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and Aftercare

o Overview

These apprenticeships have been designed to support the development
of apprentices working in Fashion & Textiles roles offering four pathways in
specialist industries:

B Leather Manufacturing

B Sewn Products Manufacturing
B Textiles Care

B Textiles Manufacturing

The goal of this apprenticeship is to develop competence and the range of
knowledge, experience and skills required to perform and deliver within the
chosen pathway.

@ Duration

This apprenticeship is expected to take up to 12 months to complete

m Level

SCQF Level 5. More information on SCQF can be found here.

) Qualification achieved
Apprentices will achieve one of the following qualifications:

B SVQ in Leather, Sewn Products or Textiles Manufacturing at SCQF Level 5
(GROV 22)

B SVQ in Textile Care Services at SCQF Level 5
(GWI1G 22)


https://scqf.org.uk/the-framework/interactive-framework/
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This is an interactive document.
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The home button in the top right
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Apprenticeships aim to provide a mixture of on-the-job (in the
workplace) and off-the-job (through day or block-release) learning
to enable people to develop the knowledge, skills and expertise
required by businesses today.

Designed by employers to attract new talent, tackle critical skills
shortages and develop existing workforces, apprenticeships can
both help people to enter the world of work and develop the skills of
those already in work

About Scottish Apprenticeships

Scottish Apprenticeships are for everyone and reflect the
Government’s commitment to promoting a world-class, inclusive,
work-based learning system. They are administered by Skills
Development Scotland, the National Skills Agency. Skills
Development Scotland has a remit to contribute to the nation’s
economic growth and it does this by supporting individuals and
businesses alike to develop and apply their skills in the workplace.

The Scottish Apprenticeship system focuses on three specific key
elements:

B the learning outcomes aligned to the specific work situations of
an apprentice’s job;

B the knowledge, skills and behaviours that will be developed by
apprentices, enabling them to work competently and confidently;

and

B the meta-skills that will be developed by apprentices to help
them to manage themselves, collaborate with others and
interact with change.

Throughout their apprenticeship, apprentices will be
supported and guided by their employer, mentor and learning
provider, and will have their growing competence measured
by an assessor to ensure they can perform their job to the
standard required. On successful completion, apprentices will
be awarded nationally recognised competence-based and/or
professional qualifications in their chosen field.

About this standard and framework document

Working in partnership with businesses and stakeholders,
this standard and framework document has been written to
provide apprentices and employers with an overview of the
key features of this apprenticeship.

Find further information on apprenticeships here!


https://www.apprenticeships.scot/

Role of the apprentice

This apprenticeship is designed to support apprentices in entry-
level Fashion & Textile Manufacture and Aftercare roles adopted
across different sectors and contains four incorporated specialist
pathways for Textile Manufacturing, Leather Manufacturing, Textile
Care and Sewn Products Manufacturing,

Each pathway will provide apprentices with the skills and knowledge
required to become competent in their chosen job role and includes
a balance of technical, business and interpersonal skills areas,
designed to ensure apprentices have an appropriate set of skills to
operate in today’s fashion and textile job roles. There are a number
of roles available at this level, such as bespoke cutter or tailor, leather
craftsperson, material cutter, sewing machinist, textile care operative
and weaver.

The following outcomes are mandatory for pathways
Leather, Sewn Products and Textile Manufacturing:

m Contribute to achieving product quality

B Health, safety & security at work

Textile Care:

B Health, safety & security at work

B Maintain Effective Working Relationships

Apprentices on the Leather Manufacturing pathway will be
expected to achieve a selection of optional outcomes by the

end of their apprenticeship.

Carry out chemical or mechanical processes to hides, skins and
leather

Carry out cutting operations for footwear and leathergoods
manufacture

Carry out operations in footwear and leathergoods manufacture
Coordinate fashion and textiles waste for recycling

Coordinate fashion and textiles waste for reuse

Finish footwear and leathergoods

Inspect finished footwear and leathergoods

Maintain Effective Working Relationships at Work

Monitor and Maintain Environmental Conditions in Your Area of
Responsibility

Product test footwear and leathergoods
Prove colour recipes for bulk production
Reduce fashion and textiles production waste

Repair and alter fashion and textiles products and materials

Sell footwear, leathergoods, care and ancillary products



Role of the apprentice

Apprentices on the Sewn Products Manufacturing pathway will be
expected achieve a selection of optional outcomes by the end of
their apprenticeship.

