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Foreword
I am very pleased to introduce this progress and learning report for the Foundation Apprenticeship (FA) programme.  
We are now in our third year of delivery and have seen a steady increase in uptake of FAs, as part of senior phase subject 
choices, across the country. The introduction of a quality apprenticeship model in Scottish schools offers young people 
greater opportunity for broadening their learning and gaining industry, college and university recognised qualifications.  
Most importantly, FAs provide valuable work experience in a real workplace with a relevant employer.  

The world of work is changing continuously and, to keep up, we need to ensure that the skills system offers learners the right 
skills and qualifications so that the future workforce is adaptive enough to progress and prosper. To achieve this, the skills 
system needs to change.  

The introduction of Foundation Apprenticeships represents a radical innovation in Scottish education and, as such, we are 
still in the relatively early stages of growing FA adoption rates and addressing systemic improvements across education. Like 
any change programme, we know that embedding Foundation Apprenticeships will take time. We are still in the process of 
learning and creating solutions to some of the early challenges we face. This is a long-term programme of change that we 
anticipate will evolve and become integral to the senior phase offer.

Our rationale for developing FAs is multifaceted. Delivering a blended approach to education, incorporating traditional 
academic learning with more practical, work-based, learning enables young people to develop the skills that employers 
and industry need now and in the future. FAs also provide the additional meta-skills that individuals need to adapt and 
evolve in their careers. Meta-skills are skills and behaviours which are inherently human and will remain beyond the grasp of 
automation. They include skills such as creativity, persuasion and motivation. FAs broaden the horizons of young people by 
offering alternative routes through learning and employment, improving their confidence and employability skills and giving 
them valuable work experience.

The Scottish Government’s Youth Employment strategy was very clear in its intent in developing the Foundation 
Apprenticeship to help improve post-school outcomes for young people. It advocates collaboration between schools, colleges 
and employers to deliver a greater choice of subjects within the senior phase, blending the provision of academic and work-
based routes for young people.

We are beginning to see some of these outcomes being realised by those who participated in the programme in 2016-18 and 
the benefits that young people, and employers, are gaining from the FA. We can also see wider recognition from colleges and 
universities. FAs are now being accepted as equal (and sometimes of greater value) to a Higher qualification as part of their 
entrance criteria.  

We began the contracting process early for 2019/20. We have now succeeded in contracting for in excess of 5,000 FA 
opportunities. To ensure that these opportunities are realised, we rely on our partners to encourage and support uptake and 
deliver FAs as a viable and credible part of the senior phase offer. We are being open and transparent about the evolution of 
the FA programme and are committed to publishing annual programme data.

We will continue to work with our partners, to build on the progress and success achieved to date, to grow the FA programme 
so that, over time, more senior phase pupils have an opportunity to participate. It is only through scaling the programme that 
we can better prepare young people for work and more effectively meet the needs of businesses and the wider economy. 

Diane Greenlees 
Director of Critical Skills and Occupations
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Dr Nancy Hoffman 
Senior Advisor, Jobs for the Future

Looking across the ocean from my office at Jobs for the Future in Boston, Massachusetts, I have come to have great 
admiration for Scotland’s rapid build out of the Foundation Apprenticeship programme. It is a world class innovation 
in the education of school age students, not only because of the Foundation Apprenticeship itself, but also because of 
the many exciting options it opens up for young people. Foundation Apprenticeship completers will be well equipped 
to compete to enter the talent pipeline.  They will have applied skills, work experience, as well recommendations from 
employers and teachers—because work-based learning is part of the mainstream academic programme. 

The Foundation Apprenticeship programme has the capacity to solve a major problem afflicting economic prosperity in 
many countries—too few employees prepared for jobs in the new economy. 

Over the last few decades, a university degree has been increasingly viewed as the ultimate goal for many school 
leavers, regardless of career interests. In the US, the message was and still is for many communities —“college for all.”  

In the decade preceding the fiscal crisis, even those countries with well-developed and highly regarded vocational 
education systems found themselves with declining numbers of enrollees. As economies recovered, however, this created 
a situation in which employers were facing severe skills shortages—young people were not gaining the technical and 
professional skills and knowledge that employers needed for today and for the future. 

One key reason that educators were not meeting employer needs is that vocational and academic pathways have 
long been and, in many places, continue to be, mutually exclusive options. In fact, when employers are polled and 
interviewed, they have strikingly similar wishes for new hires—that they have a broad education, that their writing and 
communication skills are well-developed, and that they have the appetite to continue to learn. But even more important, 
employers want to hire those who can demonstrate appropriate workplace behaviours including being sensitive to 
diversity; and those who can apply the content in their fields. They judge a potential employee’s rightness for the job by 
their prior experience in a workplace. A 21st century education, then effectively merges the vocational and academic 
pathways and keeps all further education routes open—just as in the Foundation Apprenticeship model.  It is no quick 
win, however, and it is likely to take the next 20 years for this potential to be fully realized across our education system. 

In the US today, my organization, Jobs for the Future, is working across many states to help redesign the education 
pathways that serve 14 through 20-year olds so that all young people have the opportunity to learn about the world of 
work and experience it through an internship or apprenticeship, just as in the Foundation Apprenticeship. We are also 
designing pathways that integrate applied and theoretical knowledge, and that, most importantly, are permeable. And 
we continue to learn from Skills Development Scotland. 

Expert Endorsement 
Nancy Hoffman
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The UK is facing unprecedented economic challenges. The latest Employer Skills Survey showed that there were 226,000 
skills shortage vacancies in 2017, up from 91,000 in 2011. Brexit and the Fourth Industrial Revolution will both have a 
significant impact in coming years. So there has never been a more important time to get our skills system right. 
 
Scotland is leading the way within the UK on tackling many of these challenges and Foundation Apprenticeships is an 
excellent example of this. We have featured the programme in our recent reports as an example for others to learn from, 
and it was discussed extensively in the seminars leading to a detailed report on FE and skills across the four countries of 
the UK. In our publication Towards a Twenty-First Century Education System, Foundation Apprenticeships are recognised 
as beacons of hope in providing young people with the education they need. 
 
