ) )
employment and further 6% 9% Recruited as a regular Recruited as an MA

study employee

Move to different : :
employer in the same 7% 5% Overall satisfaction !
industry
93%
(0]

Become self-employed or 4% 3%
start a business

Move on to further or 0 0
higher education 4% 3%

Likelihood to recommend !

B 94%

Move to a different o o
industry 0% 2%




Learning

Responses*

Skills Apprentice Voice Leavers 2025 providers Fife . Scotland

Development

MuME Modern Apprenticeships = 68 229 3,402

Status 3 mo.nths after Fife Scotland
leaving

Employed full-time (30 . .
plus hours per week) 88% 86%

Quality of training from college or

learning provider *

same employer .‘. m
96%

Working for the

Employed part-time (less

o o
than 30 hours per week) 6% % /\/’ Working in the
same sector
Self-employed/ own 1% 20, Quality of training from employer !
business
Unemployed and looking for 1% 1%
work

Another Modern
Apprenticeship

0% 1% 880/0

contract

On a permanent = 9 3%

Overall satisfaction ! Likelihood to recommend !
o o0 0
0 i 0
|6 94% \é 96% W 51%

*Completers. The results are based on the 2025 weighted data. The overall response counts are unweighted totals | ' Percent of those SDS Evaluation & Research Team
selecting 6 and above on a 10-point scale



Learning

Responses*

Skills Apprentice Voice - In Training 2025 providers Glasgow  {  Scotland

Development

Rl Modern Apprenticeships ¥ | Glasgow 84 482 = 5,377

Top frameworks Reasons for starting MA

49%
I 52%

Social Services

§ 43% B 55% e

Learning important new skills

Opportunity for advancement 49%
Children & within the company I
Young People
SIMD Glasgow Scotland To earn while | learn S 333/74’
1 Business &
(most deprived) 52% 22% Administration Would build confidence oy ;;;‘:
2 17% 22% Construction: Apprenticeship qualification 30%
Professional level I 23
3 18% 21% Opportunity to get a 249
. certificate to show my o
o . e IEERr existing skills I 24%
4 8% 20% Building
Required certification for my 24%
5 0 job I 25
(least deprived) 5% 15% Digital
Applications Scotland m Glasgow

*The results are based on the 2025 weighted data. The overall response counts are unweighted totals. SDS Evaluation & Research Team



Sl Apprentice Voice
Modern Apprenticeships

Development
Scotland

Future plan§ after Glasgow Scotland
completing

Stay with my current

employer 76% 75%
A combination of
employment and further 10% 9%
study
Move to different 0
employer in the same 3% 5%
industry
Become self-employed or 4% 3%
start a business
Move on to further or 0 o
higher education 3% 3%
Move to a different 29, 20/

industry

*The results are based on the 2025 weighted data. The overall response counts are unweighted totals | ' Percent of those selecting 6 and above on a 10-

Learning
- In Training 2025 providers Glasgow  :  Scotland

W | Glasgow 84 482 5,377

Recruitment into MA

Glasgow mScotland

Quality of training !
M o3

Improved skills 2

Q 97%

Built confidence 3
@
& 87%

SDS Evaluation & Research Team

60%  56%
40% 44%

Recruited as a regular Recruited as an MA

employee

i 94%

Likelihood to recommend !

B 95%

point scale | 2 The % of those who gave gaining skills as a reason for starting | 2 The % of those who gave gaining confidence as a reason for starting



Learning

Responses*
Leavers 2025 providers Glasgow Scotland

Glasgow 69 308 3,402

s Apprentice Voice
Modern Apprenticeships

Scotland
Status 3 months after
. Glasgow Scotland
leaving

Employed full-time (30 . .
plus hours per week) 87% 86%

Quality of training from college or

learning provider *

same employer .‘. m
93%

Working for the o_0

Employed part-time (less

than 30 hours per week) 4% % /\/’ Working in the
Self-employed/.own 3% 2% same sector Quality of training from employer '
business
Unemployed and looking for 1% 1%
work ﬂ 9 1 (y
Another Modern 1% 1% On a permanent - (0
Apprenticeship contract

