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3COVID-19 Labour Market Insights

Summary of key points

This COVID-19 Labour 
Market Insights report 
provides evidence on 
the economy and 
labour market focusing 
on Scotland’s 
businesses, people, 
sectors, and regions. 
It summarises the key 
challenges alongside 
the ongoing response 
from SDS.

Introduction

Scotland’s economy and labour market position 
in July is broadly similar to previous months. 
While Scotland’s economy performed well in the 
first quarter of 2022, the economic outlook for the 
remainder of the year is subdued, with growth 
forecast to flatline over the mid-term. Scotland’s 
labour market remains tight, with persistent 
labour shortages. The cost-of-living crisis 
continues to impact businesses and squeeze 
household incomes.

Scotland’s labour market remains tight, with 
persistent labour shortages
In early to mid-June, over one-third of Scottish 
businesses surveyed experienced a shortage of 
workers (37.5 per cent), up 0.9 pp from the previous 
month. Scotland’s employment rate increased this 
month but remains below pre-pandemic levels. While 
there was a persistent rise in economic inactivity in 
both Scotland and the UK during the pandemic, the 
rate decreased for the third consecutive month this 
year. The supply of people in the labour market has 
been impacted by high levels of economic inactivity 
during the pandemic, Brexit, and demographic 
challenges. 

Concern grows among Scottish businesses due 
to rising costs and the economic slowdown
With business confidence falling to a 20-month low in 
June and new orders increasing at their weakest rate 
in 15 months, Scottish businesses are becoming 
increasingly concerned about the impact of rising costs 
and the economic slowdown.

Over half (56.7 per cent) of Scottish businesses
surveyed found that the prices of goods and services in
May had increased compared to the previous month, 
with 58 per cent of these businesses having to absorb 
costs in response. 

Scotland and the UK face challenging economic 
headwinds
Scotland’s economy and labour market are likely to 
face challenges in the short to mid-term. Growth 
forecasts for the UK and Scotland are subdued as 
many commentators warn of a growing risk of 
recession or stagflation. The Fraser of Allander institute 
forecast Scottish GDP growth of 3.8 per cent in 2022 
followed by 0.5 per cent in 2023. The British Chamber 
of Commerce expect UK GDP growth to slow to 0.6 per 
cent in 2023 before recovering slightly to 1.2 per cent 
in 2024 

Real pay is struggling to keep pace with 
inflation
Real pay is falling at the fastest rate since records 
began, and the cost-of-living crisis is disproportionately 
impacting low-income households. The Joseph 
Rowntree Foundation found that low-income families 
will spend a fifth of their budget on energy alone this 
year. The Joseph Rowntree Foundation is warning of 
the worst in-work poverty since records began.
The poorest households are spending a larger 
proportion of income on food, energy, and fuel, where 
prices are rising faster than real pay. 
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Scotland’s Economy – Growth Forecasts

Scotland’s Economy - Gross Domestic Product (GDP)

1 Scottish Government. First Estimate of GDP: 2022 Q1 (June 2022).
2 Scottish Government. GDP Monthly Estimate: May 2022 (July 2022).
3 ONS. GDP Monthly Estimate, UK: May 2022 (July 2022).
4 British Chamber of Commerce. BCC Economic Forecast. (June 2022)

5 Fraser of Allander Institute. FAI Economic Commentary 2022 Q2 (June 2022)
6 The Scottish Fiscal Commission. Economic and Fiscal Forecasts (May 2022)

Scotland’s economy was hard hit by COVID-19, leading to 
the largest annual fall of Scottish GDP on record. Annual 
GDP is estimated to have grown 7.4% in 2021 after a fall of 10% 
in 2020. 

Quarterly GDP estimates

Scotland’s GDP in 2022 Q1 (January to March 2022) is estimated 
to have grown by 1.0% compared to the previous quarter and is 
now 0.1% below pre-pandemic levels (2019 Q4). Over the same 
period, UK GDP grew by 0.8%.1

Monthly GDP estimates
GDP grew 0.6% in May, after falling 0.5% in April, and is now 
1.1% above pre-pandemic levels (February 2020). 