Two aspects of the programme really stand out for me. The first is the focus on meta-skills which will truly give young 
people the best chance to impress the employers of today but more importantly to be flexible and ready to adapt to our 
rapidly changing technology and economy. 
 
The second is the way in which Foundation Apprenticeships stand on their own as an achievement, but also give young 
people the opportunity for a running start into their Modern Apprenticeship or to impress University admissions teams. 
This makes it a truly no-wrong-door approach and one that other nations, including England in the development of their 
T-Levels, should learn from.

Olly Newton 
Director of Policy and Research, The Edge Foundation

Expert Endorsement  
Olly Newton
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Introduction
Foundation Apprenticeships (FAs) were first introduced in 2014. They provide work-based learning opportunities for 
secondary school pupils when making their senior phase subject choices. FAs have been designed and developed with 
industry and the Scottish Qualifications Authority (SQA), and are aligned to key sectors of the economy that have current 
skills shortages and projected future jobs growth.

Strong international evidence from economies that perform well suggests that softening the divide between academic 
and work-based learning (WBL) is pivotal to the design of future skills systems. Foundation Apprenticeships address this 
by offering a blend of academic and work-based learning for young people in the senior phase of secondary school. 
They are designed to foster seamless pathways between academic and work-based learning opportunities, and multiple 
progression routes on completion.

The FA programme is delivered through partnerships between schools, a local college or learning provider, and local 
employers. FAs provide industry-recognised qualifications in key sectors where there is a real need for skilled employees.

There are three key components to a Foundation Apprenticeship:
• developing knowledge;
• gaining transferable skills; and
• demonstrating competence in the workplace.

FAs are based on existing and successful, industry-endorsed, Modern Apprenticeship frameworks and they enable pupils 
to complete elements of a Modern Apprenticeship while still in school.

Foundation Apprenticeships provide qualifications which are at the same level of learning as a Higher (SCQF level 6).  
They include SQA certified qualifications at SCQF level 6 incorporating: National Certificates, National Progression Award 
(NPA) units and SVQ units1. Due to the design of FAs, recognition of prior learning is made simple, either for those 
starting an FA (where they may have already achieved a Higher with some of the same NPA units as the FA, for example) 
or for those progressing to an MA (where some of the SVQ units1 may have already been achieved through the FA).  
This means that individuals can avoid repeating learning that they have already completed.

During their FA, learners attend a college or learning provider where they build up their knowledge and skills, which they 
then put into practice in a real workplace with an employer. 

“The Foundation Apprenticeship offers [pupils] the opportunity to learn in a programme and environment that has been 
solely designed with employment in mind. Subjects they are currently studying at school e.g. Maths, Physics or IT are 
given real-world value through contextualisation and simulation of industry.  As a result, many learners better engage 
at school as abstract concepts now have real meaning and importance to their future career aspirations. During [the FA] 
learners are given an invaluable insight into the world of work and a hands-on experience which inspires and shapes their 
future career paths whilst also preparing and equipping them with skills that are valued by industry.”   
Peter Brown, Senior Curriculum Manager from Glasgow Kelvin College 

FAs are designed to be an integral element of the senior phase curriculum and form part of subject choices so that they 
can be undertaken alongside other qualifications, including Highers and National 5s, for example. FAs are designed to 
benefit a wide range of young people within the senior phase to support attainment and achievement. The profile of 
pupils who could benefit from an FA range from those choosing an FA as their only SCQF level 6 qualification, to those 
choosing an FA in addition to other SCQF level 6 qualifications. FAs are designed to provide young people with:

• industry-designed, and co-delivered, recognised qualifications
• industry skills and work experience in a sector with projected growth in jobs
• a range of employability and meta-skills2 needed by employers
• connections and experience with employers in key industries aligned to their planned career pathway
• qualifications and experience of work that will enable them to progress to positive post-school destinations

“I was told about Foundation Apprenticeships at school. I loved the fact that I could get the work experience, knowledge 
and qualification in engineering with an FA. Engineering is definitely the career I’d like to get into. I loved going to 
college through my Foundation Apprenticeship because I got to meet new people and it’s a different environment to school.  
I really like going to McTaggart because I’m getting knowledge about engineering that I wouldn’t get in class.”
Tafara Gopoza, St Thomas Aquinas Secondary School

1In the case where an individual might not complete their FA in its entirety, they will be certificated, through SQA, for any of the components
they have completed.
2Meta-skills refer to acquired bits of knowledge that can be applied to a wide variety of circumstances – for example: patience, reflection,
reasoning, problem solving, teamwork, organisational skills, confidence and communication.
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The Scottish Apprenticeship Advisory Board (SAAB) plays a vital role in facilitating employer contribution to the 
development of apprenticeships in Scotland. In collaboration with SAAB, we will ensure that FAs continue to meet the 
needs of industry and are clearly aligned with economic growth and job opportunities. We are also engaging apprentices 
themselves, as part of our work through SAAB, to ensure that their voices are heard and that they can effectively support 
the growth in work-based learning by acting as ambassadors and helping to change perceptions around our wider 
apprenticeship family.

FAs represent a fundamental change in the approach to offering work-based learning in school – providing valuable skills 
and real qualifications. They have been designed to:

• address the needs and aspirations of many young people in the senior phase by providing work-relevant learning, 
industry skills and experience

• create strong links between young people, education and employers – with strategic partnerships, shared planning 
and delivery across schools, colleges/ learning providers and industry

• further strengthen industry leadership and engagement in the design and provision of industry-relevant learning in 
the senior phase

• address strongly held (traditional) perceptions about the value and equivalence of different learning pathways into 
employment and future careers, amongst key influencers including schools, teachers, parents and carers.

By offering pupils work-based learning opportunities in their senior phase at school, their options for further study or for 
employment after leaving school are strengthened.