B Carry out pressing in the sewing room

B Carry out the seam sealing process in the production of clothing
and related items

Carry out the sewing process for clothing and related items
Coordinate fashion and textiles waste for recycling
Coordinate fashion and textiles waste for reuse

Cut materials for manufacturing sewn products

Improve own efficiency, quality and work practice

Maintain Effective Working Relationships at Work

Maintain production machinery and equipment

Monitor and Maintain Environmental Conditions in Your
Area of Responsibility

Monitor quality control procedures in the textiles industry
Organise and maintain own work area in manufacturing
Produce samples

Reduce fashion and textiles production waste

Repair and alter fashion and textiles products and materials

Repair and alter textile Items

Apprentices on the Textile Care pathway will be expected achieve
a selection of optional outcomes by the end of their
apprenticeship.

m Classify textile items and make up loads for cleaning
Clean textile items by dry-cleaning process

Clean textile items using wet-cleaning processes

Collect soiled textile items and deliver cleaned textile items to
customers

Coordinate fashion and textiles waste for recycling
Coordinate fashion and textiles waste for reuse

Dry and finish textile items following wet-cleaning
Dry-finish and inspect textile items using a tunnel finisher
Finish textile items after dry cleaning

Inspect and dispatch cleaned textile items

Launder textile items safely by continuous tunnel washing
processes

Launder textile items using the washing process
Maintain Effective Working Relationships

Manage the safe use of continuous tunnel washers
Monitor and maintain dry cleaning equipment
Press and finish textile items following laundry

Process Cabinet Roller Towels

Process Flat Work through Calendars



Role of the apprentice

Provide Textile Care Customer Services

Reduce fashion and textiles production waste
Remove stains on textile items through cleaning processes
Repair and alter fashion and textiles products and materials

Repair and alter textile items

Take responsibility for own health, safety and security at work in
the textile care services sector

Tumble-dry textile items

Use a safe system for unblocking continuous tunnel washers

Apprentices on the Textile Manufacturing pathway will be
expected achieve a selection of optional outcomes by the end of
their apprenticeship.

B Control the efficiency of textile production

Control the efficiency of the weaving process
Coordinate fashion and textiles waste for recycling

Coordinate fashion and textiles waste for reuse
Dye fabric and sewn products

Improve own efficiency, quality and work practice
Maintain Effective Working Relationships at Work

Maintain production machinery and equipment

Maintaining the Handloom for Harris Tweed Weaving

Manufacture needle punched non-woven materials

Manufacture woven textiles

Monitor and Maintain Environmental Conditions in Your Area of

Responsibility

Monitor quality control procedures in the textiles industry
Perform manual textile operations

Perform textile testing operations

Preparation for Weaving Harris Tweed on a Handloom
Prepare for textile manufacturing operations

Prepare the warp for weaving (knotting or headling)
Print fabric

Produce and load the warp

Produce textile products

Reduce fashion and textiles production waste

Repair and alter fashion and textiles products and materials
Support textiles production operations

Weaving Harris Tweed using a Handloom



Defining knowledge, skills and behaviours

This apprenticeship is designed to develop apprentices’ careers by developing their knowledge and understanding of their role, by
increasing their skills and by enhancing their behaviours.

Employers from a variety of sectors have helped to identify the key knowledge, skills and behaviours that apprentices working in Fashion &
Textiles Manufacture and Aftercare need to develop. Throughout their apprenticeship, apprentices should be regularly assessed to ensure they
can demonstrate both know-how and ability in their chosen pathway, a high-level summary is provided below.

A full list of the knowledge, skills and behaviours can be found in the Occupation Profile for Fashion & Textiles Manufacture and Aftercare

e Knowledge ‘ Skills @ Behaviours

B Organisational health and safety B Following workplace health and safety B Maintaining professionalism
procedures procedures and regulations B Maintaining confidentiality
B Ethical, environmental and sustainability B Examining product quality B Acting ethically
procedures . .
B Transporting textiles . .
. . . B Taking ownership
B Different suppliers and their range of B Preparing machinery and work areas
materials parng Y B Respecting others
B The main types of raw materials " Idenpfymg materials for reuse, recycling, B Adapting to change
or disposal
How to handle, transport and store . . B Being honest and transparent
. . . B Recording and storing relevant
textiles products safely and without risk . .
documentation B Staying focussed
of damage
B Reviewing production requirements and B Being proactive to own development

B How to check textiles items against e
. . . specifications

delivery information

B How to interpret required quality | SEIig RDSIES Preeies

standards and specifications B Self-reflecting on own performance

B Importance of meta-skills


https://www.skillsdevelopmentscotland.co.uk/media/sz1ghoyl/ma-in-fashion-textile-manufacture-and-aftercare-at-scqf-level-5-occupation-profile.pdf

Defining Meta-skills

Meta-skills are a key component of every Scottish apprenticeship
framework. They sit alongside and complement occupational/technical
knowledge, skills and behaviours. As technology, society and the way we
work change at an ever-increasing pace, so meta-skills are the over-
arching and future-focused attributes that enable other skills to be
developed through consideration, reflection and implementation. Meta-
skills support improved performance and productivity in the workplace
enabling greater adaptability and resilience to change. For apprentices,
meta-skills are a critical asset, supporting their ability to cope and excel in
the face of change, to solve problems, to collaborate with others and to
create successful futures.