Output in the services sector, which accounts for three-quarters of 
the economy, grew by 0.4% in May. Overall output in production, 
construction and agriculture grew 1.1%. In the three months to 
May, GDP is estimated to have grown 0.7% compared to the 
previous three-month period. This indicates a slowdown in growth 
in 2022 Q2 after an increase of 1.0% in 2022 Q1. 

GDP growth forecasts

GDP % increase 2022-23 2023-24 2024-25

FAI5 (Scotland) 3.8 0.5 1.0

SFC6 (Scotland) 2.1 1.1 1.0

BCC4 (UK) 3.5 0.6 1.2

The FAI forecasts growth of 3.8% in 2022, 0.5% in 2023 and 
1.0% in 2024. The outlook for 2023 has worsened since the 
last set of forecasts in March 2022 (when it was 1.5%).

The Scottish Fiscal Commission forecast Scotland’s GDP to 
grow 2.1 per cent in 2022, slowing to 1.1 per cent in 2023-24 
and 1.0 per cent the following year.6

UK GDP grew 0.5% in May 2022. Whilst growth was welcome, it 
follows last month’s contraction in output due to the scaling 
down of the Test and Trace programme.3

The British Chamber of Commerce (BCC) expects quarterly 
economic growth in the UK to stall this year before contracting 
by 0.2% in 2022 Q4, as heightened economic uncertainty and 
rising costs impact businesses.4 The BCC have downgraded their 
expectations for annual GDP growth in 2022 to 3.5% (from 
3.6%), slowing sharply to 0.6% in 2023, before recovering to 
1.2% in 2024. 

According to the Fraser of Allander Institute (FAI), Scotland’s 
recovery from the pandemic is slowing.5 The FAI have 
downgraded their Scottish GDP growth forecast for 2023 due to 
the impacts of cost increases on consumers and businesses and 
the likelihood that these will persist for longer than previously 
thought, with CPI inflation reaching 9.4% in June (up from 9.1% 
in May). 

https://www.gov.scot/publications/first-estimate-of-gdp-2022-q1/
https://www.gov.scot/publications/monthly-gdp-may-2022/
https://www.ons.gov.uk/economy/grossdomesticproductgdp/bulletins/gdpmonthlyestimateuk/may2022
https://www.britishchambers.org.uk/news/2022/06/bcc-economic-forecast-testing-times-as-quarterly-growth-dries-up#:~:text=The%20British%20Chambers%20of%20Commerce,comfortably%20outpacing%20average%20earnings%20growth.
https://fraserofallander.org/publications/fai-economic-commentary-2022-q2/
https://www.fiscalcommission.scot/publications/scotlands-economic-and-fiscal-forecasts-may-2022/


Employment Rate (16-64)1

Scotland’s 16-64 employment rate has increased 
sharply. 

• The employment rate in Scotland increased by 0.6 pp to 
75.4% (23,000 people) in the period covering Mar to 
May 2022, compared to the previous quarter.

• The employment rate remains higher than at the same 
point in 2021, having increased by 1.4 pp (56,000 
people).*

Employment Rate

Employment Rate: Longer-term trend

COVID-19 Labour Market Insights 5

The 16-64 Scottish economic inactivity rate has 
decreased for the third consecutive month. 

• The economic inactivity rate in Scotland decreased by 0.6 
pp to 21.8% (-20,000 people) in the period covering Mar 
to May 2022, compared to the previous quarter.

• The economic inactivity rate remains lower than at the same 
point in 2021, having decreased by 0.8 pp (-25,000 
people).*

Economic Inactivity Rate

Economic Inactivity Rate: Longer-term trend

Economic Inactivity (16-64) 1

1 ONS. Labour Force Survey (14th June 2022).
*Figures may not sum due to rounding.
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Unemployment (16+)1
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Youth Unemployment (16-24)1,2

The 16-24 Scottish youth unemployment rate has 
decreased. 

• The youth unemployment rate in Scotland decreased by 1.9 
pp to 7.1% in the period covering Mar to May 2022, 
compared to the same point in 2021.