Overall satisfaction ! Likelihood to recommend !
o ® 00
0 i 0
e 3% B 92% P 52%

*Completers. The results are based on the 2025 weighted data. The overall response counts are unweighted totals | ' Percent of those SDS Evaluation & Research Team
selecting 6 and above on a 10-point scale



Learning

Responses*
In Training 2025 providers Highland Scotland

g Highland 56 314 5,377

Top frameworks Reasons for starting MA

Sl Apprentice Voice

Development
Stetny Modern Apprenticeships

[ J ® . . .
(1) 0 Social Services Learning important new skills 49?
539%, 46% & Healthcare g
Opportunity for advancement 49%
Children & within the company I 9%
Young People
SIMD Highland Scotland To earn while | learn E— 3378/;
Business &
1
o . . 0
(most deprived) 15% 22% Administration @ Would build confidence ] 29372/’
2 15% 22% Construction: Apprenticeship qualification 30%
Building level N 0%
3 33% 21% Opportunity to get a 94%
Digital certificate to show my I 2
4 30% 20% Applications existing skills o
() ()
Required certification for my 24%
5 0 0 job I 27
(least deprived) % 15% Electrical
Installation Scotland m Highland

*The results are based on the 2025 weighted data. The overall response counts are unweighted totals. SDS Evaluation & Research Team



Learning
In Training 2025 providers Highland |  Scotland

Highland 56 314 5,377

Sl Apprentice Voice
Modern Apprenticeships

Development
Scotland

Recruitment into MA

Highland mScotland

. 0 56%
Future plan§ after Highland S 49Y% 449 51%
completing I

Quality of training !

m 95%

Stay with my current

employer 72% 75% .
A combination of
employment and further 8% 9% Recruited as a regular Recruited as an MA
study employee Improved skills 2

Move to different : :
employer in the same 6% 5% Overall satisfaction !

& 96% @ 7%

Likelihood to recommend ' Built confidence 3
()
(o)
; 94% & 90%

*The results are based on the 2025 weighted data. The overall response counts are unweighted totals | ! Percent of those selecting 6 and above on a 10- SDS Evaluation & Research Team
point scale | 2 The % of those who gave gaining skills as a reason for starting | 2 The % of those who gave gaining confidence as a reason for starting

Become self-employed or 4% 3%
start a business

Move on to further or 0 0
higher education 4% 3%

Move to a different o o
industry 2% 2%




Learning

Responses*
Sl Apprentice Voice |

Leavers 2025 providers Highland |  Scotland
Development :

MsllE Modern Apprenticeships J Highland 49 215 | 3,402

Status 3 mo.nths after Highland Scotland
leaving

Employed full-time (30 . .
plus hours per week) 87% 86%

Quality of training from college or

learning provider *

same employer .‘. m
96%

Working for the o_0

Employed part-time (less

than 30 hours per week) 10% % /\/’ Working in the
Self-employﬁﬂ;g:vsr; 1% 29, same sector Quality of training from employer !
Unemployed and looking for 19% 1% ﬂ
work On a permanent - 8 8%
poverteden o (CERDY s

Overall satisfaction ! Likelihood to recommend !
o o0 0
0 i 0
i 9% B 9% P 50%

*Completers. The results are based on the 2025 weighted data. The overall response counts are unweighted totals | ' Percent of those SDS Evaluation & Research Team
selecting 6 and above on a 10-point scale



Learning

Responses*

Skills Apprentice Voice In Training 2025 providers North Ayrshire :  Scotland

Development

scotiand Modern Apprenticeships ‘ North Ayrshire 48 151 3,377

1op fremewer Ressans for starting A
4 () .
Children &
ﬂ 46% w 520A) Young People
Social Services

