


Sectoral Skills Assessments
First launched in 2017, the purpose of the Sectoral 
Skills Assessments (SSAs) is to provide a robust 
evidence base to support partners in strategic skills 
investment planning. Skills Development Scotland 
(SDS) has worked with key partners and 
stakeholders in the production of SSAs to ensure an 
inclusive approach to their development, 
dissemination and utilisation. 

SSAs include the use of published data sets. 
Inevitably, when using published data there is a time 
lag, but the data contained is the most up-to-date 
available at the time of writing. 

SSAs also include forecast data that has been 
commissioned through Oxford Economics. The 
Technical Note1 provides full detail on the caveats 
that must be applied when using forecast data, but 
broadly, it should be noted that:
• Forecasts are based on what we know now and 

include past and present trends projected into the 
future. 

• The more disaggregated they become, especially 
at smaller geographical units, the less reliable they 
are likely to be. 

• Their value is in identifying likely directions of 
travel rather than predicting exact figures. 

Oxford Economics forecasts used in this SSA reflect 
the economic outlook at the time of writing (early 
September 2022).

The SSAs are part of a suite of Labour Market Insight 
publications by SDS. Other products in the suite include:

Economy, People and Skills provides succinct 
and up-to-date evidence on the impact on 
Scotland’s economy, business and people. It is 
updated monthly.

Regional Skills Assessments provide a 
coherent evidence base to inform future 
investment in skills, built up from existing datasets 
and forecasts for Regional Outcome Agreement 
areas, Rural Scotland and all City and Growth 
Deals regions. It is updated annually.

The Data Matrix is an interactive tool which 
supplements this report, offering data from a 
variety of sources in a visually engaging format. It 
is updated frequently.

Alongside the suite of Labour Market Insight publications, 
SDS also produce a wide range of reports such as 
statistics on the Apprenticeship Family and the Annual 
Participation measure for 16-19 year olds. Further 
information can be found on the Publications and 
Statistics section of the SDS corporate website.

For any further information or queries on the SSAs or any 
of our other products, please contact: RSA@sds.co.uk

A full list of references is available on page 11.

Industries and occupations used in the SSAs are 
defined by standard occupational classifications 
(SOC) and standard industrial classifications (SIC). 
The Office for National Statistics (ONS) have useful 
SIC2 and SOC3 hierarchy tools that can be used to 
understand the classifications in more detail.

This SSA infographic is for the Energy Key 
Sector. This contains the following SIC 2007 codes: 
• 05: Mining of coal and lignite
• 06: Extraction of Crude petroleum and natural gas
• 09: Mining support service activities
• 19: Manufacture of coke and refined petroleum 

products
• 20.14: Manufacture of other organic basic 

chemicals
• 35: Electricity, gas, steam and air conditioning 

supply
• 36: Water collection, treatment and supply
• 38.22: Treatment and disposal of hazardous waste
• 71.12/2: Engineering related scientific and 

technical consulting activities
• 74.90/1: Environmental consulting activities

We value user feedback on the 
Sectoral Skills Assessments. If you 
would like to provide feedback on the 
SSAs please do so here.

Definition of the Energy Sector
The renewable energy industry does not have 
a SIC code for statistical reporting purposes 
and as such is not fully included in the figures 
presented here. While a portion of renewables 
employment and output will be captured in this 
SSA, the industry’s activities may be also 
classified as construction, business services, 
engineering or manufacturing. We are looking 
for ways to capture the sub-sectors that are 
important for ensuring a Just Transition to net-
zero emissions.

https://www.skillsdevelopmentscotland.co.uk/what-we-do/skills-planning/economy-people-and-skills/
https://www.skillsdevelopmentscotland.co.uk/what-we-do/skills-planning/regional-skills-assessments/
https://www.skillsdevelopmentscotland.co.uk/what-we-do/skills-planning-alignment/regional-skills-assessments/
https://www.skillsdevelopmentscotland.co.uk/publications-statistics/publications/?page=1&order=date-desc
mailto:RSA@sds.co.uk
https://sds.qualtrics.com/jfe/form/SV_8pNHCp3bGCoLOWq


The Context for Scotland’s Labour Market and Sectoral Insight1

1. Insight provided by Sector Managers who work closely with industry 
experts and employers.
* Data contained is the most up to date at the time of writing.