• This equates to a decrease of 5,000 unemployed young 
people in Mar to May 2022 compared to the same period in the 
previous year.

Youth Unemployment Rate

Youth Unemployment Rate: Longer-term trend

The 16+ Scottish unemployment rate has 
increased slightly, but remains low. 

• The unemployment rate in Scotland increased by 0.1 pp 
to 3.5% (3,000 people) in the period covering Mar to 
May 2022, compared to the previous quarter.*

• The unemployment rate is lower than at the same point 
in 2021, having decreased by 0.9 pp (-22,000 people).

Unemployment Rate

Unemployment Rate: Longer-term trend

*Figures may not sum due to rounding
1 ONS, Labour Force Survey, (14th June 2022).
2Please note: Youth Unemployment should only be compared to the previous year.
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1 Department for Work and Pensions (July 2022).
2 ONS, Claimant Count (July 2022). *Experimental 
statistics.

3 Department for Work and Pensions, Universal Credit: 
background information and statistics, (February 2022).
4 ONS, Labour Force Survey (July 2022).

Redundancies 4

Unemployment Benefits – Trends 1,2

7

redundancies in the three months to May 
2022 in Scotland

8,000**

3.2**

People claiming Universal Credit (June provisional data)

per 1,000 people (1.8 per 1,000 in the UK)

Claimant Count

**Estimates are based on a small sample and should be used with 
caution.

The number of people claiming Universal 
Credit in Scotland increased from around 
264,100 in March 2020 to just under 453,700 
in June 2022 (71.8%).1 There was an increase 
in the number of people claiming Universal 
Credit between May 2022 and June 2022 
(6,000 or 1.3%).

Changes were made to the eligibility criteria 
for Universal Credit during the COVID-19 
pandemic which resulted in a marked increase 
in the number of claimants over this period.3

The number of people who were made redundant in Scotland 
increased to 8,000 in the three months to May 2022 from 
7,000 in the previous quarter (12%) and is 23% higher than 
the three months to May 2021.

152,087 
264,117 
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The seasonally adjusted claimant count 
declined by 50.2% from a high of 222,300 in 
August 2020 to 110,600 in June 2022. Most of 
this change has occurred over the past year, 
including a decrease of 4,400 or 3.8% 
between May 2022 and June 2022.

https://www.gov.uk/government/publications/universal-credit-statistics-background-information-and-methodology/universal-credit-statistics-background-information-and-methodology#coronavirus
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1 Burning Glass Technologies (July 2022). Burning Glass 
gathers insights from online job postings.

Job Postings in Scotland1

Job postings in Scotland remain exceptionally high

There was a marked increase from the start of 2022 with a month-
on-month acceleration of job postings to March. April and May saw 
a dip in postings of 17% (14,500 postings) and 5% (3,680 
postings) respectively. Job postings increased slightly in June, up 
3% from May (2,000 postings), indicating that the rate of increase 
in job postings may be beginning to level out. 

Nonetheless, job postings remain more than double pre-pandemic 
levels (78%) and 69% higher than in June 2021.

The highest demand in June 2022 is for vacancies in 
occupations such as:
• Care workers and home carers;
• Nurses;
• Other administrative occupations;  
• Customer service occupations n.e.c.; and
• Programmers and software development professionals.

The following sectors had the highest number of vacancies 
in June 2022:
• Human health activities (7,140 postings);
• Education (4,470 postings);
• Public administration and defence; compulsory social security; 

(3,980 postings);
• Retail trade, except of motor vehicles and motorcycles (2,720 

postings); and
• Social work activities without accommodation (2,540 postings).