 “I’m really grateful to have had the opportunity to study a Foundation Apprenticeship through Edinburgh College and 
Microsoft. The opportunity to gain real work experience while getting an introduction into a career I’m already passionate 
about is amazing and is something that would not have been possible to do within school.”  
Douglas Grieg, FA, Dalkeith High School

Following completion of a Foundation Apprenticeship, pupils have a range of post-school options that include progressing:

• directly into work – FAs provide valuable work experience in key sectors for those young people who want to go 
straight into work when they leave school

• directly into work and learning through a Modern Apprenticeship – FAs are designed to provide credit and accelerated 
progression into existing Modern Apprenticeships, with the learner completing several units of the related MA 
framework(s) during the Foundation Apprenticeship

• directly into work and further learning through a Graduate Apprenticeship – FAs are recognised as qualifications for 
entry to university to undertake a Graduate Apprenticeship

• directly into further learning through college or university – FAs are recognised by Higher and Further Education, 
offering clear pathways for entry to college HNC/D courses and university degree courses.

“We [McTaggart Construction] see FAs as a key element of our talent pipeline mix, alongside other traditional academic 
and vocational routes. The construction industry needs many more confident, hardworking young people across all 
disciplines to address the current skills shortage we face. The world of work can be a shock to a lot of school leavers, 
therefore FAs offer the opportunity to gain a true understanding of a potential career path before they’ve even left school.”  
Ross Hammill, Sustainable Communities Programme Manager
 
FAs reduce the number of Highers required for college entry to a HNC or HND programme. Universities recognise a FA 
as equivalent to a Higher and, in some cases, equivalent to 2 Highers. We are proud that all universities in Scotland now 
accept FAs as part of their entrance criteria, as listed in Table 1.

Abertay University Robert Gordon University

University of Strathclyde University of Dundee

Heriot Watt University University of Glasgow

University of Aberdeen University of the West of Scotland

University of Stirling University of the Highlands & Islands

The Open University Queen Margaret University

Edinburgh Napier Glasgow Caledonian University

University of Edinburgh Glasgow School of Art

Royal Conservatoire of Scotland Scotland’s Rural College (SRUC)

University of St Andrews

Table 1: Universities confirmed as accepting FAs as part of entrance criteria
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The FA programme forms an important part of our work in enhancing the learner journey. We continue in our work to 
promote FAs across schools, and with young people and parents, to enable and encourage more young people to take 
the opportunity to experience learning out of the classroom, in a real workplace. We are supported by the Scottish 
Government in our ambition to offer 5,000 new FA opportunities for academic year 2019/20.

Related work-based learning pathway developments

The vision for strengthening work-based learning pathways in Scotland is to provide coherent routes for young people 
into high quality employment through experiences that deliver the knowledge, skills and competence for them to thrive 
in the world of work. A core aspect of the design of work-based learning pathways is that there is a variety of entry and 
exit points in the journey, and permeability between qualifications, giving learners greater choice and increasing their 
opportunities to succeed and prosper.

To achieve this, in addition to the Foundation Apprenticeship, SDS has been working with industry, education and SQA to 
develop new work-based learning qualifications at other SCQF levels. We are currently in the early stages of piloting work-
based learning qualifications at SCQF levels 4 and 5 with a small number of schools, employers and colleges. Following 
additional development work, our ambition is that these qualifications will be available and will contribute to a seamless 
pathway through our apprenticeship programmes from as early as S3.

Working collaboratively to deliver success

Delivery of the Foundation Apprenticeship programme is dependent upon collaboration. Stakeholders are critical  
in driving the success of the FA programme and facilitating 
its delivery across Scotland.

Key influencers of young people, including teachers, parents 
and carers also play a crucial role in encouraging demand for 
work-based learning opportunities, and enabling us to scale 
up our Foundation Apprenticeship offer.

We are working very closely with a range of partners to 
ensure that the FA programme continues to evolve and grow, 
making it accessible, valued and recognised across Scotland 
and beyond.

Foundation
Apprenticeships

Employers

Schools
& Local

authorities

Colleges 
& Learning
Providers

Scottish 
Government

Skills
Development

Scotland

Scottish
Apprenticeship

Advisory
Board

Parents
&

Teachers

Foundation Apprenticeships are currently available across 12 frameworks: 

Accountancy

Business Skills

Civil Engineering

Creative and Digital Media

Engineering 

Financial Services

Food and Drink Technologies

IT Hardware and System Support 

IT Software Development 

Scientific Technologies

Social Services and Healthcare 

Social Services Children & Young People
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Context for Readers
This is the second report specific to the Foundation Apprenticeship programme. As the programme is still expanding and 
entering its third year of delivery (while still being rolled out across schools), data is provided to describe its evolution, to 
date, and early progress made. It is important to note that FAs are part of the senior phase curriculum and should 
not be directly compared to the Modern Apprenticeship programme. Senior phase school pupils choose to 
study a Foundation Apprenticeship in the same way as they choose any other senior phase subject.

As part of our reporting, we would like to be able to make comparisons with other senior phase subject choices. However, 
statistics relating to take-up and drop-out for other school qualifications are unavailable. This means that it is not 
currently possible to provide any meaningful commentary on the relative success of the Foundation Apprenticeship 
programme. 

FA progress reports will be produced on an annual basis.

In this report, we provide detail for three groups of Foundation Apprentices.

Each group of apprentices is categorised according to the year they started their FA either, 2016, 2017 or 2018. These are 
the first three groups (cohorts) of pupils that have engaged in the FA beyond the initial pathfinder phase.

Start figures for FAs are reported as at 30th September for each year3. They may be subject to revision if we receive late 
registrations. Any revisions to figures will be detailed in subsequent publications.

As we expand the FA programme and more pupils participate, we will be able to provide a more detailed breakdown of 
the data we collect. Current cohort sizes are small and may distort any meaningful disaggregation of data and, in many 
cases, are subject to disclosure control.

Percentages in this report may not sum to 100% due to rounding.

Any comments or suggestions regarding the content of this report are welcome and can be emailed to:  
user_feedback@sds.co.uk.

3In this report, all data is based on a snapshot taken on November 1st, 2018. Colleges and learning providers were given an additional 
month to submit
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Key Results (August 2016 – November 2018)

4Research commissioned by SDS, carried out by Research Scotland, October 2018, based on responses from 63 individuals.

