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Regional Skills Assessments

First launched in 2014, the Regional Skills
Assessments (RSASs) provide a robust and consistent
evidence base to support partners in strategic

skills investment planning. Skills Development
Scotland (SDS) has worked with key partners and
stakeholders in the production of RSAs to ensure an
inclusive approach to their development,
dissemination and utilisation.

RSAs include forecast data that has been
commissioned through Oxford Economics. The
Technical Note? provides full detail on the caveats that
must be applied when using forecast data, but broadly,
it should be noted that:

A Forecasts are based on what we know now and
include past and present trends projected into the
future.

A The more disaggregated they become, especially at
smaller geographical units, the less reliable they are
likely to be.

A Their value is in identifying likely directions of travel
rather than predicting exact figures.

A The forecasts do not account for national or
regional activities, initiatives or investments that are
planned.

Industries and occupations used in the RSAs are
defined by standard industrial classifications (SIC)?
and standard occupational classifications (SOC).3

This RSA report is for Glasgow College Region,
which covers the East Dunbartonshire, East
Renfrewshire and Glasgow City local authorities.

The RSAs are part of a suite of Labour Market Insight

publications by SDS. Other products in the suite
include:

[

Economy, People and Skills report which
provides succinct and up-to-date evidence on
Scotl andds economy,
is updated monthly.

Sectoral Skills Assessments provide Labour
Market Insight for key sectors across Scotland.
These are updated annually.

The Data Matrix is an interactive tool, offering
more detailed data from a variety of sources in
a visually engaging format. It is updated
frequently.

Throughout the report, we indicate where local
authority information is available through the Data
Matrix. The Data Matrix also contains additional data
for the region, including data on employment,
unemployment, and economic inactivity from the
Annual Population Survey. These are available under
the theme Skills Supply.

RSA Summary Infographics are also available,
which provide a summary of the forecast data down to
local authority level.

Alongside the suite of Labour Market Insight
publications, SDS also produces a wide range of
reports such as statistics on Modern Apprenticeships
and the Annual Participation measure for 16-19 year
olds. This includes a wide range of data related to
equalities. Further information can be found on the

Btu spublicatforss @l Statitids sécton ¢f theeSDS website.

We value user feedback on the Regional r
Skills Assessments. If you would like to -
provide feedback, please do so here. For any further
information or queries on the RSAs or any of our other
products, please contact: RSA@sds.co.uk

1, Join us to get the latest insight and find
0‘ out more about Regional Skills
I\ Assessments.
Glasgow College Region will be covered as
part of the Glasgow City Region RSA webinar.

Click here to book your place.

10am i 11lam on 28th November 2024

You can also sign up for our webinars covering
other regions and key sectors in Scotland.

1. RSA Technical Note (2024).
2. Office for National Statistics UK Standard Industrial Classification (SIC)
2007.

3. Office for National Statistics UK Standard Occupational Classification
(SOC) 2010.



https://www.skillsdevelopmentscotland.co.uk/what-we-do/skills-planning/economy-people-and-skills/
https://www.skillsdevelopmentscotland.co.uk/what-we-do/skills-planning/sectoral-skills-assessments
https://www.skillsdevelopmentscotland.co.uk/what-we-do/skills-planning/data-matrix
https://www.skillsdevelopmentscotland.co.uk/what-we-do/skills-planning/regional-skills-assessments
https://www.skillsdevelopmentscotland.co.uk/publications-statistics/publications/?page=1&order=date-desc
https://forms.office.com/e/rf0d2b86aD
https://events.teams.microsoft.com/event/e7f5039d-8b56-4392-8ffb-6fc4bedf6cdc@33ca6d47-5e4f-4774-84f1-696cbb508cbe
https://www.skillsdevelopmentscotland.co.uk/what-we-do/skills-planning/regional-skills-assessments
https://www.skillsdevelopmentscotland.co.uk/what-we-do/skills-planning/sectoral-skills-assessments

The Context for Scotl andds Labour Mar ket

Within the last 10 years, the economy has faced significant disruption due to events such as the pandemic, Brexit, the war in Ukraine, and the cost-of-living crisis. In
addition, megatrends around demography, technology, and t hemaketymanyoffwhmehme have
interdependent. Belowisanover vi ew of the drivers expected to have the greatest I maluence

comprehensive analysis of structural and cyclical factors.
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The Economy

The economic outlook for
Scotland has improved, but
growth is still expected to be
modest in 2024, after annual
GDP figures estimated the
Scottish economy (like that of
the UK) remained broadly flat
throughout 2023. While inflation
rates have eased from their
peak in October 2022, the
effects of rising prices and high
interest rates continue to
impact Scottish households
and businesses. Scotland has
experienced a tight labour
market in recent years, but
there have been signs of this
loosening in 2024.