Meta-skills are grouped into three complementary broad categories: self-
management (focus, integrity, adapting initiative), social intelligence

(communication, empathy, collaboration, leading), and innovation
(curiosity, creativity, sense-making, critical thinking).

Self-management Social intelligence Innovation

Focusing @‘ Integrity i‘ Feeling ‘! Curiosity Q Creativity (0]
Adapting ";, m Collaborating "iii‘ Leading }“ Sense-making e Critical thinking °
o

Meta-skills are developed by all apprentices and are consistently
supported across every apprenticeship and quality assured against
clearly set-out requirements as detailed in the Guidance for Meta-skills
delivery in the Modern Apprenticeship Programme strengthening the
credibility and readiness of apprentices, building their confidence,
employability, and reinforcing the value of meta-skills within the
apprenticeship. The apprenticeship certificate formally recognises
employer-endorsed meta-skill development upon achievement of the
apprenticeship.

<> °n Developing meta-skills in Fashion &
\'.’/ Textiles Manufacture and Aftercare

G Self Management

Focus is required when checking textile items against delivery
information and examining product quality; Integrity is essential when
reporting variations in resource usage and recommended actions;
Adapting is critical when receiving products and documentation for
inspection; and Initiative is required when checking security and

integrity of storage areas.

@ Social Intelligence

Communicating clearly and concisely is important when recording
and storing information; Feeling is required when complying with
environmental organisational procedures; Collaborating is required
when following quality control procedures when non-compliant
items are identified, skills in Leading are developed through dealing
effectively with issues within the scope and limitations of your own

responsibilities.

c Innovation

Curiosity is required to support personal development, to keep
learning and keep improving, and Creativity is needed when
repairing items using both hand stitching methods and sewing
machine. Selecting the leather to be processed, checking against
type, quantity, and customer requirements are examples of Sense
Making; and Critical Thinking is key when identifying materials for

reuse, recycling, or disposal. 8


https://www.skillsdevelopmentscotland.co.uk/media/rdvhw10s/guidance-for-meta-skills-delivery-in-the-modern-apprenticeship-programme.docx

Keu roles and responsibilities

A number of different parties will be involved in the delivery,
management and assessment of a successful apprenticeship. As
well as the apprentice, key roles include employer, mentor, learning
provider and assessor. Each has a specific set of responsibilities
during the apprenticeship.

Q Apprentice Responsibilities

In their day-to-day roles, apprentices have the same responsibilities
to their employer as any other employee but they have additional and
specific responsibilities for their own learning and development too.

B Agreeing a learning/ development plan with all parties involved and
following it through
Committing to learning throughout the duration of apprenticeship

Participating in progress meetings with employer and learning
provider representatives

Participating in off-the-job learning where required

Reflecting on performance and on development of skills, knowledge
and behaviours required of the role

B Agreeing new goals to progress learning with all parties involved

6 Employer Responsibilities
B Providing apprentices with a contract of employment, a job
description and an induction Programmee

B Paying apprentices in line with company policy, current legislation,
fair work principles, and equality and diversity expectations

B Ensuring a working environment that is free from discrimination,
bullying and harassment

Agreeing learning needs and a learning and development plan with
the learning provider and apprentices including

- agreeing when off-the-job learning will be required and
releasing apprentices for this as required

« making on-the-job learning arrangements

- identifying additional support requirements and agreeing
actions to implement these

Providing a quality work-based learning environment for apprentices,
including the facilities and training necessary to demonstrate
competence and succeed in the apprenticeship

Providing the support of a mentor, who has relevant industry
experience and is familiar with the employer’s business, to support
apprentices’ development

Contributing to the ongoing assessment of occupational
competence, including observing performance, verifying evidence
and profiling meta-skills

Meeting with apprentices and learning providers to review
apprentices’ progress and set future goals

Providing an environment that supports apprentices to take
responsibility for their own learning and development

B Supporting and encouraging apprentices during their apprenticeship

Recognising the achievements of apprentices in career management
and progression

Providing constructive feedback to the learning provider on the
quality of their service delivery to inform continuous improvement
of both the Scottish Apprenticeships system and apprentices
themselves



Keu roles and responsibilities

@ Mentor Responsibilities

Helping new apprentices orientate into the workplace

Providing information, advice and guidance relating to the learning
and assessment aspects of the apprenticeship

B Supporting apprentices to define meta-skills in their shared work
context

B Working with apprentices, employers and learning providers to
ensure problems are resolved quickly

B Acting as an expert witness for apprentices

Providing support to apprentices as they adjust to the workplace
and progress in their career

@ Learning Provider Responsibilities

B Providing an appropriate apprenticeship programme for apprentices
and employers

B Agreeing the learning needs of the apprentices with both the
apprentice and the employer

B Agreeing when off-the-job learning will be required and defining
roles and responsibilities for this with relevant parties

B Ensuring apprentices have access to the best quality learning
opportunities available

B Ensuring apprentices and employers fully understand the principles
and processes of competence-based assessment