The Scottish Government’s focus on Fair Work 
remains, supporting ‘growth that combines 
increases in prosperity with greater equity, creates 
opportunities for all and distributes the dividends of 
increased prosperity fairly’.8

The pandemic exacerbated the existing inequalities and 
unevenly impacted some groups in society.9 The Scottish 
Government’s COVID Recovery Strategy10 aims to help 
those hardest hit by COVID by addressing the systematic 
inequalities worsened by the pandemic and by making 
progress towards a wellbeing economy. 

Actions to achieve this will include upskilling and 
retraining opportunities for employees impacted by the 
pandemic and the transition to net zero, support for low-
income families most at risk of poverty, and mental health 
and wellbeing support for children and young people.

The Energy Strategy and Just Transition Plan (ESJTP) 
will refresh the 2017 Scottish Energy Strategy, providing 
the first Just Transition Plan for the Energy sector a co-
design process to ensure those most impacted are 
involved in the plan to harness opportunities and mitigate 
risks, ensuring a fair and just transition for all of Scotland.1

Economy* Inclusive Growth and Equality

The economic outlook for the remainder of 2022
and into 2023 is bleak, and GDP growth
forecasts for UK and Scotland have been 
downgraded. The Bank of England forecast3 that the 
UK will enter a recession in 2023 whilst the Fraser of 
Allander Institute4 expects Scotland’s economy to 
contract in the second half of 2022. 

Inflation is at levels not seen for 40 years placing 
businesses and households in Scotland in a state of 
financial uncertainty as the cost-of-living crisis 
continues. 

This has impacted business confidence in Scotland 
and is already causing many households and 
businesses to struggle to make ends meet. One-
quarter of individuals surveyed in August 2022 stated 
their financial situation was ‘very insecure’.5

The recent ScotWind auction, the first round of 
offshore wind leasing in Scotland in over a decade, 
offered development rights for just under 25 gigawatts 
(GW) of offshore wind generation capacity – including 
15GW of floating wind – representing a combined 
investment value in excess of £70bn.1

The Scottish Government has set 2045 as the target
for achieving a net zero carbon economy. The 2021
Energy Position Statement6 ahead of COP26 cemented 
Scottish Government priorities. The labour market will be affected 
by changes to climate change legislation and consumer 
behaviours as the economy moves towards greater sustainability.7

Published in December 2020, the Climate Emergency Skills 
Action Plan sets out the Scottish Government’s plan to maximise
the transition to net-zero for Scotland, ensuring that Scotland’s 
workforce has the skills required to make the transition to net-zero 
a just transition, fair and inclusive to all. Demand for green jobs 
(and green skills) is expected to increase rapidly as a result of 
policy and legislative drivers and consumer choice. 

The Energy sector is at the fore of the transition to net zero, with 
significant opportunities for technical innovations that enable the 
decarbonisation, at scale, of high emitting sectors.1

Scottish Government has committed to publishing a refresh of the 
2017 Energy Strategy. It will take a whole systems view of how 
the sector must evolve to drive the transition to Net Zero. There 
will be a specific focus on actions to meet 2030 interim targets. 
The Strategy will provide a roadmap for the Energy sector's 
journey towards achieving emissions reduction targets and 
securing a net zero energy system for Scotland.

Climate Change

Successive, escalating global challenges – such as the pandemic and war in Ukraine – combined with persistent issues of low growth and productivity, have led to a period of unprecedented 
economic uncertainty. Meeting a challenge of this scale will require a fit-for-purpose skills system to support and attract inward investment, increase productivity and tackle inequality and 
deprivation.2 The Scottish Government’s National Strategy for Economic Transformation (NSET) sets out ambitions for Scotland to become Fairer, Wealthier and Greener over the next ten 
years, with people at the heart of a wellbeing economy. This chapter provides an overview of five key drivers that will interplay to determine a positive future for Scotland.

The Energy sector definition does not fully capture the renewable energy industry (see page 2).

https://www.skillsdevelopmentscotland.co.uk/media/47336/climate-emergency-skills-action-plan-2020-2025.pdf


Scotland has a distinct demographic challenge.
Over the next 25 years, Scotland’s population is 
expected to decrease by 1.5 per cent.2 As with 
many economies in the developed world, Scotland’s 
population is ageing. By 2045, the number of people of 
pensionable age in Scotland is expected to increase by 20.6 
per cent (205,800 people), whilst the working-age population*
is projected to decline by 2.4 per cent (-84,400 people).2 This 
could contribute to a tighter labour market in the future and 
an increasing dependency ratio.