Job Postings in Scotland, June 2022

Permanent and Temporary*

Full Time and Part Time*

*Please note, the total number of temporary and permanent job 
postings and full time and part-time may not sum to Scotland’s 
total as some postings do not specify this information.
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The Construction and Built Environment sector

1 Build Safe. The Impact of Brexit on the… (January 2022)
2 Federation of Master Builders. Building Scotland’s Construction… 
(March 2021)
3 CITB. Construction Skills Network Report (June 2022)

4 RBS. Report on Jobs (June 2022)
5 Federation of Master Builders. State of Trade Survey (April 2022)
6 CITB. Net Zero and Construction… (November 2021)
7 Project Scotland. Scotland’s construction Industry… (January 2022)

8 Construction News. 3m allocated to… (June 2022)
9 SDS Modern Apprenticeship Statistics. (May 2022)

New skills requirements, competition from other sectors, and growing vacancy numbers have 
resulted in significant labour shortages in the construction sector across Scotland.

The construction industry has been through a period 
of uncertainty due to COVID-19 and Brexit1. Despite 
this, construction remains a high-value sector in 
Scotland, employing 10% of the Scottish workforce, 
including under-represented groups, and has directly 
supported over £8.5 billion in Scottish GVA in 2021.2

The sector has faced challenges in recruiting and 
retaining staff to fill the growing number of vacancies, 
which recently reached a 20-year UK high.3

The Construction Industry Training Board (CITB) 
predicts the Scottish construction sector will require 
over 25,000 additional workers by 2026 based on the 
volume of work, or around 5,000 new workers 
annually.3 The Engineering and Construction sector 
has seen a strong upturn in demand for staff.4 Royal 
Bank of Scotland’s Permanent Vacancies Index 
showed an uplift in employers posting vacancies for 
both temporary and permanent staff in the 
Engineering and Construction sectors between May 
and June 2022. 

A Federation of Master Builders survey reports that in 
the UK construction sector, carpenters/joiners, 
bricklayers and general labourers continued to be the 
hardest roles to recruit in Q1 2022. 5

The construction industry will play a pivotal role in the 
Just Transition, with 29 million buildings across the 
UK requiring retrofitting,6 new skilled workers are 
needed to meet net zero targets, develop new homes

and buildings, and retrofit the built environment. 
Roles that are required include energy assessors, 
retrofit coordinators, project managers, insulation 
installers, and heat pump installers.6

Digital skills will be needed to harness the benefits of 
technology in the sector such as Building Information 
Modelling (BIM), Artificial Intelligence and 
automation.6 According to the Construction Industry 
Training Board, this will mean upskilling the existing 
workforce and ensuring new entrants can operate 
within a digitally enabled work environment.

Despite the challenging operating environment, there 
is optimism for the sector in 2022 and beyond. 7

Significant investment is driving sector growth 
opportunities in Scotland, notably Scottish Water’s £5 
billion investment plan from 2021 to 2027. 
Investment from the CITB and Scottish Academy for 
Construction Opportunities will total £3 million over 
three years to support new workers in the sector and 
improve retention levels8.

Apprenticeships are a positive pathway into the 
industry, with c.6,500 Modern Apprenticeship (MA) 
starts and c.4,400 achievers in 2021/22 across 11 
construction-related frameworks in Scotland9. 
Industry experts recognise MAs as a strong 
opportunity to address skills gaps and labour 
shortages.

SDS insight

Price increases and 
the availability of 

materials is having 
an impact on 

contracts in the 
construction sector. 

Insight from the 
sector points 

towards an increase 
in labour and skills 
shortages in the 

near future.  

This gap in labour 
and skills is most 

marked in electrical 
trades, labourers 
and professional/ 

technical roles 

The Construction 
Skills Assessment 

provides more 
information on the 
current and future 

demand in the 
sector.