98.7% of cohort 1 completers are now in 
education, training or employment

In cohort 2, 58 pupils who undertook their FA over 
1 academic year have successfully completed

211 pupils have completed 
their FA to date 

All 32 Local Authorities engaged 

94% of FAs in training would 
recommend the FA to others

94% of FAs felt that their
communication skils had improved

67% of FAs said that doing the FA had 
strengthened their college/university
application

Evaluation Findings4
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Employer endorsements

Dell EMC

“We are thrilled to have [five] Foundation Apprentices within our team. It’s a privilege to be able to  
support them on their learning journey and to have them contribute to our business at such an early 
point in their careers.”

 

Cochran UK

Dumfriesshire employer, Cochran UK produces industrial hot water and steam boilers for a range of  
businesses, including the main whisky distilleries in Scotland. The manufacturer already employs  
Modern Apprentices and believes Foundation Apprenticeships are another crucial way of ensuring it  
can maintain a skilled workforce.

Cochran UK HR Manager, Graham Smith, explained: “Many of our staff are older and the business needs to attract the 
right type of people who can take on the specialist skills needed within our industry.

“We have a ‘grow your own’ philosophy and so Foundation Apprenticeships are great because we can introduce our 
business and sector to young people early on, before they make decisions about what they want to do after school. It 
enables us to spot talent.”

 

Virgin Money

Raymond Martin, Virgin Money: “Virgin Money recognises the need to encourage more young  
people into a career in finance and Foundation Apprenticeships are a brilliant way to reach the  
workforce of the future and help equip them for the world of work.”

 

Microsoft

Steven Grier, Country Manager, Microsoft: “Foundation Apprenticeships are a welcome addition to  
the skills family in Scotland and provide a fantastic route into the amazing world of digital technology. 

With almost daily advances around Artificial Intelligence & Machine Learning changing the world at pace – It is hugely 
important that Scotland has a pipeline of skilled young people available to Scottish business and society to enable us to 
stay at the forefront of these technology advances. 

Foundation Apprenticeships are proving to be a vital part of that skills jigsaw and Microsoft are delighted to be a part of 
the programme” 
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Learner experience – FA Achiever
Apprentice of the Year Fraser, Flying High in Engineering 
 
Irvine engineering apprentice, Fraser Wallace’s career has soared since he started on his Foundation Apprenticeship at 
Ayrshire College, as a Greenwood Academy pupil, gaining work-based learning with aviation experts GE Caledonian as 
part of his qualification. 
 
The 18 year-old has now landed a Modern Apprenticeship with the firm, enabling him to work, earn and learn, after 
impressing the bosses with his performance and passion for the job.  
 
The passion and commitment Fraser demonstrated during his Foundation Apprenticeship led to him being named 
Scottish Apprentice of the Year 2018. He had always wanted to do an apprenticeship as he liked the idea of practical, 
on-the-job learning. The teen was drawn to a Foundation Apprenticeship in engineering because of his love of problem 
solving and working with his hands.  
  
Fraser said: “I chose engineering because it was always something I was interested in. All the people who work here at 
GE Caledonian are very supportive and, if you ask, they are willing to help you as much as they can.”  
 
Thanks to the FA, Fraser’s skills with hand tools are at a level where he can start at year two of the MA. This demonstrates 
the transferability of skills from the FA into further learning. Through his FA, he built strong foundation skills in electrical 
wiring and soldering, mathematical application, CAD, and testing processes and controls. 
 
Stephen McNab of GE Caledonian says: “The impression that Fraser left was an ever-lasting one when he did his work 
experience with us. He had a genuine interest and a genuine passion which came through and it carried him forward to 
the next stage of his FA. He really excelled and was one of the top performers in his year.”  
 
GE Caledonian has 600 employees and 27 MAs on its apprentice programme and this is set to grow again next year.  
The company started another Foundation Apprentice in August 2018 and said there are some potentially great students 
scheduled to complete their FAs by 2019, five of which have had work experience at GE.  
 
Stephen feels FAs give young people a vehicle to take them from a school environment to the workplace, while gaining 
vital skills.  
 
Explains Stephen: “It is also about Foundation Apprenticeships giving us a solid talent pipeline a year in advance. We get 
an idea of peoples’ potential a year earlier and, without a doubt, it helps us find the right people.” 
 
Stephen is a former apprentice, who has been an engineer for 37 years. He believes an ideal apprentice is someone who 
demonstrates loyalty, is a team player and who has a passion for what they do.  
 
Kirsty Taylor, Foundation Apprentice and Employer Engagement Lead at Ayrshire College says: “Fraser has developed 
core skills essential for the workplace such as time-keeping, working independently, responsibility and flexibility. His 
enthusiasm and commitment to the FA has led to him, alongside GE Caledonian, showcasing the benefits of the course 
at public events and conferences.   
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Cohort 1 (2016-2018) Delivery 
This was the first year of FA delivery using frameworks that were fully designed with, and approved by, industry and 
certified by SQA. They are credited and levelled at SCQF level 6, making them equivalent to Higher qualifications.

Starts in cohort 1
In cohort 1, the number of starts refers to the number of school pupils who were officially registered on a Foundation 
Apprenticeship on 30th September 2016.

346 pupils started an FA in cohort 1, with an even distribution across males (50.3%) and females (49.7%).

Chart 1: Cohort 1 starts by framework 

Table 2: Cohort 1 starts by gender

Details of Cohort 1 starts by framework are provided in Chart 1.

Gender Starts % of total

Female 172 49.7

Male 174 50.3

Total 346 100.0

There were 8 frameworks available in cohort 1, all aligned to industry sectors with existing or anticipated growth potential. 
Table 3 shows a breakdown of starts by gender across each framework.

5
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30
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57

Business 
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Civil
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Financial
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IT: Hardware/
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Children & 

Young People
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Foundation Apprenticeships provide an opportunity to influence young people’s perceptions at an earlier stage in their 
career journey. Our ambition is that this will help to alter stereotypes and improve the proportions of males and females 
entering key sectors in the future. There are currently gender gaps within each framework with, for example, engineering 
dominated by males and social services dominated by females. We are working to address this and to challenge 
stereotypes, as detailed in our Apprenticeship Equality Action Plan5.