Brexit has led to heightened uncertainty about the supply of 
migrant labour from EU and further afield. The Energy sector 
is more reliant on EU migrants compared to Scotland as a 
whole**. In 2021/22, EU citizens accounted for 7.0 per cent of 
all employees in the region, compared to 6.7 per cent of 
Scotland's employees.3

Labour shortages are already a dominant concern for 
Scottish businesses, as the supply of people in the labour 
market continues to decline. Between August and September, 
almost half of Scottish businesses experienced a shortage of 
workers (44.5 per cent)4 and nearly half of businesses reported 
difficulties recruiting employees (42.4 per cent).5

Growing investment and innovation in the sector are expected 
to increase the demand for labour and skills. Most new roles 
in the sector will build on existing skillsets from oil and gas, 
industrial research, manufacturing, and civil engineering.1 

Workforce demand forecasts are likely to outstrip potential 
supply over the next decade with strong competition from other 
offshore regions and other industrial sectors.6

Demographic Change
Advances in technology continue 
unabated and these are changing 
the world of work. In Scotland, around 
46 per cent of jobs have high potential for 
automation, some 1.2m jobs.7 Many jobs are 
expected to evolve rather than disappear. 
There will also be the creation of new high-
quality jobs and opportunities for more 
flexible working, which was expedited by the 
pandemic. 

Research suggests that the pandemic has 
accelerated digital transformation, and digital 
skills gaps are already being felt by employers 
across the Scottish labour market, with jobs in 
software development, artificial intelligence 
and cyber security in high demand.8

Ensuring that Scotland’s workforce have the 
necessary digital skills to support the skills 
needs of the digital economy will not only 
allow Scotland to remain globally competitive 
but will also support Scotland’s transition to 
net-zero and the inclusive growth agenda.9

Automation and Digital Economy Sectoral Insight1

The Context for Scotland’s Labour Market and Sectoral Insight1

Oxford Economics forecasts provided in this Energy Skills 
Assessment are policy neutral and do not fully capture the 
renewable energy industry or ambitions for Green Economy. It 
is important to recognise that forecasts for the number of workers 
required in the sector will vary due to different forecast models and 
definitions of the sector. For example, the Fraser of Allander
Institute’s report on Scotland’s Renewable Energy Sector and the 
Offshore Wind Industry Council’s Skills Intelligence Report use their 
own definitions and models.

The ongoing conflict between Ukraine and Russia has had an 
impact on the energy sector across the UK. Market uncertainty 
threatens to impact energy transition investment. There is a 
potential opportunity for the wider Energy sector to secure available 
talent from alternative pathways.

To realise the ambitions of the energy transition and the huge 
opportunity presented by Carbon capture, utilisation and storage, 
Wind and H2 it is estimated that the Offshore Energy sector will 
employ 130,000 people by 2035.6 To reach this, there will be a need 
for the recruitment of more than 100,000 people to offset natural 
attrition, supporting growth and broader energy diversification. 

The North Sea Transition Deal’s People and Skills Strategy 
estimate that the UK Offshore Energy sector will require more 
than 211,000 people (direct and indirect employment) by 2030.6
Forecasts also suggest that the UK Offshore Energy sector could 
support up to 350,000 jobs by 2050, an increase of around 196,400 
on 2022.6 Around 90 per cent of the UK’s oil and gas workforce 
have skills transferability to adjacent sectors. The Energy sector 
competes for the same skills and will be competing for talent across 
the UK to deliver large infrastructure projects.

1. Insight provided by Sector Managers who work closely 
with industry experts and employers.

* Please note, the figures for working age and pensionable 
age populations are based on State Pension age (SPA) for 
the given year.

** Due to data availability, a ‘best fit SIC code approach’ has 
been used, so the sectoral definitions and totals in this section 
may vary from those we have used elsewhere.

The Energy sector definition does not fully capture the renewable energy industry (see page 2).