& Healthcare
North
SIMD Ayrshire Scotland

1 . .
(most deprived) 44% 22% Engineering

49%
I 51%

Learning important new skills

Opportunity for advancement 49%

within the company I 47%

) 37%

To earn while | learn I 5
32%

I 34%

Would build confidence

2 18% 22% ion:
° ° ConStru.Ctlon' Apprenticeship qualification 30%
Professional level _ 33%
3 12% 21%
Opportunity to get a 249
- certificate to show my v
4 15% 20% Policing existing skills I 23%
5 Required certification for my 24%
(least deprived) 1% 15% Business & job I 22

Administration

0000606

Scotland  mNorth Ayrshire

*The results are based on the 2025 weighted data. The overall response counts are unweighted totals. SDS Evaluation & Research Team



Responses*

Learning
Skills Apprentice Voice In Training 2025 North Ayrshire Scotland
Development .
scotiand Modern Apprenticeships ‘ North Ayrshire 48 151 5,377

Recruitment into MA

North Ayrshire mScotland Quality of training 1

Future plans after North 67% .
e | S 44% 2% m 96%
(o)

Improved skills 2

& 100%

Built confidence 3
@
%« 89%

*The results are based on the 2025 weighted data. The overall response counts are unweighted totals | ! Percent of those selecting 6 and above on a 10- SDS Evaluation & Research Team
point scale | 2 The % of those who gave gaining skills as a reason for starting | 2 The % of those who gave gaining confidence as a reason for starting

0
Stay with my current 0 33%
employer 78% 75%
A combination of
employment and further — 10% 9% Recruited as a regular Recruited as an MA
study employee

Move to different : :
employer in the same 7% 5% Overall satisfaction !
industry
94%
(0]

Become self-employed or 1% 3%
start a business

Move on to further or 0 0
higher education 3% 3%

Likelihood to recommend !

b 96%

Move to a different o o
industry 2% 2%




E Learning Responses*
W Apprentice Voice In Training 2025 L arishire | Scotland
e | Avorenticeshi North Lanarkshire “08

odern Apprenticeships 77 408 @ 5,377

Top frameworks Reasons for starting MA

[ ] . ; 9
o - o Social Services Learning important new skills ] :8%
46% M 53% e o
Opportunity for advancement 49%
E— within the company | 52
North Administration 379,
SIMD Lanarkshi  Scotland To earn while | learn ey - 6%°
re .
1 Construction:
(most deprived) 30% 22% Professional Would build confidence ] 3323/2/
2 33% 22% Digital Apprenticeship qualification 30%
Applications level I 25
3 13% 21% Opportunity to get a 249,
: .f. h (o]
Children & O existing skte N 227
4 14% 20% Young People
Required certification for my 24%
5 99 15% job I 20
(least deprived) ° ° Construction:
Technical Scotland mNorth Lanarkshire

*The results are based on the 2025 weighted data. The overall response counts are unweighted totals. SDS Evaluation & Research Team



Responses*
Nor :

Lanarkshire |  >cotland

North Lanarkshire 77 408 5,377

Development
Scotland

. . E o Learning
Skills Apprentlce Voice * In Training 2025 providers

Modern Apprenticeships

Recruitment into MA

North Lanarkshire mScotland

North 54%  56%
Future plan,s after Lanarkshi Scotland 467% 44%

completing re . I
A combination of

employment and further 9% 9% Recruited as a regular Recruited as an MA
study employee

Improved skills 2
Move to different : :
employer in the same 3% 5% Overall satisfaction !