Given the policy focus on Science Technology Engineering and Maths (STEM) related study, we have identified that all 
frameworks, except Business Skills, Financial Services and the two social services frameworks, fit into the STEM category. 
On that basis, males represent 91.9% of participants in STEM frameworks and females 8.1%.

As a comparison, we have looked at the gender split across some Higher subjects (based on those individuals who were 
presented for the SQA examinations in 2016).  SQA statistics mirror the gender balance in FAs where, for example, 98% 
of pupils entered for the Higher Childcare and Development exam were female and 91% of pupils entered for the Higher 
Engineering Science exam were male. For Higher physics, 73% of exam entrants were male and for Higher computing 
science, 83% of exam entrants were male. The subject and career choices that individuals make is influenced by 
cultural and societal issues and requires sustained commitment and positive action to effect change over time. Our 
Apprenticeship Equality Action Plan describes some of the positive actions we are taking across all apprenticeship 
programmes to respond to this. 

Further equalities information is also collected for individuals starting an FA. Tables 4 and 5 summarise starts by 
ethnicity and disability.

Table 3: Cohort 1 starts by framework and by gender

Table 4: Cohort 1 starts by ethnicity

Ethnicity Starts % of total

White6 330 95.4

Ethnic minority7 16 4.6

Total 346 100.0

% Male % Female

Business Skills 20.0 80.0

Civil Engineering 87.2 12.8

Engineering 93.0 7.0

Financial Services 39.5 60.5

IT: Hardware / System Support 92.3 7.7

IT: Software Development 96.7 3.3

Social Services and Healthcare 7.0 93.0

Social Services Children and Young people 7.0 93.0

5 https://www.skillsdevelopmentscotland.co.uk/media/44830/apprenticeship-equality-action-plan.pdf
6Includes those who identify as white Scottish, white other British, white Irish or other white background 
7Includes those that identify as Pakistani, Bangladeshi, Chinese, other Asian background, African or other blackbackground. They have
been aggregated for disclosure control
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Table 6: Cohort 1 starts by college region

College region Starts % of total

Aberdeen and Aberdeenshire 21 6.1

Ayrshire 10 2.9

Edinburgh and Lothians 19 5.5

Fife 27 7.8

Forth Valley 35 10.1

Glasgow 73 21.1

Highlands and Islands 91 26.3

Tayside 15 4.3

West 40 11.6

West Lothian 15 4.3

113 schools across 26 local authorities offered pupils the opportunity to participate in a Foundation Apprenticeship in 
cohort 1. Table 7 on the next page, provides detail of the number of cohort 1 starts by local authority. It should be noted 
that, as the FA was still in its first phase, not all local authorities had been engaged with at this point in time.

Disability Starts Total known % of total known8

No 306 306 92.2

Prefer not to say * - -

Yes 26 26 7.8

Unknown * - -

Total 346 332 100.0

Table 5: Cohort 1 starts that self-identified a disability

8In line with other SDS reports, we present the percentage, excluding unknown and prefer not to say.

In cohort 1, 18 colleges were actively delivering Foundation Apprenticeships, across 10 of the 13 college regions
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Table 7: Cohort 1 starts by local authority9

Annex 1 provides more detail around which frameworks were delivered in each local authority area. 

Local authority Starts % of total

Aberdeen City * *

Aberdeenshire 20 5.8

Angus 9 2.6

Argyll & Bute * *

Clackmannanshire * *

Dundee City * *

East Dunbartonshire 10 2.9

East Lothian * *

East Renfrewshire 7 2.0

Edinburgh, City of 14 4.0

Falkirk 16 4.6

Fife 27 7.8

Glasgow City 30 8.7

Highland 47 13.6

Inverclyde 22 6.4

Midlothian * *

Na h-Eileanan Siar 10 2.9

North Ayrshire * *

North Lanarkshire 27 7.8

Perth & Kinross 19 5.5

Renfrewshire 15 4.3

Shetland Islands 11 3.2

South Ayrshire 6 1.7

Stirling 15 4.3

West Dunbartonshire * *

West Lothian 15 4.3

Total 346 100.0

9Disclosure control (*) is applied to figures less than 5 or where such figures can be identified through differencing.
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Chart 2: Cohort 1 –  Percentage of schools, per local authority, with FA starts
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Early Leavers
As the FA is, predominantly, a two-year programme, early leaver data is captured and reported at the mid-point of 
the qualification, showing the proportion of participants who progress into their second year of the FA. Early leavers 
are credited by SQA for all components of the FA qualification that have been completed prior to leaving the 
programme.

It is important to remember that FAs are part of the senior phase curriculum and should not be directly 
compared to the Modern Apprenticeship programme. The variables that affect decisions made by school pupils are 
very different to those made by Modern Apprentices, who are out of school and in employment.

Early leaver destinations are detailed in Table 8. In cohort 1, 55.8% of participants left their FA early, with 96.9% of early 
leavers currently in education, employment or training. Consistent with the Annual Participation Measure, remaining in 
school is considered a positive status. Of the early leavers, 56.8% were female and 43.2% male. Where early leavers move 
to unemployment, they are supported by our Career Information Advice and Guidance service.

Many pupils choose to leave school at the end of S5 and so do not progress into the second year of the FA. The early 
leavers who remained at school, but did not continue with their FA, were surveyed to gather further information 
regarding their reasons for leaving the programme. Sampling work with pupils evidenced the following reasons:

• the FA was impacting too much on their studies for other S6 subjects
• the FA wasn’t quite what they expected and they left within the first few months 
• after starting the FA, they changed their mind about their future career path.

We have worked to address these issues by, for example, introducing a one year delivery model and by reviewing the
content of FA frameworks. Unfortunately, there is no comparable data for other school subjects, so it is not currently
possible to gauge the early leaver rate against that for Higher subjects.

Destination Early leavers % of total

Employment 21 10.9

FE 29 15.0

HE 8 4.1

MA 27 14.0

Other training 8 4.1

Remain at school 94 48.7

Unemployment * *

Unknown * *

Total 193 100.0

Table 8: Cohort 1 early leaver destinations10

10Disclosure control (*) is applied to figures less than 5 or where such figures can be identified through differencing.
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Completers
All of the remaining starts in the first cohort of learners have now completed their FA. Completer destination data is 
provided in Table 9.