https://www.scottishrenewables.com/assets/000/002/627/FAI_The_Economic_Impact_of_Scotland_s_Renewable_Energy_Sector_original.pdf?1664809336
https://wixlabs-pdf-dev.appspot.com/assets/pdfjs/web/viewer.html?file=%2Fpdfproxy%3Finstance%3DrGZQu-H9kMMNwIX17HDHENUc9VcCE_S01uhheI1ZoSM.eyJpbnN0YW5jZUlkIjoiMmM1YmJiNDctNzNmMy00MTgwLTlmMTctOGJjZGQ5ODIwY2Y0IiwiYXBwRGVmSWQiOiIxM2VlMTBhMy1lY2I5LTdlZmYtNDI5OC1kMmY5ZjM0YWNmMGQiLCJtZXRhU2l0ZUlkIjoiM2M1ODgxMTUtNTU2Yy00MDc4LTk1NDctMzQ0YjliZjY2NjViIiwic2lnbkRhdGUiOiIyMDIyLTEyLTEyVDEwOjEwOjQ3LjMxNVoiLCJkZW1vTW9kZSI6ZmFsc2UsImFpZCI6IjZiNDM2NmJkLWQ5N2MtNDNkMi04ODVhLTE4NDY1YWQxMTYzZSIsImJpVG9rZW4iOiIxMDAzM2E1Mi0yNjlmLTAxZjgtMGE1MC1iZjg2NDI3NDZhYWYiLCJzaXRlT3duZXJJZCI6IjFjMDUyMWRjLWNjY2YtNDc1OC05YmUwLWExYTBiMjI1ZDE1ZSJ9%26compId%3Dcomp-l4cfetca%26url%3Dhttps%3A%2F%2Fdocs.wixstatic.com%2Fugd%2F1c0521_0a33f3611b4a4a1fac0994ffd959402b.pdf#page=1&links=true&originalFileName=V5a%20-%20Final&locale=en&allowDownload=true&allowPrinting=true
https://onsdigital.github.io/dp-classification-tools/standard-industrial-classification/ONS_SIC_hierarchy_view.html


The Economy1

In 2022, GVA in the Energy sector was forecast to be £7,104m, accounting for 4.7 per cent of Scotland’s 
total economic output. Between 2012 and 2022, GVA in the sector decreased by 11.5 per cent. This 
compares to an increase of 12.8 per cent for Scotland overall.

The COVID-19 pandemic led to a fall in activity in the Energy sector. The Energy sector experienced the 
smallest contraction in GVA of any of Scotland’s key sectors which experienced contractions, declining by 
2.1 per cent in 2020, compared to the overall Scottish GVA decline of 9.0 per cent

GVA in the Energy sector continued to contract in 2021, with a decline of 0.8 per cent, and is not forecast 
to return to its pre-pandemic level until 2026.

Gross Value Added (GVA, £m) (2012-2032)2 Productivity (GVA per job)3

Between 2025 and 2032, it is expected to grow by a further 14.7 per 
cent to £118,600, compared to growth across all sectors of 7.9 per cent 
between 2025 and 2032.

Productivity is the measure of goods and services produced per unit of 
labour input. Oxford Economics provide a measure of productivity 
based on the number of jobs in the sector, however, there are other 
ways to calculate productivity, such as by the number of hours worked. 
The forecasts of productivity shown here have been calculated by 
dividing total sectoral GVA by total sectoral employment (measured by 
jobs). 

In 2022, productivity in the  Energy sector was forecast to be 
£99,500. This was higher than the Scottish average of £54,100. 

Between 2022 and 2025, productivity in the sector is forecast to grow by 
3.9 per cent to £103,400. This compared to growth across all sectors of 
2.4 per cent between 2022 and 2025.

1. Forecasts by Oxford Economics (unless otherwise stated). 
See Page 11 for full list of source references

3. Productivity is the measure of goods and services produced per unit of labour input. 
The Oxford Economics forecasts of productivity shown here have been calculated by 
dividing total sector GVA by total sector employment (measured by jobs). 

2. GVA is the measure of the value of goods and services produced 
within the economy and is an indicator of the sector’s health. GVA in 
constant 2019 prices.

The Energy sector definition does not fully capture the renewable energy industry (see page 2).



Current Demand1

Workforce Qualifications, 2022*
Energy has a higher proportion of the workforce educated to SCQF 
levels 7 and above, and a lower proportion educated to SCQF 
levels 5 and 6 compared to Scotland overall.

The Energy workforce is distributed across 
Scotland, with the highest number of workers 
in Aberdeen City and Shire, Lanarkshire and 
Edinburgh, East and Midlothian.

The proportion of workforce in the Local 
Authority employed in Energy, 20222

Interactive Map3

It is important to understand where the sector’s workforce is 
distributed, however, local authorities also have sectoral 
strengths that make them unique. This means that the 
Energy sector may be more important to local 
economies than the level of employment suggests.

In 2022, the Energy sector accounted for 3.9 
per cent of Scottish employment. The 
sector was more prominent in the Aberdeen 
City (15.1 per cent), Aberdeenshire (9.0 per 
cent), Perthshire and Kinross (4.2 per cent) 
local authorities.

