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Learning Points
Here is a high-level summary of the key “take aways” from the effective practice presentations shared by our four learning providers. 

[image: ]	Be curious about meta skills. For most of our speakers there was no qualification imperative behind their decision to introduce meta skills into their delivery. They saw value and logic in building meta skills as an integral part of their apprenticeship delivery. There is a variety of sources on-line to help get you started. Our speakers cited the paper Skills 4.0 a skills model to drive Scotland’s future, and other published research as motivational starting points for them. 

[image: ]Initiate discussions about meta skills with your staff/teams. Initially to raise awareness and support understanding of what these skills mean in your own delivery context. Our speakers encouraged their staff to use the CPD resources from SDS[endnoteRef:2] and SQA. [2:  Work Based Learning Quality Assurance and Improvement Hub
SDS Meta skills toolkit  
SDS E- Learning module  ] 


[image: ]Generate enthusiasm and ideas. Build on from point two by generating ideas on how you might introduce meta skills with your apprentices/employers. Staff who are enthusiastic about meta skills will find innovative ways to make it work, irrespective of the work context.

[image: ]Build meta skills into your Initial Assessment, Induction and Progress review processes. Position meta skills front and centre of your apprenticeship delivery. Our speakers explained how they encourage collaboration between the training provider, employer, and apprentice when it comes to identifying key meta skills to work and reflect on. Open and frequent discussion/reflection about meta skills with apprentices, employers, and staff at regular touchpoints in the apprentice learning journey is important too. 

[image: ]Visual resources create a positive impact on apprentices. The use of visual cues helps bring meta skills to life for apprentices. We heard several examples from our speakers on this. These ranged from amazingly simple to slightly more complex, such as:
a. displaying meta skills posters in classrooms.
b. using spider diagrams/wheels as a tool for self-assessment and self-reflection.
c. building meta skills into e-portfolios.
d. a collaborative workplace project “Meta skills Mini” saw a group of apprentices restoring a vehicle and designing a finishing wrap to the vehicle showing a visual representation of the meta skills apprentices used over the course of the project and creating a talking point not just for apprentices.
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