Destination Completers % of Completers

College 72 47.1

MA 31 20.3

University 27 17.6

Employment 15 9.8

Unemployment * *

Other Training * *

Remain at School * *

Total 153 100.0

Table 9: Cohort 1 completer destinations11

Of the completers from cohort 1 of the FA programme, 98.7% have progressed to a positive destination. The majority 
have progressed into further or higher education or Modern Apprenticeship and just under 10% have moved into 
employment. The small number of pupils that returned to school after completing had started their FA in S4. Of the 153 
completers, 128 individuals (83.7%) achieved their full FA qualification. Those that did not achieve the full award were 
certificated for the elements of the FA that they did achieve. 

11Disclosure control (*) is applied to figures less than 5 or where such figures can be identified through differencing.
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Learner Experience: Achiever
Junjie Xu (19) from Lanark is totting up experience towards a career in finance, thanks to his Foundation 
Apprenticeship (FA).  
 
When the teenager started in sixth year at the Royal Blind School in Edinburgh, he calculated that there were benefits  
in doing a one-year FA in Financial Services alongside his Highers and Nat 5s.   
 
He found out about the new FA, available through Edinburgh College, from his Skills Development Scotland careers 
adviser who knew about his interest in finance. Junjie grasped the opportunity as a first step towards him studying 
accountancy.  
 
Junjie says: “The Foundation Apprenticeship really appealed to me because it gave me the opportunity to try out the 
career I wanted to pursue. I would gain work experience that would look good on my CV and the qualification would give 
me a better chance of getting into college.”  
 
During his apprenticeship, Junjie attended classes at college for two days a week, before undertaking a three-week 
intensive work placement.  
 
He became the first person on the Financial Services Foundation Apprenticeship in Edinburgh to be placed with an 
employer to carry out his work-based learning.  
 
Virgin Money, based in the capital, was keen to take on the talented teen. Junjie said: “Everyone at Virgin Money, 
especially my mentor, Raymond, was very helpful and made sure starting my work-based learning was a smooth 
process.”  
 
At college, Junjie gained an understanding of the finance sector by successfully completing his National Progression 
Award (NPA) in Financial Services. He was able to apply this new knowledge in a real working environment during his 
placement with Virgin Money.  
 
Junjie’s mentor at Virgin Money, Raymond Martin, was impressed by his knowledge and work ethic.   
 
He said: “Although Junjie had challenges to manage his placement this didn’t affect his contribution to the team, which 
was fantastic. Not only has he benefitted from taking the Foundation Apprenticeship, the staff and business have built 
on their experience of managing employees with additional needs.”  
 
Edinburgh College lecturer Sandra Morrison said: “Junjie’s excellent interpersonal skills have enabled him to integrate 
well with the other students in the group and he always takes on new challenges with absolute enthusiasm. He has 
not allowed his visual impairment to hold him back and is a great example of how a positive attitude to life can lead to 
success.” 
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Parent Case Study
Karen Hardie’s daughter, Casey, is a 5th year pupil at Uddingston Grammar School and is doing a two-year Foundation 
Apprenticeship with East Kilbride Group Training Association.   
 
I highly recommend a Foundation Apprenticeship because it has given my daughter so much confidence and she’s 
learning a lot about all different aspects of engineering.   
 
She’s going to get work experience with an employer, which will help her job prospects. The fact that she’s doing a 
Foundation Apprenticeship means employers will see how much she knows and how much she has progressed.  
 
At first, I wasn’t sure about Foundation Apprenticeships but when I heard more about them at school I thought they 
were a brilliant idea. Then, I went to a meeting at the learning provider and I saw all their facilities and thought she 
wasn’t going to get a better opportunity anywhere else. To get that on her CV was going to be amazing.  
 
The main benefit is the fact Casey will get real work experience and a Higher result at the end of it in engineering.  
It will give her a head start compared to others going for the same job.  
 
I’m definitely proud of her and really happy with how far Casey has come in her Foundation Apprenticeship.   
 
At school, Casey was always in the middle of the class and now, because the engineering is so interesting and she wants 
to do well in it, she is in the top two in her class at college and she’s enthusiastic to stay there.  
 
Casey’s really becoming much more confident since she started her Foundation Apprenticeship. She has a clear aim in 
terms of where she wants to go when she leaves school.  
 
There’s a lot of different aspects of engineering so it gives her much more choice on what to do, whereas before she 
wasn’t sure what engineering entailed. She’s now really confident about her plans.
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Teacher Case Study
Alison Craig, Deputy Head, Trinity High School, Rutherglen. 
 
Foundation Apprenticeships widen the opportunities for young people. It’s a really exciting opportunity for all young 
people, not just a selected few.  
 
As a teacher, the benefits of Foundation Apprenticeships are that they are opening more opportunities to young people. 
They support young people at all levels and allow them to then go on to all pathways to meet their individual needs, like 
employment in a Modern Apprenticeship, university or college.  
 
I’ve seen a huge difference in the children undertaking FAs. The main difference I see is that their confidence and 
maturity levels have increased. When they come back into school they take responsibility for their own learning, 
ensuring that they are up to speed with work from other subject areas.   
 
They are increasingly confident in presenting themselves for more opportunities in the school, becoming role models for 
younger pupils and taking on roles as Foundation Apprenticeship ambassadors.  
 
The main strength is the impact that Foundation Apprenticeships have in the young person’s other curricular areas, 
because they have improved confidence and they are using skills in the workplace. They are able to transfer that into 
their other subjects and it makes a connection for them between school and the workplace.
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Cohort 2 (2017-2019) Delivery
2017 was the second year of FA delivery and cohort 2 of new starts on the programme. Following further development, 
two additional frameworks were made available for cohort 2 (Creative and Digital Media and Scientific Technologies), 
taking the total number of frameworks from 8 to 10.

Starts in cohort 2

Cohort 2 saw 1,244 pupils start an FA12, with an even distribution across males (46.4%) and females (53.6%).

Table 10: Cohort 2 starts by gender

Details of Cohort 2 starts by framework are provided in Chart 3.