B Registering apprentices through MA Online and with relevant
awarding bodies, sector skills organisations and Skills Development
Scotland as appropriate

Compiling and agreeing learning and development plans and
assessment plans with apprentices and employers

Completing assessment records and submitting records and
evidence for verification/moderation

Reviewing apprentices’ progress at regular intervals with the
employer

B Supporting apprentices to develop their reflective practice

B Advising apprentices who to approach for support, advice and

encouragement both within and outwith the workplace

Seeking and providing feedback from and to employers and
apprentices to inform continuous improvement of the Scottish
Apprenticeships system and apprentices themselves

@ Assessor Responsibilities

Meeting with apprentices, mentors and employers to plan
learning and review progress

Monitoring apprentices’ progress against learning and
development plans

Observing and assessing apprentices in the workplace and
judging whether their work meets the competence requirements
set by the qualification awarding body

B Assessing different types of evidence from apprentices

Providing constructive feedback on performance and offering
suggestions for improvement

Maintaining current knowledge of industry standards and seeking
innovative new methods of work-based learning delivery

10



Before the apprenticeship starts

The recruitment of apprentices is primarily the responsibility of the
employer and, before an apprenticeship starts, consideration should be
given to entry requirements and also to ensuring that the workplace
adheres to fair work, inclusion and diversity principles.

There are no formal entry requirements for this apprenticeship however,

employers can also consider existing workplace skills and experiences, where

apprentices are either changing careers or upskilling. Being open to
alternative assessment methods and relevant experience, instead of
qualifications, can help to broaden the pool of potential applicants.
Consideration should be given to the use of existing employability options to
support recruitment. Examples of these are available here.

Employers should consider existing workplace skills and experiences, where
apprentices are either changing careers or upskilling. Being open to
alternative assessment methods and relevant experience, instead of
qualifications, can help to broaden the pool of potential applicants.

Other routes to entry can include:
e Local employability services Local Employability Services in Scotland
e Award in Fashion and Textiles (Sewing & Textiles) at SCQF Level 4

@ Recognition of Prior Learning

Individuals applying for an apprenticeship will undergo selection
based on the employer’s existing HR processes. Learning providers
should take account of this and liaise with employers to provide
advice and guidance on any RPL and experience that will be
accepted for entry onto the programme.

It is recommended that a flexible approach to RPL is adopted, on

a case-by-case basis, with all relevant experience as well as any
previous qualifications considered. Learning providers should always
consider how they can best recognise apprentices’ prior learning to
minimise repetition of content.

You can find more information on RPL here.

Apprenticeship agreement and
employment status

All post-school apprentices must hold a contract of employment for
the period of the apprenticeship.

In addition, an apprenticeship agreement, confirming the
commitment of the employer, the apprentice and the learning
provider to the agreed apprenticeship must be signed by all

parties. This agreement forms part of the individual employment
arrangements between the apprentice and the employer; and of the
learning arrangements between the learning provider, the employer
and the apprentice.

@ Registration and certification

Registration and certification of apprenticeships is undertaken
through Modern Apprenticeship Online.

It is the responsibility of the learning provider to ensure that the
registration of apprentices is completed within four weeks of the start
of their apprenticeship.

11


https://modernapprenticeships.org/login
https://scqf.org.uk/about-the-framework/guide-to-rpl/
https://www.employabilityinscotland.com
https://www.employabilityinscotland.com/local-employability-services/

Before the apprenticeship starts

@ Fair work, inclusion and diversity

The Scottish Apprenticeships system aims to embed fair work principles.
Fair Work First is the Scottish Government’s flagship policy for driving
high quality and fair work across the labour market in Scotland by
applying fair work criteria to grants, other funding and contracts being
awarded by and across the public sector, where it is relevant to do so.
Through this approach the Scottish Government is asking employers to
adopt fair working practices, specifically:

B appropriate channels for effective voice, such as trade union
recognition;

investment in workforce development;
no inappropriate use of zero hours contracts;

action to tackle the gender pay gap and create a more diverse and
inclusive workplace; and

B payment of atleast the minimum Living Wage.
Further guidance on Fair Work First is available from here.

The design and development of Scottish Apprenticeships aims to embed
these principles in practical ways by including opportunities for feedback
from apprentices as well as the availability of clear pathways into future
opportunities beyond the apprenticeship itself.

Protected characteristics

The Equality Act 2010 includes nine protected characteristics, which

are age, disability, gender reassignment, marriage and civil partnership,
pregnancy and maternity, race, religion or belief, and sex and sexual
orientation. It is against the law to discriminate based on these protected
characteristics. Skills Development Scotland is a Corporate Parent and,
to that end, includes ‘care experienced’ in a similar way to protected
characteristics in all its funded programmes and services.