0.2        7.7        15.1
% share of employment (Energy)

1. All data on this page sourced from Oxford Economics
2. The proportion of the workforce in the Local Authority employed in sector is calculated 
by dividing the sectoral employment in the area by total employment in the area.

*Figures may not sum due to rounding

Employment by Region 
(people), 2022 

The Energy sector definition does not fully capture the renewable energy industry (see page 2).

https://public.flourish.studio/visualisation/10745222/


Current Demand1

Employment by Occupation (people), 2022 Fair Work is work that offers all individuals an effective voice, opportunity, security, 
fulfilment and respect and one element of Fair Work relates to individuals earning a 
Living Wage or more.  

Gender Pay Gap for median full-time hourly earnings:4,5

* Based on SDS Occupational Groupings. 

The COVID-19 pandemic has had an impact on the economy and labour market, 
and MA data should be considered in this context. Please use caution when 
comparing MA data from 2019/20 and 2020/21. 

Modern Apprenticeships6

Fair Work and Gender Pay Gap2

All sectors
2020: 84.9% 2021: 85.6%

Mining & Quarrying; Electricity, Gas, Steam & Air Conditioning 
Supply; and Water Supply:
2020: No data 2021: No data

Scotland 2021: 3.6% 2022: 3.7%

MAs starts for Engineering & Energy Related*:

Q4 2020/21: 1,074           Q4 2021/22: 1,448              Q2 2022/23: 1,049

MAs in training for Engineering & Energy Related*:

Q4 2020/21: 4,442           Q4 2021/22: 4,597              Q2 2022/23: 4,821

Mining & Quarrying: 
2021: No data 2022: No data

Electricity, Gas, Steam & Air 
Conditioning Supply
2021: 8.3%    2022: 16.8%
Water Supply
2021: 19.5%   2022: No data

Individuals earning the Living Wage or more: 3

Manufacturing
2020: 83.9% 2021: 87.1%

Manufacturing
2021: 13.2% 2022: 17.2%

2. Due to data availability, a ‘best fit SIC code approach’ has been used, so the sectoral 
definitions and totals in this section may vary from those we have used elsewhere.

4. A 4% gender pay gap denotes that women earn 4% less, 
on average than men. Conversely, a -4% gender pay gap 
denotes that women earn 4% more, on average, than men.

1. All Forecasts by Oxford Economics (unless otherwise stated).

The Energy sector does not 
fully capture the renewable 

energy industry (see page 2).

https://www.skillsdevelopmentscotland.co.uk/media/46640/appendix-1-ma-contribution-table-v3.pdf
https://onsdigital.github.io/dp-classification-tools/standard-industrial-classification/ONS_SIC_hierarchy_view.html


Current Demand – Job Postings1,2

Online job postings data provides a useful 
barometer for the health of the jobs market. 
It is important to note that the data does not 
capture all activity, so it should be 
considered as an estimate of activity only.

The number of postings in the Energy sector 
significantly declined in 2020 due to 
restrictions associated with the pandemic. In 
2021, job postings in the sector began to rise 
and peaked in July 2022. The number of job 
postings indicates increased demand for 

workers in the sector, while the supply of 
people has been impacted by the pandemic 
and Brexit.

Since July 2022, the number of job postings 
has declined to 800. However, there were 
123 per cent more job postings in 
September 2022 compared to pre-pandemic 
levels (March 2020). This compares to an 
increase of 41 per cent for job postings in 
Scotland overall. 

The most requested specialised skills3 in Energy were:The top job postings were: The locations with the most jobs advertised were:
Engineering Professionals
400 job postings

Managers and Proprietors in Other Services
300 job postings

Civil Engineers
300 job postings

Management Consultants and Business 
Analysts
200 job postings

IT Business Analysts, Architects and System 
Designers
200 job postings

Glasgow City
2,400 job postings

Edinburgh City
800 job postings

Highland
300 job postings

Aberdeen City
1,500 job postings

Perth and Kinross
600 job postings

Aberdeenshire
300 job postings

Between January 2022 and September 2022, there were 7,400 job postings in the Energy sector, of which: 

The median real-time advertised salary in 
Energy was: 