https://buildsafe.co.uk/the-impact-of-brexit-on-the-construction-industry/
https://www.citb.co.uk/media/2nfpuwdc/csn-uk-full-report-final.pdf
https://www.natwestgroup.com/news/2022/07/royal-bank-of-scotland-report-on-jobs-june-2022.html
https://www.fmb.org.uk/resource/state-of-trade-survey-q1-2022.html
https://www.citb.co.uk/media/eegfgwgg/net-zero-and-construction-perspectives-and-pathways-november-2021.pdf
https://projectscot.com/2022/01/scotlands-construction-industry-enters-2022-with-renewed-optimism/
https://www.constructionnews.co.uk/financial/3m-allocated-to-bridge-construction-skills-gap-in-scotland-09-06-2022/
https://www.skillsdevelopmentscotland.co.uk/publications-statistics/statistics/modern-apprenticeships/
https://www.skillsdevelopmentscotland.co.uk/media/48804/construction-ssa-1.pdf
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1 ONS. Consumer Price Inflation, UK: June 2022 (July 2022)
2 Bank of England. Monetary Policy Summary. (June 2022)
How High Will Inflation Go? (June 2022)
3 Politics.co.uk. UK Inflation Rate (June 2022)
4 Institute for Government. Cost of Living Crisis (June 2022)

5 JRF. From Pandemic to Cost of Living… (May 2022)
6 ONS. Labour marker overview, UK (July 2022)
7 Financial Times. Philanthropists should get on and give (July 2022)
8 Institute for Government. Public Sector Pay and Employment (June 
2022)

9 ONS. Average weekly earnings in Great Britain (July 2022)
10 ONS. Labour market in the regions of the UK (April 2022)
11 ONS. Consumer Price Inflation, UK: March 2022 (April 2022)
12 IES. July Labour Market Statistics: Comment… (July 2022)
13 BICS Wave 59 (July 2022)

Rising inflation in Scotland and the UK is having a severe impact on the cost of living, increasing 
cost burdens and pressures on real wage growth in the labour market. 

Cost of Living

9.4%
CPI inflation: June

20221

11%
Inflation is forecast 

to peak at 11%
in 2022 Q42

Business Outlook

Over half (56.7%) of 
Scottish businesses 
surveyed found that 
the prices of goods 
and services in May 

had increased
compared to the 
previous month13.

Inflation and cost of living: the impact on people and businesses

The Consumer Prices Index (CPI) rose to 9.4% in the 
12 months to June 2022, with the Bank of England 
expecting inflation to peak at 11% by 2022 Q4 in its 
latest forecasts (June 2022).1,2 Consumer price 
inflation over recent months has been driven by the 
rising cost of energy, transport and food. These have 
been affected by global macroeconomic shocks such 
as the war in Ukraine, increased demand following 
the pandemic, and supply chain issues.3

The rising price of essentials such as housing, 
transport and food accounted for almost two-thirds 
of the increase in inflation in the 12 months to May 
2022.4 The cost of living crisis is disproportionately 
impacting lower-income families, as many struggle to 
make ends meet. The Joseph Rowntree Foundation 
estimates that low-income families will spend a fifth 
of their budget on energy alone. For those living 
alone, the proportion of spend is as high as 49%.5

At the same time as the cost of living crisis, wages 
are not rising in line with inflation. Pay in the UK rose 
by 4.3% between March and May 2022.6 However, 
when inflation is taken into account, regular pay fell 
by 2.8% compared to the previous 12-month period. 
Median pay increases in Scotland have, overall, been 
lower than the UK as a whole. 

The annual growth in median monthly pay for 
employees in Scotland was 4.4% in the 12 months to

March 2022 (5.9% in the UK).10 Neither increase in 
UK or Scotland has kept pace with the 7% inflation 
rate over the period, but the gap in Scotland has 
widened more.11

Pay growth remains strong in the UK private sector, 
however UK public sector pay is weak, and inflation is 
pushing real pay down. Average total pay growth for 
the private sector was 7.2% in March to May 2022, 
while public sector total pay rose 1.5% over the 
same period.9

The cost of living crisis has a disproportionate affect 
on lower-income households compared to higher-
income households which have greater means of 
absorbing costs. 5 While over two-thirds of low-
income households have at least one adult in work, 
the Joseph Rowntree Foundation estimates that the 
percentage of working-age adults in work and living 
in poverty is at the highest since records began.7

Whilst pay growth is welcome, according to the 
Institute of Employment Studies (IES), firms are 
struggling to cover the rise in wages through higher 
productivity or lower profits due to labour shortages 
and inflation and so are passing these increases to 
customers, with the IES reporting labour costs as a 
key driver of rising prices. 