Attracting the best people into apprenticeships involves ensuring
that barriers are removed. Receiving the right support at the right
time unlocks the potential of people who could otherwise be
denied the opportunity to go on and become valued employees.
Supporting people to feel confident about disclosing their protected
characteristics in a safe and respectful way allows employers

and learning providers to put the right conditions in place to unlock
that potential; the right time for this is often at the start of an
apprenticeship or even at the recruitment stage. In practice, it might
involve ensuring that reasonable adjustments are made to
accommodate apprentices, where that is possible and to help them
make the most of their apprenticeship journey. Examples might
include (but are not limited to supporting people with sensory
impairments, supporting people for whom English is not their first
language and supporting people who are care experienced (for
example, through fostering, adoption or residential care.

Diversity in Fashion & Textiles Manufacture and Aftercare

Evidence shows that there is a good gender balance in the
Fashion & Textile Manufacture and Aftercare sector, although this
can vary by job role. Apprenticeship recruitment shows an above
average number of care experienced and BME apprentice starts
when compared to the Scotland average. We know that some
groups are more likely to face barriers to employment, for
example, disabled people, care experienced people, people from
ethnic minority groups, and/or people with caring responsibilities.
Recruitment and delivery of this framework should take into
account the need to be flexible and adapt to support the different
needs of learners. Recruitment and delivery of this framework
should take into account the need to be flexible and adapt to
support the different needs of learners.

12


https://www.fairworkconvention.scot/the-fair-work-framework/

Once the apprenticeship starts, there are a number of key
considerations, tasks and milestones that apprentices,
employers, learning providers, mentors and assessors should
undertake to optimise a successful outcome for all parties.

@ Work-based Learning

Work-based learning — aligned to and assessed against both the
learning outcomes and the knowledge, skills and behaviours of the
apprenticeship — is the central and most significant component of

an apprenticeship and is based on apprentices’ real-life experiences
in the workplace. Work-based learning is a partnership between
apprentice, employer and learning provider and all apprentices must
have the support of a mentor in the workplace.

Get more information on work-based learning here.

@ Meta-skills Development

This apprenticeship provides opportunities to develop meta-skills. To
effectively develop the meta-skills outlined earlier, apprentices must
first understand what they are and how they might apply them in their
role. This will allow apprentices to consider their own meta-skills and
which ones they might need to develop or apply to perform well in the
workplace. Setting development goals, action planning and regularly
reflecting on progress will help apprentices to develop their meta-
skills. Naturally occurring opportunities to discuss and reflect on meta-
skills might include induction, performance reviews and career
development sessions.

9 Delivery of Training

The majority of training undertaken in any apprenticeship is focused on skills
developed in the workplace. However, in some apprenticeships there is a
requirement for elements of structured formal taught learning/training to be
delivered outside the normal workplace, for example, in a college or training
centre which might include classroom and or development of skills in a
workshop. We often describe this as “off-the-job” training.

There is no mandatory requirement for off-the-job formal taught learning in this
apprenticeship, however, some employers may choose to deliver elements of
training in a college or training centre to enhance the quality of the learning
experience for their apprentices.

An initial assessment and learning plan should be developed at the outset with
input from the apprentice, employer and the learning provider, to identify any
additional needs and provide apprentices with the appropriate support or
adaptations required to successfully complete their apprenticeship.

13


https://www.skillsdevelopmentscotland.co.uk/media/pgkgrzlf/skills-4-0_a-model-to-drive-scotlands-future.pdf
https://view.officeapps.live.com/op/view.aspx?src=https%3A%2F%2Fwww.skillsdevelopmentscotland.co.uk%2Fmedia%2Frdvhw10s%2Fmeta-skills-delivery-for-modern-apprenticeship-providers.docx&wdOrigin=BROWSELINK

@ Approaches to Assessment

Apprentices are expected to provide evidence of meeting the
learning outcomes and the knowledge, skills and behaviours
required of this apprenticeship; also, evidence to demonstrate that
they are competent in the workplace. It is important for apprentices
to recognise how they have developed skills and understanding
along the way, and where these still need to be developed.

Holistic Assessment

The holistic approach allows larger pieces of work to evidence a
number of learning outcomes, rather than a piecemeal process of
finding separate evidence for each outcome and/or its associated
knowledge, skills and behaviours. Work-based projects or
problem-based activities often provide the richest opportunities
for holistic assessment. Assessment of the common learning
outcomes will be done in parallel with assessment of technical
skills.

Assessment should be undertaken both in a controlled
environment and through work related activity depending on what
is being assessed, however most assessment should take place in
the workplace.

9 Quality assurance

Skills Development Scotland is responsible for making sure all funded
learning is of high quality and benefits the apprentice. A quality
assurance framework is in place to cover the delivery of work-based

learning in an apprenticeship and is designed to demonstrate how
effectively learning providers and employers support this by ensuring
apprentices:

B Receive appropriate support and guidance to enable them to
become successful apprentices and confident individuals;

B Receive quality learning and develop their skills to achieve their
learning goals;

B Are treated with dignity and respect in a way that promotes
equality and inclusion; and

B Work towards successful outcomes, leading to future employment
or further appropriate career progression.

