
AAG
Minutes of Meeting

	Date
	05/05/2026

	Time
	10:00am-12:00pm

	Location
	MS Teams Call

	Present
	Rohaise Rose-Bristow (Co-Chair) – The Torridon, 
Jennifer Davies (Co-Chair) – SPEN, 
Ghayoor Abbas – SCQFP, 
Andrew Crone – Qualifications Scotland Accreditation, 
Kelly France – QAA, 
Angela Hamilton – BAE Systems, 
Ali Bailey-Bucknell – Skills Federation, 
Diane Mitchell – Fife College, 
Stuart McKenna – STF, 
Matthew Barr – Glasgow University, 
Klaus Mayer – Education Scotland, 
Catherine Ferry – Scottish Government, 
Tommy Breslin – STUC, 
Colin Young – Leonardo, 
Janet McLean – CITB, 
Terry Dillon – SDS, 
Heather McArthur – SDS, 
Jim Johnstone – SDS




	
	Action

	1.
	Apologies & Guests
	

	
	Apologies
James McDonald (RBS)
Absentees
N/A
Guests
Janet McLean (CITB) 
Jim Johnstone (SDS) 
	



	2.
	Welcome & Previous Minutes
	

	
	 
Rohaise Rose-Bristow and Jen Davies co-chaired today’s meeting and introduced the meeting.

Previous Minutes & Actions

No feedback was provided on the previous minutes, previous minutes approved by members.

Actions

· Action 11 – Continuous improvement activity within AAG has been established (change request process, voting by correspondence) and any further activity will continue to be monitored via SAAB. Close action

· Action 12 – Change request process discussed in May AAG and a working group has been established to test the approach 

· Action 14 – No further update since last month’s meeting, further guidance expected following ministerial appointments post-election.

	





	3. 
	Logistics, Warehousing, Storage, Distribution and Removals – Stage Gate 3
	

	
	Decision: it was agreed that Logistics, Warehousing, Storage, Distribution and Removals is not approved by AAG at this stage based on the queries raised. Approval in principle will be sought at June’s meeting following clarification on the issues raised.   

TD presented stage gate 3 for the Logistics, Warehousing, Storage, Distribution and Removals on behalf of Liz Walker (Development Manager).

Overview

· The frameworks reflect three clearly defined levels (SCQF 5, 6 and 7) to reflect occupational progression from operational competence through supervisory and management roles alongside the inclusion of the Removals pathway based on demand. 
· There has been strong employer engagement throughout the development and supported clearer pathways within the apprenticeship.
· Core skills have been embedded throughout for each framework. 
Discussion

· Core skills mapping – members raised concerns around the clarity and robustness of core skills mapping including the governance behind it. It was confirmed that core skills mapping is reviewed by AAG sub-group members and Qualifications Scotland Accreditation has reviewed and confirmed acceptance of the mapping. 

· Optional enhancements – members sought clarity on the optional and mandatory enhancements as the framework wording suggests that optional enhancements ‘must’ be completed. 

· Inclusion of Hazardous and Dangerous Goods – members highlighted the importance of explicit coverage of hazardous/dangerous goods transportation, storage and disposal, noting the importance for employers due to regulations. 

Action: LW to provide further clarification on the core skills guidance and governance, inclusion of dangerous/hazardous goods and distinction between mandatory & optional enhancements then bring back to AAG for approval in June. 

	

	4. 
	Stonemasonry – Stage Gate 2
	

	
	Janet McLean (CITB) and Jim Johnstone (SDS) attended the meeting to present stage gate 2 for Stonemasonry.

Overview

· Draft NOS have been approved and awaiting final sign‑off from Wales which is due for the end of the month. Stage gate 3 is planned for December 2026.

· Strong engagement with Historic Environment Scotland, National Stone Industry Training Group and Qualification Scotland.

· Scottish training provision currently centred on Stirling and Elgin, with plans to widen provider engagement.
Discussion

· Members welcomed early engagement and specialist sector involvement.

· Members emphasised the importance of early engagement in qualification design and noted the importance of involving union engagement in the development process, agreeing to coordinate further discussions to ensure union perspectives are included.

· Skills Test and PDA – inclusion of the skills test and PDA in the apprenticeship structure is under review and no decision will be made until wider consultation is complete. Concerns were raised by members about the potential removal of the skills test and suggested using achievement data to inform the discussion. Members expressed concern that any removal of skill tests would require careful consideration. 
	

	5.
	Occupations Aligned to Apprenticeships
	

	
	Terry Dillon (SDS) provided an overview of emerging work on occupational mapping and sectoral scoping.
Overview
· Aim is to improve clarity for employers by mapping existing apprenticeships to specific occupations aiming to make it easier for employers to identify relevant frameworks.
· Scoping exercises have been commissioned for Digital, Automotive, and Sciences sectors involving desk research and employer engagement to identify demand and gaps.
· Approach is intended to complement, not duplicate wider skills planning activity.
Members broadly supported the approach and noted the potential to:
· Identify gaps in provision
· Reduce duplication
· Improve employer understanding of apprenticeship offer
	

	7.
	Change Management Process for Live Apprenticeships 
	

	
	Terry Dillon (SDS) presented the proposed tiered change management framework for live apprenticeships. 