https://www.ons.gov.uk/economy/inflationandpriceindices/bulletins/consumerpriceinflation/june2022
https://www.bankofengland.co.uk/monetary-policy-summary-and-minutes/2022/june-2022
https://www.bankofengland.co.uk/knowledgebank/will-inflation-in-the-uk-keep-rising
https://www.politics.co.uk/reference/inflation/
https://www.instituteforgovernment.org.uk/explainers/cost-living-crisis
https://www.jrf.org.uk/report/pandemic-cost-living-crisis-low-income-families-challenging-times
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/uklabourmarket/july2022
https://www.ft.com/content/46ca9fa7-4ef8-4722-ac56-cbde8e84bac4
https://www.instituteforgovernment.org.uk/explainers/public-sector-pay
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/averageweeklyearningsingreatbritain/july2022
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/regionallabourmarket/april2022
https://www.ons.gov.uk/economy/inflationandpriceindices/bulletins/consumerpriceinflation/march2022:~:text=The%20Consumer%20Prices%20Index%20(CPI,of%200.3%25%20in%20March%202021.
https://www.employment-studies.co.uk/news/july-labour-market-statistics-comment-institute-employment-studies-0
https://www.gov.scot/publications/bics-weighted-scotland-estimates-data-to-wave-59/
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In 2021, global emissions were back to 2019 
levels. While UK emissions were 10% below the 
2019 level, there was an increase of 4% between 
2020 and 2021, due to increased activity following 
the pandemic.1

Over the past twenty years, emissions in Scotland 
have fallen by almost 50%.1 In its review of the 
UK’s Net Zero Strategy the Climate Change 
Committee has noted the Scottish Government 
had made significant progress in skills plans 
through the Climate Emergency Skills Actions Plan 
(CESAP).

While there are many ways to determine what is a 
‘green task’, there is currently no internationally 
agreed definition. The Scottish Government’s 
Climate Change Monitoring Report found that the 
proportion of overall hours companies spent 
completing green tasks in Scotland was 7% in 
2019, up from 4.9% in 2004.2 Comparing the 
same years, the share of workers in Scotland 
completing green tasks was 36%, up from 
23.8%.2

The Scottish Business Insights and Conditions 
Survey reported that over 1 in 10 Scottish 
businesses had a climate change strategy in

early to mid-June 2022. It found that around 17% 
had a net zero and 7.2% had a greenhouse gas 
emissions target.3

Over the same period, the top reported actions 
taken by businesses to reduce their carbon 
emissions were: switching to LED bulbs (43.3%), 
adjusting heating (38%) and cooling systems, and 
going paperless (31.6%).3

Regional Spotlight
According to the Highlands and Islands Enterprise 
Business Panel Survey, almost half of businesses 
in the region are currently focusing on reducing 
carbon emissions (48%).4 The South of Scotland 
Enterprise Business Panel also reports a similar 
picture, with 45% of businesses focusing on 
reducing carbon emissions.5

Around three-quarters of businesses in both 
regions were taking some action to move to low 
carbon working with the most common actions 
being: investing in premises, making a plan or 
updating business plans, investing in low carbon 
technology and bringing in external advice and 
support. Over 60% of businesses in both regions 
attribute the cost of making changes as being the 
main barrier toward low carbon working.4,5

1 Climate Change Committee 2022 Progress Report to Parliament (June 
2022)
2 Scottish Government Climate Change Plan: Monitoring Reports 2022 
3 BICS Wave 59 (July 2022)

4 HIE Business Panel Survey – Wave 21: Feb/Mar 2022 (June 2022)
5 South of Scotland Enterprise Business Panel Survey (June 2022) 

Scotland’s Businesses and the Climate Emergency

*WBL: Work-based Learning, FE: Further Education, 
HE: Higher Education

Many businesses in Scotland are moving to low carbon working, however cost burdens 
remain a barrier for change

Scotland’s 
Climate 

Emergency 
Skills Action 
Plan (CESAP)