The relevant awarding and accreditation bodies will undertake the
quality assurance of the assessment of competence-based and
professional qualifications. qualifications

14


https://www.skillsdevelopmentscotland.co.uk/learning-providers/work-based-learning-quality-assurance-improvement-hub
https://www.skillsdevelopmentscotland.co.uk/learning-providers/work-based-learning-quality-assurance-improvement-hub

Qualification Requirements

Competence-based qualification

Through their apprenticeship, apprentices must complete one of the
following qualifications.

- SVQ in Leather, Sewn Products or Textiles Manufacturing at SCQF
Level 5 (GR9V 22)
- SVQin Textile Care Services at SCQF Level 5 (GW1G 22)

This qualification brings together the development and assessment of all
the learning outcomes and knowledge, skills and behaviours required of
the role in a single qualification. It includes meta-skills development and
assessment, which are integrated with technical skills.

Other awards, qualifications or training programmes

There are no mandatory enhancements within this apprenticeship.

Optional outcomes

To continue the development of apprentices there is an opportunity to
continue with their learning journey and assist development within the
current role or preparation for other roles and encouragement should be
given to supporting that development.

Examples include:

- First-aid

« Quality assurance (lean six sigma and other areas),
- Sector specific training (Woolmark training)

- Tailoring skills, hand stitching and machine sewing where these aren’t
not part of the pathway being followed

Core Skills

Core Skills are broad transferable skills, which can be used in
addition to Meta-skills, to help apprentices learn how to manage
and adapt how they respond to a changing society.

The five Core Skills are: Communication, Numeracy, Information
and Communication Technology, Problem Solving and Working
with Others.

Core Skills at SCQF Level 4 are embedded within this Framework
therefore no separate certification is necessary.

15



At the end of the apprenticeship

e Pathways and Progression

A successfully completed apprenticeship, including the
achievement of competence-based and professional qualifications,
opens the door to a number of opportunities for progression in
both work and further learning.

Career advancement

Successful apprentices may progress to roles such as technician,
team leader or shift leader.

Further study

Options for those wishing to pursue further professional learning
and development include:

« Modern Apprenticeship in Fashion and Textle Heritage at SCQF
Level 6 or 7

+ Modern Apprenticeship in Leadership and Management at
SCQF Level 7

Professional Registration

This apprenticeship may support professional recognition as it
includes learning and skills outcomes common to a number of the
introductory professional qualifications relevant to the sector.

The apprentice, employer and learning provider will determine the
most appropriate professional pathway in light of the apprentice’s
specific work role and the learning provider will guide each
successful apprentice on the professional registration process they
should follow.
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Version Number Date Description

Version 1 06/11/2025 New version of apprenticeship
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Meta-skills Resources

Meta-skills Resources

There are more resources available to support the delivery of Meta-skills
included in Appendix 1. These are;

e Meta-skills definitions: set out what is involved and content of the
12 Meta-skills

e Signposting document: shows each SVQ unit with potential areas
where Meta-skills may be used

e Delivery guidance: meta-skills-delivery-for-modern-
apprenticeship-providers.docx.

These resources are designed to support the delivery of Meta-skills in the
workplace and it is important to note that they give indications and are not an
exhaustive list. They will support active and ongoing discussion and
identification of development of the learner through discussion with
workplace mentor.

18


https://view.officeapps.live.com/op/view.aspx?src=https%3A%2F%2Fwww.skillsdevelopmentscotland.co.uk%2Fmedia%2Frdvhw10s%2Fmeta-skills-delivery-for-modern-apprenticeship-providers.docx&wdOrigin=BROWSELINK

pendix 1 - Meta-skills Definitions

Self-management

Focusing

Adapting

Focusing

Focusing is the ability to be able to manage cognitive load by filtering and sorting information
in order to maintain a sense of focus in an age of information overload and constant change.
Focusing can include the following:

® Sorting: The ability to sort information into categories and to understand the relationship between information
@ Attention: The ability to focus on the present and deflect/avold distractions
#® Filtering: The ability to filter cut non-essential information and focus on the essential problem at hand

Adapting
Adapting is the ability and interest to to ge kr
and resilient as circumstances change.
Adapting can include the following:
# Openness: Being open to new ideas and approaches — having a growth mindset
® Critical reflection: The ability to eritically reflect on new knowledge and experences in order 1o gain a deeper understanding,
embaed and extend leaming
® Adaptability: Flexibility when handling the unexpected, adapting to circumstances as they arkse
@ Self-learning: The ability 1o self educate without the guidance of others
@ Resilience: The ability to respond positively and constructively to ¢

understanding and skills in order to remain adaptive

by evehding chall and comphexity

e
o

Integrity o

Initiative

Integrity Q.
Working with integrity ensures that we always consider what we believe to be sthical and falr. it is acting in
an honest and conslstent manner based on a strong sense of self and personal values. m

Using integrity can include the following:

# Self-awareness: The ability to understand and manage emotions. strengths, belief systems and limitations, and the effects
of these on behawviours and the way they Impact on others

@ Ethics: Belng aware of and acting on personal values and principles
@ Self-controk: The ability to exercise control over your own impulses, emotions and desires

Initiative

Initlative is about thinking for ives and ks the readiness to get started and act on eppertunities bullt on a Toundation of seif-bellef.
Using initiative can include the following:
Courags: The ability to manage and owsrcoma fears in order 1o take action
Independent thinking: The ability to think for ane'’s self and trust ane's ewn judgemant
Risk-taking: Dolng somaething that Invalves danger or risk in arder to achieve a goal
Decislon-making: The act of making o condidensd choite after appropriatley uiing Intuition and coreful thought
Self-beliet: A feeling of trust in one's abilities, qualities and judgement
Self-mothation: The ability to act without influence or encouragemant from othaers
& Responsibliity: The abllity to follow through on commitments, be proactive snd take responsibility
& Enterprising: Willingnass to take riaks, show initisthse and undertake new vantisies
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Social intelligence

Collaborating

Communicating

The ability to communicate can include:
# Recelving Information: Understanding and mentally processing verbal or written communication
# Listening: The ability to actively understand information provided by the speaker, and displaying interest in the topic
discussed
® Giving information: Giving written or verbal communication in way that can be best understood by those receiving the communication
#» Storytelling: The ability to tell stories that persuade, motheate and'or inspire as well a2 bringing the sharing of knowledge to life through
examples and illustraticns

Communicating is the ability to openly and honestly share information in a way that ereates mutual
understanding about theughts, intentions and ideas between all parties invelved.

Collaborating

Collaborating is working with others. It is about working in coordination with others to convey
infermation or tackle problems.
The ability to collaborate includes:

#® Relationship bullding: The ability to identify and initiate connections and to develop and maintain them in a way that is of
mideal benefit to both one's self and othérs

L] king and ion: Working with others towards shared goals. Creating group synergy in pursuing collective goals
® Social perceptiveness: Being aware of others’ reactions and understanding why they react as they do
® Cultural competence: Sensitivity to and awareness of different cultural settings:

Communicating % Feeling ",

Leading ,&t

Feeling

Feeling is considering the impact on other people by being able to take a range of different

thoughts, feelings and perspectives into account. ﬂ

Examples of demonstrating feeling include:

# Empathy: The ability to take the perspective of others into account in order to understand their feelings and
motivations

# Soclal conscience: A sense of responsibility and cencern for wider society

Leading

Leading is the ability to have ownership over a task, to be able to lead others by inspiring them with
a clear vision, motivating and influencing others to complete tasks.
The ability to lead can include:

@ Inspiring others: The ability to energise and create a sense of direction, purpose, excitement and momentum

® Influencing: Working to gain the agreement of others to a particular course of action

® Mativating others: Encouraging others to achieve goals, accomplish tasks, and complete objectives

® Developing others: The ability te coach and constructively review the work of others to improve and advance their skills,

knowledge and performance level
# Change catalyst Having the ability to ignite change
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Innovation

Curiosity

Sense-making

Curiosity
Curlosity Is the desi g In order to inspire new ideas and concepts. Using research skills
like sreing and p will support us to understand,
lbreak down and find the rect cause of a problem or eppertunity in erder te identify alternative solutions.
The ability to be curious incorporates:
# Observation: The ability to notice behaviour or information and register it as being significant
® Questioning: The ability to ask questions in order to increase understanding about a subject or experience
# Information-sourcing: The ability to filter resources and information to find information on an issue or topic
# Problem The ackr and definition of a preblem

Sense-making
Sense-making Is the ability k of to solve i the desper
or significance of what is being expressed and to recognise wider themes and fon or soluti
The ability to make sense of infermation incorporates:
@ Pattern recognition: The process of classifying information into objects or chasses based on key features
® Holistie thinking: The ability to see the big pleture and understand subtle nuances of complex situations
® Synthesis: The process of organising, manipulating, pruning and filtering gathered data into cohesiy forir building
® Opportunity recognition: The ability to [dentify areas of opportunity for innovation
& Analysis: & sy i ination and ion of data or information by breaking it into its component parts to uncover their
interrelationships

ﬁ Critical thinking )

Creativity
Creativity is the ability to imagine and think of new ways of addressi bls rim ions or expressing
meaning. We should see creativity in its broadest sense, not just related to art, drama or muslz, but using our
imagination to develop the ability to and to support i
The ability to be creative can inclede:
@ Imagination: The ability to explore ideas of things that are not in our present emvironment, of perhaps not even real
# Idea generation: Proficiency at thinking and coming up with solutions and respenses beyond that which is routine or rule-based
® Visualising: Translating information and thought into accessible expressions, readable and recognisable images
# Maker mentality: The ability to explore threugh tinkering and making, to arrive at new ideas and solutions