& 95% @ 9%

Likelihood to recommend ' Built confidence 3
()
(o)
@, 93% & 90%

*The results are based on the 2025 weighted data. The overall response counts are unweighted totals | ! Percent of those selecting 6 and above on a 10- SDS Evaluation & Research Team
point scale | 2 The % of those who gave gaining skills as a reason for starting | 2 The % of those who gave gaining confidence as a reason for starting

Quality of training !

m 93%

Stay with my current

employer 7% 75%

Become self-employed or 3%, 3%
start a business

Move on to further or 0 0
higher education 3% 3%

Move to a different o o
industry 3% 2%




. . Learning . SR EEEE
e Apprentice Voice Q“‘ Leavers 2025  EECICEEM  |.rhire | Scotlnd
Scotland Modern Apprenticeships North Lanarkshire 67 257 3’402

Quality of training from college or

learning provider *

same employer .‘. m
92%

North
Status 3 mo.nths after Lanarkshi  Scotland
leaving re

Employed full-time (30 . .
plus hours per week) 89% 86%

Working for the ®

Employed part-time (less

than 30 hours per week) 8% % /\/’ Working in the
Self-employed/.own 1% 2% same sector Quality of training from employer '
business
Unemployed and looking for 0% 1%
work ﬂ 9 O(y
Another Modern 0% 1% On a permanent - (0
Apprenticeship contract

Overall satisfaction ! Likelihood to recommend !
o o0 0
0 i 0
e 1% B 89% B 48%

*Completers. The results are based on the 2025 weighted data. The overall response counts are unweighted totals | ' Percent of those SDS Evaluation & Research Team
selecting 6 and above on a 10-point scale




Responses*

Learning

In Training 2025 providers Perth & Kinross :  Scotland

Perth & Kinross 61 154 @ 5,377

Top frameworks Reasons for starting MA

Sl Apprentice Voice

Development
Stetny Modern Apprenticeships

[ ] . y

o - 0 Children & Learning important new skills _495/27

ﬂ 51 /o w 48 A) Young People o
Opportunity for advancement 49%

Business & within the company I 529%

. 37%
To earn while | learn D 5

Administration
S IMD Eﬁ::gsi Scotland

Social Services
1 8%

2 16% 22% B e Apprenticeship qualification 30%
d level I 0%
3 19% 21% Opportunity to get a 249,
. certificate to show my o
) 2o 20 _(?onhst.rucltlon. existing skills I 23%
(\ (\ echnica
Required certification for my 24%
5 319, 159 job I 1
. (] ()
(least deprived) Automotive

Scotland mPerth & Kinross

*The results are based on the 2025 weighted data. The overall response counts are unweighted totals. SDS Evaluation & Research Team



Learning
In Training 2025 providers Perth & Kinross Scotland

Perth & Kinross 61 154 5.377

Sl Apprentice Voice
Modern Apprenticeships

Development
Scotland

Recruitment into MA
Perth & Kinross mScotland Quality of training *

Future pllar? after Eﬁ:gsi S ) 60%  56%
completing 40%  44% 94%

Stay with my current
Improved skills 2

employer 74% 75%
96%
(0]

Built confidence 3
@
%« 95%

*The results are based on the 2025 weighted data. The overall response counts are unweighted totals | ! Percent of those selecting 6 and above on a 10- SDS Evaluation & Research Team
point scale | 2 The % of those who gave gaining skills as a reason for starting | 2 The % of those who gave gaining confidence as a reason for starting

A combination of
employment and further 8% 9% Recruited as a regular Recruited as an MA
study employee

Move to different : :
employer in the same 3% 5% Overall satisfaction !
industry
95%
(0]

Become self-employed or 7% 3%
start a business

Move on to further or 0 0
higher education 3% 3%

Likelihood to recommend !

& 93%

Move to a different o o
industry 1% 2%




Learning Responses*
e Apprentice Voice In Training 2025 providers Renfrewshire Scotland
MuaIEE Modern Apprenticeships ROTERITE 57 209 3,377

1op fremewer Reasons for starting A

[ J (] . . 9
0 0 Social Services Learning important new skills j%
47 % 53% & Healthcare I 5%
Opportunity for advancement 49%
Children & within the company D sy
Young People
SIMD Rem‘rrgws Scotland To earn while | learn I 30 37%
Business &
1
o () ini i 9
(most deprived) 23% 22% Administration @ Would build confidence oy 337’
o q
2 24% 22% Electrical Apprenticeship qualification 30%
Installation level B 6%
o
3 15% 21% Oppfqrtunity tcr)] get a 24%
’ 1w 2 Toahnology @ certfcate o hor ™ — 25
(1]
Required certification for my 24%
5 0 job I 1%
(least deprived) 24% 15% Construction:
Technical Scotland  mRenfrewshire