The CESAP 
launched Dec 

2020 and aims to 
ensure Scotland’s 
workforce has the 
skills needed for a 

just, fair and 
inclusive

transition to a 
net-zero 
economy.

https://www.theccc.org.uk/publication/2022-progress-report-to-parliament/
https://www.gov.scot/publications/climate-change-plan-monitoring-reports-2022/
https://www.gov.scot/publications/bics-weighted-scotland-estimates-data-to-wave-59/
https://www.hie.co.uk/media/12263/hie-business-panel-february-2022-report.pdf
https://www.southofscotlandenterprise.com/media/1444/south-of-scotland-business-panel-survey-june-2022-report.pdf
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LMI resources

Support for Individuals

Career Information, Advice and Guidance
We have enhanced our service offers to individuals whose employment, 
learning or training has been affected by the pandemic, both online and 
through our dedicated helpline.

Employment and Redundancy support
We’ve partnered with local councils to promote four areas of local support: 
Financial support; Employability; Wellbeing support; Medium to long-term 
support and advice.

Green Jobs Workforce Academy 
The Green Jobs Workforce Academy can help people take a greener 
approach to their careers, from accessing training and learning new skills to 
finding a new job.

National Transition Training Fund
Phase 2 of the National Transition Training Fund invests £20 million in a 
series of sectoral projects offering upskilling and reskilling opportunities 
focused on key and growth sectors.

My World of Work Job Hub
Helping employers advertise opportunities through the SDS’s careers 
website.

Online Learning Portal
Helping people develop their skills with free online courses from training 
providers.

Find Business Support
Enterprise and Skills agencies aligned offer to Scottish 
businesses and
workers.

PACE

Scottish Government’s PACE service can support employers and 

employees facing redundancy.

Adopt an Apprentice

Provides a £2,000 grant (£5,000 in the Oil & Gas sector) to support a 

redundant Modern or Graduate Apprentice to continue their 

apprenticeship.

Skills for Growth

Advice for businesses on developing skills within teams or managing 

change – up to 2 days free consultancy.

Digital Catalyst Fund

Support for businesses and employees to fast-track advanced digital 

technology skills. 

Flexible Workforce Development Fund

Administered by the Scottish Funding Council, apprenticeship Levy-

payers or SMEs can access up to £15,000 to create tailored training 

programmes.
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Regional Skills Assessments
provide a coherent evidence 
base to inform future 
investment in skills, built up 
from existing datasets and 
supplemented with regional 
insight.

Sectoral Skills Assessments 
provide a high-level evidence 
base to inform future 
investment in skills, built up 
from existing datasets and 
supplemented by industry 
insight.

The Data Matrix interactive 
tool, offers data at Local 
Authority level, covering over 
80 indicators covering Skills 
Supply, Skills Demand and Skills 
Mismatches.

Support for Businesses

https://www.myworldofwork.co.uk/
https://www.myworldofwork.co.uk/employed
https://www.myworldofwork.co.uk/national-transition-training-fund
https://www.myworldofwork.co.uk/jobhub
https://www.myworldofwork.co.uk/learn-and-train/find-free-online-courses
https://findbusinesssupport.gov.scot/
https://www.myworldofwork.co.uk/redundancy-help-scotland
https://www.ourskillsforce.co.uk/invest-in-young-people/adopt-an-apprentice/
../February/Working%20Files/ourskillsforce.co.uk
mailto:digitalcatalyst@sds.co.uk
http://www.sfc.ac.uk/
https://www.skillsdevelopmentscotland.co.uk/what-we-do/skills-planning/regional-skills-assessments/
https://www.skillsdevelopmentscotland.co.uk/what-we-do/skills-planning/sectoral-skills-assessments/
https://app.powerbi.com/view?r=eyJrIjoiMjMxZTRhMGYtZGY2MC00ZDUyLWI1YTAtMjE4ZDdlMGMzMmJlIiwidCI6IjMzY2E2ZDQ3LTVlNGYtNDc3NC04NGYxLTY5NmNiYjUwOGNiZSIsImMiOjh9


Contact us:

rsa@sds.co.uk