Critical thinking

Critical thinking is the ability to process, analyse and evaluate information to solve problems,
or understand a situation and make decisions in a variety of contexts.
The ability to solve complex problems can include:
& Deconstruction: g dewn a complex problem or system Into smaller, more manageable parts before developing
a new way of addressing the problem
® Legical thinking: The ability to identify. analyse and ituat ideas and ir in order to P ep
® Judgement: The act or process of farming an opinion after careful thought
& Computational thinking: Tha ability to translate vast amounts of data into abstract concepts and to understand data-based reasaning
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Meta-skills signposting for Modern Apprenticeship in Fashion & Textiles Manufacture and Aftercare at SCQF L5

Unit Name

Self-Management

Integrity

URN

Monitor and Maintain Environmental Conditions in Your Area of Responsibility

IAdapti ng

PROWB3

Produce samples

II Initiative

SKSAMT19

Maintaining the Handloom for Harris Tweed Weaving

SKS5HHT1

Preparation for Weaving Harris Tweed on a Handloom

SKSHHT2

Weaving Harris Tweed using a Handloom

SKSHHT3

Health, safety and security at work

SKSHS1

Repair and Alter Items

SKSLWDC16

Maintain Effective Working Relationships at Work

SKSLWDC25

Maintain Effective Working Relationships

SKS5LWDC25

Carry out cutting operations for footwear and leathergoods manufacture

UKFTFLG12

Product test footwear and leathergoods

UKFTFLG2

Finish footwear and leathergoods

UKFTFLG20

Inspect finished footwear and leathergoods

UKFTFLG21

Carry out operations in footwear and leathergoods manufacture

UKFTFLG22

Organise and maintain own work area in manufacturing

UKFTFLG25

Sell footwear, leathergoods, care and ancillary products

UKFTFLG28

Carry out chemical or mechanical processes to hides, skins and leather

UKFTFLGS

Improve own efficiency, quality and work practice

UKFTMTSP10

Prepare for textile manufacturing operations

UKFTMTSP11

Control the efficiency of textile production

UKFTMTSP12

Produce textile products

UKFTMTSP13

Perform manual textile operations

UKFTMTSP14

Perform textile testing operations

UKFTMTSP15

Maintain production machinery and equipment

UKFTMTSP16

Produce and load the warp

UKFTMTSP2

Prove colour recipes for bulk production

UKFTMTSP27

Prepare the warp for weaving (knotting or headling)

UKFTMTSP3

Manufacture needle punched non-woven materials

UKFTMTSP32

Contribute to achieving product quality

UKFTMTSP39

Manufacture woven textiles

UKFTMTSP4

Communicating

I Collaborating

Meta-skill

Social Intelligence

Critical thinking
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Cut materials for manufacturing sewn products

UKFTMTSP40

Carry out the sewing process for clothing and related items

UKFTMTSP41

Carry out the seam sealing process in the production of clothing and related items

UKFTMTSP42

Carry out pressing in the sewing room

UKFTMTSP43

Dye fabric and sewn products

UKFTMTSP44

Print fabric

UKFTMTSP45

Control the efficiency of the weaving process

UKFTMTSP5

Monitor quality control procedures in the textiles industry

UKFTMTSP7

Support textiles production operations

UKFTMTSP9

Coordinate fashion and textiles waste for reuse

UKFTSFTM1

Coordinate fashion and textiles waste for recycling

UKFTSFTM2

Repair and alter fashion and textiles products and materials

UKFTSFTM3

Reduce fashion and textiles production waste

UKFTSFTM4

Collect soiled textile items and deliver cleaned textile items to customers

UKFTTCS1

Dry-finish and inspect textile items using a tunnel finisher

UKFTTC510

Form-finish and inspect textile items using steam and/or air

UKFTTCS11

Remove stains on textile items through cleaning processes

UKFTTCS12

Clean textile items by dry-cleaning process

UKFTTCS13

Finish textile items after dry cleaning

UKFTTCS14

Inspect and dispatch cleaned textile items

UKFTTCS15

Repair and alter textile items

UKFTTCS16

Monitor and maintain dry cleaning equipment

UKFTTCS17

Use a safe system for unblocking continuous tunnel washers

UKFTTCS18

Manage the safe use of continuous tunnel washers

UKFTTCS519

Provide Textile Care Customer Services

UKFTTCS2

Clean textile items using wet-cleaning processes

UKFTTCS520

Dry and finish textile items following wet-cleaning

UKFTTCS21

Take responsibility for own health, safety and security at work in the textile care services sector

UKFTTCS22

Classify textile items and make up loads for cleaning

UKFTTCS3

Launder textile items using the washing process

UKFTTCS4

Launder textile items safely by continuous tunnel washing processes

UKFTTCS5

Process Cabinet Roller Towels

UKFTTCS6

Tumble-dry textile items

UKFTTCS?

Press and finish textile items following laundry

UKFTTCS8

Process Flat Work through Calendars

UKFTTCS9
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