Demographic Change

Scotland has an ageing
population. In 2022, around 20
per cent of Scc
population was aged 65 years
or over, and around 15 per cent
were aged under 15 years old.
Population growth is also
expected to slow in the next
decade, and it is anticipated
that the country is likely to rely
on in-migration for population
growth. These demographic
changes in Scotland have
important implications for the
labour market and economy.

QA fuller report on
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Inclusive Growth and
Equality

Scotland continues to
experience inequality, which
can I mpact indi
to labour market opportunities.
Cost-of-living pressures have
affected different groups
disproportionately, particularly
in lower-income households.
Geographical inequalities also
exist across Scottish regions
that can affect
access to opportunities. There
have been some advances in
improving diversity within the
workforce and reducing
inequality, but challenges
remain.

Scot
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Technology and
Automation

Scotland has a strong
technology sector, with specific
strengths in digital technology,
life sciences and financial
technology (fintech). The
current makeup of the
technology sector suggests Al
will likely be the most important
technological advance for the
foreseeable future. It is
estimated that 60 per cent of
jobs in developed countries will
be affected by Al. This could be
disruptive within the labour
market, creating challenges
and opportunities for job roles
and businesses.
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Climate Change

The Scottish and UK
governments have committed
to meeting targets for Net Zero
carbon emissions. The
transition to Net Zero will
directly impact jobs, with
potential for job growth in
Scotland. Upskilling and
reskilling will be vital to equip
Scotl andbds wor Kk
skills needed to meet the
transition. Scotland is well
placed to take a lead in the
development of new green
technologies building on its
significant natural resources
and strengths in key sectors.

Mar ket Dri ve


https://www.skillsdevelopmentscotland.co.uk/media/n5igv3fp/scotlands-labour-market-drivers.pdf

Regional Insight?

Glasgow City Region is one of the largest City

Regionsinthe UKandisiScot | andds ec

powerhouse. 0

It has a well-established Regional Partnership, and its
regional economic strategy was co-produced with
partners and published in December 2022 with the
vision that fby 2030, Glasgow City Region will have
the most Innovative, Inclusive and Resilient Economy
intheUK. 0 Three key
strategy:

A Creating an inclusive economy;
A Enhancing productivity; and
A Accelerating climate action.

The subsequent Action Plan (2022) set out 12
strategic programmes to deliver the strategy.

Skills are at the heart of the economic strategy,
buil ding upon partnerséo
Regional Skills Investment Plans, and the importance
of jobs and skills in
plan. A highly skilled workforce is critical to the
regionbdbs economic
unemployment and low pay. Although the City Region
has one of the highest levels of the population with
degree level qualifications among the UK Core Cities,
it also has significant skills gaps and skills shortages,

and high levels of skills underutilisation. The OECD
profiled Glasgow City Region and its challenges and
opportunities in its international programme to future-
proof skills and adult learning (September 2024),
making recommendations on future delivery.

Gl asgow City Regionds A1l
first City Deal in Scotland i signed in 20147 and is
now one of the largest and the most advanced in the

c hal | en g eUK deliverihg 21 mirastrudtunegrojects across the

City Region.

The City Region has identified four short-term

sectoral priorities:

A Heat decarbonisation;

A Maritime;

A Local Government; and

A To support the investment zone and innovation
districts.

i mhé @itynRegidn ads threaeninnovétiont distects

clustered around Glasgow and Strathclyde

t h e Unegysitias andl the Advancaddianufacturingc ov e r

Innovation District near Glasgow Airport, and in 2023

success,wasawdrded £38 nillioh lmnowatioh Aceelierator

funding to deliver 11 projects. Partners are currently
developing proposals for the City Region Investment
Zone that will seek to capitalise on its sectoral
strengths in advanced manufacturing.

Glasgow City Region also remains the hub for
Scotland's screen sector placing it at the nexus
between digital and creative and cultural industries.

As part of its place-based approach, Glasgow City
Region is developing a masterplan to ensure that

bthokel comonaniti€siclosgst tdtheariVer beraefit from litse
development as an engine of inclusive, sustainable
growth.

The forecasts used in this Regional Skills
Assessment are policy and investment
neutral. This means the figures present

a baseline outlook that takes into account
historical trends and external economic conditions,
but the figures do not reflect investment or policy that
is unconfirmed or at planning/development stage.

QO

For example, the figures presented in this report do
not reflect significant levels of investment expected
in the region through City Deal, Innovation
Accelerator and Investment Zone funding, major
inward investments or Government decisions such
as GB Energy Innovation Hub location.

The forecasts should be used in conjunction with
other sources, and readers are encouraged to
overlay these with their own local knowledge.