*The results are based on the 2025 weighted data. The overall response counts are unweighted totals. SDS Evaluation & Research Team



Responses*

Learning
s Apprentice Voice L Ulgelllis, 2002 Renfrewshire Scotland
MuME Modern Apprenticeships SO LG 57 209 3,377

Recruitment into MA

Renfrewshire m Scotland Quality of training '
[0)
Future plans after RN 51% 9 49% 06%
- . Scotland 44%
completing hire 9 5 (y
Stay with my current O
employer 73% 75% .
A combination of ) )
employment and further 12% 9% Recruited as a regular Recruited as an MA
study employee

Improved skills 2

Move to different

employer in the same 4% 5% Overall satisfaction !
industry 9 70/
Become self-employed or 4% 3% 9 5 0/ O
start a business O

Move on to further or 0 0
higher education 4% 3%

Likelihood to recommend ' Built confidence 3
()
(o)
o, 97% &« 93%

*The results are based on the 2025 weighted data. The overall response counts are unweighted totals | ! Percent of those selecting 6 and above on a 10- SDS Evaluation & Research Team
point scale | 2 The % of those who gave gaining skills as a reason for starting | 2 The % of those who gave gaining confidence as a reason for starting

Move to a different o o
industry 1% 2%




Learning

Responses*

Skills Apprentice Voice Leavers 2025 providers Renfrewshire :  Scotland

Development

MuME Modern Apprenticeships SO LG 56 137 3,402

Status 3 mo.nths after Renfrews Scotland
leaving L

Employed full-time (30 . .
plus hours per week) 86% 86%

Quality of training from college or

learning provider *

same employer .‘. m
91%

Working for the

Employed part-time (less

than 30 hours per week) 6% % /\/’ Working in the
Self-employed/.own 3% 2% same sector Quality of training from employer '
business
Unemployed and looking for 1% 1%
work ﬂ 9 Z(y
Another Modern 29, 1% On a permanent - (0
Apprenticeship contract

Overall satisfaction ! Likelihood to recommend !
o o0 0
0 i 0
i 94% B 94% P 58%

*Completers. The results are based on the 2025 weighted data. The overall response counts are unweighted totals | ' Percent of those SDS Evaluation & Research Team
selecting 6 and above on a 10-point scale



Responses*

Skills Apprentice Voice In Training 2025 providers Scottish Borders | Scotland

Development

Scotland Modern Apprenticeships Scottish Borders 32 133 5 ,377

Top frameworks Reasons for starting MA

Learning

. 0 — 0 Social Services Learning important new skills I 41 49%
ﬂ 60 /0 w 40 A) & Healthcare °
Opportunity for advancement 49%
Children & Young 89/ within the company I 6%
People Y 379
Scottish i 0
SIMD porders | SPotland Tocamwhie Team  — 30v
Construction:
1 7% 229 Civil Engineering Would build confid 32%
(most deprived) o OULC DUTLC CONTIAENCE ey 370/
2 16% 22% : Apprenticeship qualification 30%
Dental Nursing level T REZ
3 44% 21% Opportunity to get a 0
certificate to show my 24%
Business & existing skills I 22%
4 25% 20% Administration
Required certification for my 24%
5 job I 0%
. 89 /) f
(least depr]ved) Z 15% Construction:
Professional Scotland  mScottish Borders

*The results are based on the 2025 weighted data. The overall response counts are unweighted totals. SDS Evaluation & Research Team



Responses*

Learning
%léi\lllglopment Apprentice Voice In Tra_ining 2025 Scottish Borders Scotland
MuME Modern Apprenticeships SO I L 32 133 5,377

Recruitment into MA

Scottish Borders mScotland
Future plans after Scottish 53% 56%
completing Borders  >00'e S 44% 47% I