£41,900*

300 

400 

300 

400 
300 400 

300 
100 200 200 200 

300 
300 

400 
600 

700 

500 

700 800 
900 1,000 

800 

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec

Job Postings Trends 2019 - 2022

2019 2020 2021 2022

1,300 
1,300 
1,300 

800 
700 

600 
600 

500 
500 
500 

400 
400 
400 
300 
300 

Project Management
Teamwork / Collaboration

Budgeting
Carbon Reduction

Stakeholder Management
Climate Change

Procurement
Customer Service

Business Development
Scheduling

Renewable Energy
Project Planning and…

Calculation
Key Performance Indicators (KPIs)

Commissioning

1. Lightcast (Burning Glass Technologies) 2022. Job postings by industry should be used as an 
indication only. Identifying the industry for each job posting is challenging. Some of the job 
descriptions do not reliably describe the industry, making it harder to identify through the 
Companies House, especially if the vacancies are promoted through staffing companies. 

* Median salary based on 41% of records that 
contain salary information 

2.Job postings are rounded to the nearest 100. 
3. Not all job postings specify the skills required for the role, likewise the detail 
varies between adverts. The most specialised skills outlined here are based on 
information from approximately 85% of job postings.

The Energy sector definition does not fully capture the renewable energy industry (see page 2).



Workforce (people), 2025

Future Demand: Mid-term (2022-2025)1

In the Energy sector, the labour market is forecast to 
continue to face some challenges. The forecast for the 
mid-term (2022-2025) suggests that 600 fewer people will 
be required in the sector (a decrease of 0.5 per cent), 
reflecting improvements in productivity and automation. This 
is in contrast with the growth that is forecast overall across 
Scotland where employment is predicted to rise by 1.2 per  
cent (31,900 people).  

In 2025, the top employing regions in the sector are forecast 
still to be Aberdeen City and Shire and Lanarkshire. 
Similar to 2022, the largest proportion of the workforce 
employed in the Energy sector is forecast to be educated to 
SCQF 7-10 and above, and top employing occupations will 
be Science and Technology Professionals, accounting for 
19.4 per cent of employment.  

The forecasts for the mid-term (2022-2025) suggest there 
will be 5,800 job openings in the sector due to 
opportunities created as a result of the need to replace 
workers leaving the labour market due to retirement and other 
reasons. Whilst positive, caution is needed as a wide range of 
factors may impact the future labour market. At the time of 
writing the economic outlook is uncertain and labour 
shortages continue to be a dominant issue.

Top 10 Employing Occupations (people), 20252

Job Openings*

1. All data on this page sourced from Oxford Economics,         .
* Total requirement for people is made up of expansion and replacement demand. expansion 

demand is the measure of an increase/decrease in jobs as a result of economic growth or contraction; 

replacement demand is the number of job openings generated through labour market churn (i.e. 
those who retire, move away or change jobs). Please note, figures are rounded to the nearest 
100 and as a result totals may not equal the sum of the constituent parts

The Energy sector definition does not fully capture the renewable energy industry (see page 2).



Future Demand: Long-term (2025-2032)1

Employment contraction in the Energy sector is forecast to 
continue, with a decrease of 1.9 per cent (- 1,900 people)
in the long term (2025-2032). This is in contrast with the 
growth that is forecast overall across Scotland where 
employment is predicted to rise by 1.5 per cent (40,700 
people). 

In 2032, the top employing regions in the sector are forecast 
still to be Aberdeen City and Shire and Lanarkshire. The 
largest proportion of the workforce employed in the Energy 
sector is forecast to be educated to SCQF 7-10 and above, 
and top employing occupations will be Science and 
Technology Professionals, accounting for 19.2 per cent of 
employment. 

It is also expected that there could be an ongoing 
requirement for skilled people to fill opportunities created by 
people leaving the labour market. This feature of the labour
market is known as the replacement requirement. Forecasts 
show that there will be 11,400 job openings in the long-
term. This will be driven by the need to replace workers 
leaving the labour market.

Top 10 Employing Occupations (people), 20322

Job Openings*

Workforce (people), 2032

1. All data on this page sourced from Oxford Economics,         .
* Total requirement for people is made up of expansion and replacement demand. Expansion 

demand is the measure of an increase/decrease in jobs as a result of economic growth or contraction; 

replacement demand is the number of job openings generated through labour market churn (i.e. 
those who retire, move away or change jobs). Please note, figures are rounded to the nearest 
100 and as a result totals may not equal the sum of the constituent parts

The Energy sector definition does not fully capture the renewable energy industry (see page 2).
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For further information or queries on the SSAs or any of our other products, please contact: RSA@sds.co.uk
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