Chart 3: Cohort 2 starts by framework 

Gender Starts % of total

Female 667 53.6

Male 577 46.4

Total 1,244 100.0

Foundation Apprenticeships provide an opportunity to influence young people’s perceptions at an earlier stage in their 
career journey. Our ambition is that this will help to alter stereotypes and improve the proportions of males and females 
entering key sectors in the future. Again, like cohort 1 the overall gender balance is not reflected within each framework, 
with disproportionately larger numbers of females studying social services and larger numbers of males studying 
engineering and IT related frameworks, as detailed in table 11.

As a comparison, we have looked at the gender split across some Higher subjects (based on those individuals who were 
presented for the SQA examinations in 2016).  SQA statistics mirror the gender balance in FAs where, for example, 98% 
of pupils entered for the Higher Childcare and Development exam were female and 91% of pupils entered for the Higher 
Engineering Science exam were male.  For Higher physics, 73% of exam entrants were male and for Higher computing 
science, 83% of exam entrants were male. Our Apprenticeship Equality Action Plan describes some of the positive 
actions we are taking across all apprenticeship programmes to respond to issues, including gender balance. 

12The previous progress report recorded 1,245 starts for cohort 2. The actual figure was 1,244. An additional start was registered but 
never officially started the FA.
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Table 11: Cohort 2 starts by framework and gender

Framework % Male % Female 

Business Skills 58.2 41.8

Civil Engineering 88.5 11.5

Creative & Digital Media 44.2 55.8

Engineering 93.5 6.5

Financial Services 53.7 46.3

IT: Hardware / System Support 100.0 0.0

IT: Software Development 90.0 10.0

Scientific Technologies 50.0 50.0

Social Services and Healthcare 10.3 89.7

Social Services Children and Young people 4.5 95.5

Given the policy focus on STEM related study, we have identified that all frameworks, except Business Skills, Financial 
Services and the two social services frameworks, fit into the STEM category. On that basis, males represent 86.9% of 
participants and females 13.1%. Through our Apprenticeship Equality Action Plan, we are taking a range of steps to 
improve gender balance across all Foundation Apprenticeship frameworks.

Further equalities information is also collected for individuals starting an FA. Tables 12 and 13 summarise starts by 
ethnicity and disability.

Table 12: Cohort 2 starts by ethnicity15

Table 13: Cohort 2 starts that self-identified a disability15

Ethnicity Starts Total known % of total 
known16

White13 1,172 1,172 95.1

Ethnic minority14 60 60 4.9

Unknown * - -

Prefer not to say * - -

Total 1,244 1,232 100.0

Disability Starts Total  known % of total 
known16

No 1,124 1,124 92.6

Prefer not to say 30 - -

Yes 90 90 7.4

Total 1,244 1,214 100.0

13Includes those who identify as white Scottish, white other British, white Irish or other white background
 14Includes those that identify as Pakistani, Indian, Chinese, other Asian background, African, Caribbean, other black background,
mixed ethnic background and other ethnic background. 
15Disclosure control (*) is applied to figures less than 5 or where such figurescan be identified through differencing.
16In line with other SDS reports, we present the percentage, excluding unknown and prefer not to say.
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Table 14: Cohort 2 starts by college region

239 schools (66.6%) across 32 (100%) local authorities offered pupils the opportunity to participate in a Foundation 
Apprenticeship in cohort 2.  

College region Starts % of total

Aberdeen and Aberdeenshire 75 6.0

Ayrshire 35 2.8

Borders 8 0.6

Dumfries and Galloway 13 1.0

Edinburgh and Lothians 54 4.3

Fife 239 19.2

Forth Valley 21 1.7

Glasgow 214 17.3

Highlands and Islands 158 12.7

Lanarkshire 212 17.0

Tayside 50 4.0

West 90 7.2

West Lothian 74 5.9

Total 1,244 100.0

In cohort 2, there were 26 learning providers, including 24 colleges and 2 local authorities actively delivering Foundation 
Apprenticeships, across all college regions, to increase the reach of the FA programme.  We have developed regional 
partnerships to increase the capacity of the programme and to support pupils to participate in FAs that are not available 
in their own region.  Local provision is based on labour market demand and we are working with learning providers in the 
development of their curriculum plans to accommodate relevant subjects.
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Fife and North Lanarkshire were considerably more active in delivering FA starts in cohort 2 than other local authorities. As 
the FA becomes embedded into the curriculum of schools in other local authority areas, we expect the distribution will even 
out. Having all 32 local authorities on board, more than doubling the number of schools engaged and more than trebling 
the number of starts since cohort 1, showed significant progress for the FA programme across the country in cohort 2.

Table 15: Cohort 2 starts by local authority17

Local Authority Starts % of total

Aberdeen City 31 2.5

Aberdeenshire 45 3.6

Angus
40 3.2

Argyll & Bute 7 0.6

Clackmannanshire * *

Dumfries & Galloway 13 1.0

Dundee City 9 0.7

East Ayrshire 10 0.8

East Dunbartonshire 25 2.5

East Lothian 7 0.6

East Renfrewshire 48 3.8

Edinburgh, City of 33 2.7

Falkirk 16 1.3

Fife 239 19.2

Glasgow City 100 8.0

Highland 70 5.5

Inverclyde 31 2.5

Midlothian 17 1.4

Moray 24 1.9

Na h-Eileanan Siar 12 1.0

North Ayrshire 9 0.9

North Lanarkshire 204 16.0

Orkney Islands * *

Perth & Kinross 35 2.8

Renfrewshire 24 1.8

Scottish Borders 8 0.6

Shetland Islands 7 0.6

South Ayrshire 16 1.3

South Lanarkshire 46 3.8

Stirling * *

West Dunbartonshire 40 3.3

West Lothian 70 5.6

Total 1,244 100.0

17Disclosure control (*) is applied to figures less than 5 or where such figures can be identified through differencing.
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Chart 4: Cohort 2 – Percentage of schools, per local authority, with FA starts
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Annex 1 provides more detail around which frameworks were delivered in each local authority area. For cohort 2, chart 4 
shows the proportion of schools within each local authority that were actively delivering FAs.
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Early Leavers
As the FA is, predominantly, a two-year programme, early leaver data is captured and reported at the mid-point of 
the qualification, showing the proportion of participants who progress into their second year of the FA. Early leavers 
are credited by SQA for all components of the FA qualification that have been completed prior to leaving the 
programme.