Quality of training !

m 9o%

Stay with my current

employer 7% 75%

A combination of
employment and further 8% 9% Recruited as a regular Recruited as an MA
study employee

Improved skills 2

Move to different

employer in the same 4% 5% Overall satisfaction !
industry 8 o/
Become self-employed or 1% 3% 9 20/ 9 O
start a business O

Move on to further or 0 0
higher education 4% 3%

Likelihood to recommend ! Built confidence 3

& 93% %« 91%

*The results are based on the 2025 weighted data. The overall response counts are unweighted totals | ! Percent of those selecting 6 and above on a 10- SDS Evaluation & Research Team
point scale | 2 The % of those who gave gaining skills as a reason for starting | 2 The % of those who gave gaining confidence as a reason for starting

Move to a different o o
industry 2% 2%




Learning

Responses*

Skills Apprentice Voice In Training 2025 providers South Ayrshire | Scotland

Development

Scotiand Modern Apprenticeships S AElE 37 100 3,377

Top frameworks Reasons for starting MA

e — Social Services Learning important new skills 49%
0 0 I 39%
(1) (1) & Healthcare
Opportunity for advancement 49%
Business & within the company - A
Administration 37%
South To earn while | learn >
SIMD Ayrshire  Scotland I /7
1 299 o Engineering . . 32%
(most deprived) () 22% Would build confidence I 0.
2 22% 22% Children & Apprenticeship qualification 30%
Young People level I 29
3 29% 21% Opportunity to get a 249
N cert1f1c§t_e to show my . 22
P0||C|n eX]St]ng skills
4 15% 20% d
Required certification for my 24%
5 job I 6%
(least deprived) 1% 15% Digital
Applications Scotland  mSouth Ayrshire

*The results are based on the 2025 weighted data. The overall response counts are unweighted totals. SDS Evaluation & Research Team



Responses*

Learning
“wme Apprentice Voice 1y U () ) vk SouthAvishireS i Scotland
MuME Modern Apprenticeships SN AT 37 100 3,377

Recruitment into MA

South Ayrshire mScotland Quality of training '
Future pllar? after A?/r(')sul’:ir;e Seofland 71% .
completing 449 8 80/
Stay with my current 0 29% (o)
employer 74% 75% .

A combination of
employment and further 9% 9% Recruited as a regular Recruited as an MA

study employee Improved skills 2

Move to different : :
employer in the same 5% 5% Overall satisfaction !
industry o
92% 100%
(0]

Likelihood to recommend ! Built confidence 3

&, 94% & 96%

*The results are based on the 2025 weighted data. The overall response counts are unweighted totals | ! Percent of those selecting 6 and above on a 10- SDS Evaluation & Research Team
point scale | 2 The % of those who gave gaining skills as a reason for starting | 2 The % of those who gave gaining confidence as a reason for starting

Become self-employed or 1% 3%
start a business

Move on to further or 0 0
higher education 6% 3%

Move to a different o o
industry 2% 2%




Responses*

Learning

Sls ont Apprentice Voice \ w In Training 2025 providers Lansaorllj(gr‘\ire sl
Modern Apprenticeships

Developm South Lanarkshire 80 333 5 377

1op fremewers Reasons for sarting WA

Social Services

B 49% B 51% e

Children & Young

People
South
S |MD Lanarkshi Scotland
re

49%
I 50%

Learning important new skills

Opportunity for advancement 49%

within the company I 5%

To earn while | learn 37%

: I 32%
1 Construction:
. 0 0 Professional %
(most deprived) 23% 22% Would build confidence I 333/
0 o .
2 28% 22% Business & Apprenticeship qualification 30%
Administration level I 29%
o
3 22% 21% Opportunity to get a 249
Construction: certiﬁcgtg to show my N 25
4 17% 20% Civil Engineering existing skills
5 Required certification for my 24%
job I 26
. 1% 15% )0
(least deprived) Automotive