1. Insight from the region gathered via Skills Development Scotland (2024).



https://glasgowcityregion.co.uk/wp-content/uploads/2021/12/GCR-EconomicStrategy-Final.pdf
https://glasgowcityregion.co.uk/wp-content/uploads/2022/08/GCR-RegionalEconomicStrategyActionPlan-23August2022.pdf
https://www.oecd-ilibrary.org/employment/future-proofing-the-skills-system-in-the-glasgow-city-region-scotland-united-kingdom_66eccd96-en
https://www.oecd-ilibrary.org/employment/future-proofing-the-skills-system-in-the-glasgow-city-region-scotland-united-kingdom_66eccd96-en

Economic Performance!

Glasgow College Region estimated GVA in 2024: £25,548m

Glasgow College Region was estimated to generate 17.5% of Scotland's
output in 2024. This share of GVA ranked the region in the top quartile of
RSA regions for GVA contribution to the Scottish economy.

In 2024, the highest value industries in Glasgow College Region were
estimated to be:

W Human Health and Social Work Activities £3,078m
ﬁ Real Estate Activities” £2 953m
[fj Financial and Insurance Activities £2,578m
Information and Communication £2,376m

GVA forecast average annual growth (2024-2027)

Glasgow College Region: 1.7%

(@

Scotland: 1.4%

GVA forecast average annual growth (2027-2034)

Glasgow College Region: 1.7%

Scotland: 1.3%

Forecast Average Annual GVA Change by Industry (%), Glasgow College Region

Information and Communication _ggﬂﬁg
Electricity, Gas, Steam and Air Conditioning _%78(:’//:.
Administrative and Support Service Activities _Q'S_Z”%
2.3%

Construction

Professional, Scientific and Technical Activities

1.8%
2.0%

2.0%
Human Health and Social Work Activities _1'17_3%/0
Arts, Entertainment and Recreation -6“1/&9%
Transportation and Storage m 2.1%
Accommodation and Food Service Activities 13% 21%
Real Estate Activities ‘30?_7%
Other Service Activities m% 1.7%
Wholesale and Retail Trade -201/0'6%
Financial and Insurance Activities -'21%5%
Agriculture, Forestry and Fishing - 1%32
Manufacturing - 113;)//;
1.5%

Water Supply
Public Administration and Defence

Education

e

0.6%

1.2%

8%
1.1%

Mining and Quarrying _, 51%5_

@ Mid-term (2024-2027) @ Long-term (2027-2034)

For data on GVA at local authority level please see the Data Matrix.
(Theme: Skills Demand; Topic: Economic Output (GVA))

1. SDS (2024). Oxford Economics Forecasts.

*GVA in the Real Estate industry is inflated by owner-occupier imputed rent. This
reflects the value of services provided by homeowners who own and live in their homes.



Productivity?!

In this report, we have used Oxford Economics' measure of productivity, which is
calculated by dividing total regional GVA by total regional employment (measured by
jobs). Please note, there are different ways of calculating productivity, and caution is
needed when interpreting productivity data presented in this report. It must be
considered in the context of other data and insight.

a0

a0

Productivity in Glasgow College Region was estimated to be £49,200 in 2024. In
comparison, the Scottish average was estimated to be £52,000.

Mid-term Productivity

From 2024 to 2027, productivity in Glasgow College Region is forecast to grow
by 0.6% on average each year. Over the same period, the Scottish growth rate
is forecast to be 0.6%.

Glasgow College Region forecast productivity in 2027: £50,100

Scotland forecast productivity in 2027: £53,000

Long-term Productivity

From 2027 to 2034, productivity in Glasgow College Region is forecast to grow
by 1.1% on average each year. Over the same period, the Scottish growth rate
is forecast to be 1.1%.

Glasgow College Region forecast productivity in 2034: £54,000

Scotland forecast productivity in 2034: £57,100

Productivity (2024)

West Lothian

Edinburgh, East and Midlothian
Aberdeen City and Shire
Forth Valley

Scotland

Lanarkshire

Fife

Dumfries and Galloway
South of Scotland
Borders

Glasgow College Region
Tayside

Highlands and Islands
West Region

Ayrshire

£64,000
£60,600
£54,800
£53,200
£52,000
£51,400
£50,900
£50,100
£49,900
£49,700
£49,200
£47,300
£46,500

£45,900

£44,600

For data on productivity at local authority level please see the Data Matrix.
(Theme: Skills Demand; Topic: Economic Output (GVA) per Job)

1. SDS (2024). Oxford Economics Forecasts.



Regional Employment!

. . 1. SDS (2024). Oxford Economics Forecasts.
For data on employment and forecast employment at local authority level please see the Data Matrix. (2024)

(Theme: Skills Demand; Topic: Employment Forecast)