Overview

· A draft process for managing changes to apprenticeship frameworks has been developed, distinguishing between non-material changes (e.g., administrative updates), material changes (e.g., new pathways) and major changes (e.g., core content alterations) with corresponding levels of scrutiny and governance.

· A short-life working group has been formed AAG member volunteers to review and refine the proposed process, develop scenarios and ensure the approach is robust and applicable across all apprenticeship areas.

· The process will be further developed and tested by the working group then submitted to AAG for member approval and the Standards and Frameworks group for implementation.

	

	8.
	Apprenticeship Development Update 
	

	
	Terry Dillon (SDS) presented the apprenticeship development update and highlighted progress and risks. 

Progress

· Overall good progress on majority of developments (Equine, Archaeology, Active Leisure, Logistics, Fire and Security Systems) and Health & Social Care development progressing as planned 

· Electrotechnical / Plumbing / HVAC – ongoing challenges with Qualifications Scotland regarding the assessment approach however assurance has been given that existing learners will not be affected. Members expressed concerns over the issues and suggested escalating to Scottish Government. 

Discussion

· Members discussed ongoing issues with the development of PDAs and TAPs, noting Qualification Scotland's resource limitations. Efforts are underway to plan and budget collaboratively to ensure future provision with a case-by-case approach being used in the interim.

	

	8.
	AOB
	

	
	Foundation Apprenticeships

· Members informed that work is underway on the FA alignment with MA/GA apprenticeship principles. FAs will now follow the same structure as MA & GA and it was suggested to provide a written update for awareness.

SFC Stakeholder Involvement 

· Members proposed inviting SFC colleagues to attend AAG as an observer and highlighted it would be beneficial for transparency and alignment. 
 
	




Appendix 1: Outstanding Actions from Previous AAG Meetings 
	No
	Action
	Latest Update/ Response  
	Date
	Owner 

	5. 
	Develop a unified approach to Career Skills and the refreshed Apprenticeship principles, including: clarifying the status of Career Skills and creating a checklist/tool to support the embedding of the refreshed principles across Apprenticeships.
	Mar 26: Feedback has been submitted for clarification on the new apprenticeship definitions including the position of Career Skills. A revision of the Career Skills framework is likely required as majority of the units are out of date.


	June 26 
	TD, CF, HM 

	11. 
	Consider options for an external review of AAG, potentially aligning with S&F continuous improvement activity 
	Mar 26: Ongoing engagement with Ruth who is leading the continuous improvement for SAAB Standards & Frameworks group, further discussions planned to explore how this activity can support AAG.
May 26: Continuous improvement activity within AAG has been established (change request process, voting by correspondence) and any further activity will continue to be monitored via SAAB. 
Close action
	June 26
	TD

	12.
	Change requests to be brought back to AAG to provide further information and clarity on the proposed changes, and ensure proper consultation
	Mar 26: Work ongoing with regards to developing the change request process, especially for significant changes to apprenticeships and ensuring sufficient consultation has taken place prior.
May 26: Change request process discussed at May AAG and a working group has been established to test the approach
	May 26 
	TD/KS

	13. 
	Update on SDS/Qualifications Scotland qualification optimisation activity to be brought to a future AAG meeting (February/March)
	Mar 26: SDS/Qualifications Scotland optimisation activity is ongoing and an update will be provided to the group when there is time available on the agenda.
	June 26 
	TD

	14.
	Scottish Government representatives to provide written update on the Skills Reform
	Apr 26: Scottish Government will issue guidance on the appointment, composition and functions of the new apprenticeship committee throughout the following months and further details will be shared pending appointment of new ministers post-election. 
May 26: No further update since last month’s meeting, further guidance expected following ministerial appointments post-election
	Apr 26
	CF

	15.
	Develop occupational maps to provide clearer alignment between apprenticeship levels and corresponding job roles. 
	Apr 26: Work ongoing to collate the occupational maps and will be shared at a future meeting. 
May 26: Approach discussed at May AAG, members supported the approach and an update will be provided at a future meeting. 
	Apr 26
	TD/Development Managers 

	16.
	Develop an approach for approving by correspondence in the absence of meeting quorum.
	Apr 26: Draft process in development, version with revised wording will be shared with members in advance of the next meeting.
	May 26
	TD/HM



	Apprenticeships Approved for Delivery (Stage Gate 4)

	Name of Apprenticeship 
	Date Approved 

	GA Operating Department Practice at SCQF Level 9
	05/09/2024

	Custodial Care and Practice at SCQF Level 7 
	16/01/2025

	Accounting at SCQF Level 6 & SCQF Level 8
	05/06/2025

	Dental Nursing at SCQF Level 7
	05/06/2025

	GA Social Work at SCQF Level 10 
	04/09/2025