Scotland ®mSouth Lanarkshire

000060

*The results are based on the 2025 weighted data. The overall response counts are unweighted totals. SDS Evaluation & Research Team



Bléi\llleslopment Apprentlce VO]Ce } L Uzl e 2025. providers Lansac:'llj(irr‘\ire HEEHAGE
seeanll® Modern Apprenticeships South Lanarkshire 80 333 5,377

Recruitment into MA

South Lanarkshire m Scotland Quality of training '

South % 56%
Future plan,s after Lanarkshi Scotland )3% 44% 47%
completing re 9 3 (y
(o)

Stay with my current
Improved skills 2

Built confidence 3
@
%W 93%

*The results are based on the 2025 weighted data. The overall response counts are unweighted totals | ! Percent of those selecting 6 and above on a 10- SDS Evaluation & Research Team
point scale | 2 The % of those who gave gaining skills as a reason for starting | 2 The % of those who gave gaining confidence as a reason for starting

A combination of
employment and further 6% 9%
study

Move to different : :
employer in the same 7% 5% Overall satisfaction !
industry
95%
(0]

Recruited as a regular Recruited as an MA
employee

Become self-employed or 4% 3%
start a business

Move on to further or 0 0
higher education 4% 3%

Likelihood to recommend !

& 93%

Move to a different o o
industry 1% 2%




Learning

Responses*

Leavers 2025 providers South
F Lanarkshire Scotland
South Lanarkshire 68

sl Apprentice Voice
228 3,402

Development
Modern Apprenticeships

Scotland
South
Status 3 mo.nths after Lanarkshi  Scotland
leaving re

Employed full-time (30 . .
plus hours per week) 89% 86%

Quality of training from college or

learning provider *

same employer .‘. m
92%

Working for the ®

Employed part-time (less

o o
than 30 hours per week) % % /\/’ Working in the
same sector
Self-employed/ own 20, 20, Quality of training from employer !
business
Unemployed and looking for 0% 1%
work ° °

Another Modern
Apprenticeship

1% 1% 960/0

contract

On a permanent = 90%

Overall satisfaction ! Likelihood to recommend !
o o0 0
0 i 0
i 94% B 91% P 49%

*Completers. The results are based on the 2025 weighted data. The overall response counts are unweighted totals | ' Percent of those SDS Evaluation & Research Team
selecting 6 and above on a 10-point scale



. . o Learning ResP"ses*
Egggs{gment ﬁpdpreztlce tvo.lfle :,r\;‘;l'sr'ta Ining 2025 providers Dunb:\r{f;:\shire Scotland
odern Apprenticeships 41 115 @ 5,377

Dunbartonshire

1o framenworks Reasons for starting MA

ﬁ 44%, ,ﬁ 56%,  Fore

Social Services &

Healthcare
West
S |MD Dunbarto Scotland
nshire

1 Construction: Civil

o . 49%
L tant kill
carning mportant REW S I 43

Opportunity for advancement 49%

within the company I 7%

37%
I 37%

To earn while | learn

: 38% 22%, Engineering .
(most deprived) Would build confidence ] 27;2/’
2 24% 22% Engineering: Asset o o .
Lifecycle Apprenticeship qualification 30%
(1] (1]
Construction Opp;) elied tc;] S 24%
uction: certificate to show my )
4 10% 20% Technical existing skills N 22%
5 Required certification for my 24%
(least deprived) 6% 15% Engineering: Job I 257

Technical Support

Scotland ® West Dunbartonshire

*The results are based on the 2025 weighted data. The overall response counts are unweighted totals. SDS Evaluation & Research Team



Responses*

Learning
Skills Apprentice Voice In Training 2025

West
gg‘(’,ﬂgf’,ﬁ‘e"t Mod A ti hi West 41 DunbarSSnshire Scotland
odaern renticesnips
PP P Dunbartonshire 115 5 5’377

Recruitment into MA

West Dunbartonshire mScotland

64% Quality of training '

West 56%
Future plan,s after Dunbarto Scotland 44%
completing nshire 36% l 9 20/
o

Stay with my current

employer 67% 75%

employment and further 12% 9% Recruited as a regular Recruited as an MA
study employee

A combination of

Improved skills 2

Move to different

employer in the same 3% 5% Overall satisfaction !
industry 1 0 Oo/
Become self-employed or 4% 3% 9 3 0/ 0
start a business O

Move on to further or 0 0
higher education 6% 3%

Likelihood to recommend ' Built confidence 3
()
(o)
@, 93% & 95%

*The results are based on the 2025 weighted data. The overall response counts are unweighted totals | ! Percent of those selecting 6 and above on a 10- SDS Evaluation & Research Team
point scale | 2 The % of those who gave gaining skills as a reason for starting | 2 The % of those who gave gaining confidence as a reason for starting

Move to a different o o
industry 2% 2%




Learning

Responses*

"™ Apprentice Voice ? In Training 2025 JEUCCEMN  Westiothian - scotland
Modern Apprenticeships West Lothian 51 147 5,377

Scotland
Top frameworks Reasons for starting MA

[ ] 1 %
o - 0 Children & Learning important new skills 049/
ﬁ 42% )H\ 57% Young People I /3%
Opportunity for advancement 49%
Social Services within the company N 43%
& Healthcare 179
West ; 0
SIMD el Scotland To earn while | learn I 25
1 Digital
deprived 14% 22% Technology Would build confidence 32%
(most deprived) I 23
2 25% 22% Electrical Apprenticeship qualification 30%
Installation level I 30
3 12% 21% Opportunity to get a 249,
certificate to show my 0°
4 259, 20% Management @ existing skills I 23%
(] ()
Required certification for my 24%
5 24% 15% job I 27
(least deprived) ° Policing
Scotland W West Lothian

*The results are based on the 2025 weighted data. The overall response counts are unweighted totals. SDS Evaluation & Research Team



Learning
Skills Apprentice Voice ? In Training 2025 providers West Lothian ;|  Scotland

Modern Apprenticeships West Lothian 51 147 5,377

Development
Scotland

Recruitment into MA

West Lothian = Scotland

Fut | ft 57% 56%
R an~s atter We§t Scotland 43% 44%
completing Lothian

Quality of training !
M o3

Improved skills 2

& 100%

Stay with my current

employer 70% 75%

A combination of
employment and further 8% 9% Recruited as a regular Recruited as an MA
study employee

Move to different : :
employer in the same 6% 5% Overall satisfaction !
industry
93%
(0]

Become self-employed or 7% 3%
start a business

Move on to further or 0 0
higher education 3% 3%

Built confidence 3

%« 94%

Likelihood to recommend !

& 90%

Move to a different o o
industry 3% 2%

*The results are based on the 2025 weighted data. The overall response counts are unweighted totals | ! Percent of those selecting 6 and above on a 10- SDS Evaluation & Research Team
point scale | 2 The % of those who gave gaining skills as a reason for starting | 2 The % of those who gave gaining confidence as a reason for starting



Learning

Responses*

Skills Apprentice Voice Leavers 2025 providers West Lothian |  Scotland

Development

MuME Modern Apprenticeships L CS el 53 113 3,402

Status 3 mo.nths after West Scotland
leavmg Lothian

Employed full-time (30 . .
plus hours per week) 90% 86%

Quality of training from college or

learning provider *

same employer .‘. m
94%

Working for the

Employed part-time (less

than 30 hours per week) 3% % /\/’ Working in the
Self-employed/.own 1% 2% same sector Quality of training from employer '
business
Unemployed and looking for 20, 1%
work ﬂ 9 O(y
Another Modern 0% 1% On a permanent - (0
Apprenticeship contract

Overall satisfaction ! Likelihood to recommend !
o o0 0
0 i 0
i 94% B 94% P 57%

*Completers. The results are based on the 2025 weighted data. The overall response counts are unweighted totals | ' Percent of those SDS Evaluation & Research Team
selecting 6 and above on a 10-point scale
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