It is important to remember that FAs are part of the senior phase curriculum and should not be directly 
compared to the Modern Apprenticeship programme. The variables that affect decisions made by school pupils are 
very different to those made by Modern Apprentices, who are out of school and in full-time employment.  
Note that there is no available comparable leaver data for any other school subject.

To date (as at 1st November 2018), 529 pupils have left cohort 2. Table 16 shows early leavers, as a proportion of original 
starts, by local authority.

This varies from 20% to 100% and the reasons given for leaving the programme vary but, predominantly, relate to pupils 
wanting to focus on Highers, particularly in S6, or pupils finding the FA too difficult. We recognise that this is an issue 
and have been working with delivery partners, sharing good practice around alternative delivery models and better 
targeting of pupils. 

Table 16: Cohort 2 early leavers by local authority as a proportion of starts

Local Authority Early Leavers as % starts
Aberdeen City 48.4

Aberdeenshire 37.8

Angus 42.5

Argyll & Bute 28.6

Clackmannanshire 50.0

Dumfries & Galloway 53.8

Dundee City 33.3

East Ayrshire 20.0

East Dunbartonshire 24.0

East Lothian 100.0

East Renfrewshire 29.2

Edinburgh, City of 48.5

Falkirk 37.5

Fife 47.3

Glasgow City 38.0

Highland 28.6

Inverclyde 41.9

Midlothian 23.5

Moray 20.8

Na h-Eileanan Siar 58.3

North Ayrshire 33.3

North Lanarkshire 51.0

Orkney Islands 66.7

Perth & Kinross 42.9

Renfrewshire 50.0

Scottish Borders 87.5

Shetland Islands 57.1

South Ayrshire 31.3

South Lanarkshire 47.8

Stirling 33.3

West Dunbartonshire 30.0

West Lothian 41.4
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We have introduced a shorter delivery model for FAs and now offer pupils the opportunity to continue their FA at college, 
should they choose to leave school.  Where location and travel have proven to be issues, we offer delivery through school 
hubs (where FA delivery can take place if a learning provider is not accessible) and digital solutions for more remote 
learners. We are also in the process of piloting apprenticeships at SCQF levels 4 and 5 to make work-based learning more 
accessible to those who are, perhaps, finding SCQF level 6 too challenging. 

Early leaver destinations are detailed in table 17. In cohort 2, 97.9% of early leavers for whom we have leaver information, 
to date, are currently in education, employment or training. Consistent with the Annual Participation Measure, remaining 
in school is considered a positive status.

Destination Early leavers % of total

Employment 31 5.9

FE 96 18.1

HE 7 1.3

MA 38 7.2

Other Training 11 2.1

Remain at School 335 63.3

Unemployed * *

Other * *

Total 529 100.0

Table 17: Cohort 2 early leaver destinations18

We will continue to monitor this for cohort 2 to address any issues that lie within our control. More than half of early 
leavers, at this stage, for cohort 2 have remained at school (63.3%). Although leaving the FA and remaining at school 
is not a negative outcome, we are trying to address this through our communities of practice to share ideas around 
recruitment and communication so that pupils are better informed and better suited to the subjects they are choosing.

Early leavers are credited by SQA for all components of the FA qualification that have been completed prior to 
leaving the programme.

Lessons learned from the 2015-17 FA pathfinder and cohort 1 are informing our performance monitoring. We are 
continuing to work with partners to maximise the retention rates for pupils taking an FA as one of their subject choices 
and will continue to work with them to reduce the unknown or uncertain (left school) destinations recorded. We are also 
working with schools to help them resolve timetabling issues and are, as previously discussed, looking at options to 
address issues with travel and accessibility.

18Disclosure control (*) is applied to figures less than 5 or where such figures can be identified through differencing.
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In Training – cohort 2
From cohort 2 starts, 657 (52.8%) remain engaged in the FA. Details of those remaining in training, by framework and 
gender are included in Table 18.

Framework Currently in training % of total in 
training

Male Female Total

Business Skills 25 15 40 6.1

Civil Engineering 52 7 59 9.0

Creative and Digital Media 15 15 30 4.6

Engineering 108 10 118 18.0

Financial Services 12 7 19 2.9

Information Technology: Hardware / System Support * * 22 3.3

Information technology: Software Development 76 5 81 12.3

Scientific Technologies * * 8 1.2

Social Services and Healthcare 5 55 60 9.1

Social Services Children and Young People 8 212 220 33.5

Total 325 332 657 100.0

Of those remaining in training, 50.5% are female and 49.5% are male.

Table 18: Cohort 2 pupils in training19

19Disclosure control (*) is applied to figures less than 5 or where such figures can be identified through differencing.
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Completers – cohort 2
Although the FA is, predominantly, a two-year programme there are options to undertake an FA using the shorter 
duration delivery model of 1 academic year. Due to this, there are 58 cohort 2 pupils that have completed their FA 
already. All completers, to date, are in positive destinations – with the exception of 1 unknown. Further detail is provided 
in Table 19.

Of the 58 completers, 38 individuals (65.5%) achieved their full FA qualification. Those that did not achieve the full award 
were certificated for the elements of the FA that they did achieve. The remaining cohort 2 participants who are still in 
training will complete their FA in June 2019.

Destination Completers % of total

Employment 5 8.6

HE 21 36.2

FE 22 37.9

MA 6 10.3

Other Training * *

Remain at School * *

Unknown * *

Total 58 100.0

Table 19: cohort 2 completer destinations20

20Disclosure control (*) is applied to figures less than 5 or where such figures can be identified through differencing.



32

Learner Experience: Cohort 2 In Training
Civil engineering apprenticeship has laid foundation for Sophia’s career 
 
Taking a Foundation Apprenticeship gave Sophia Findlay the chance to find out what a career in engineering would be 
like and now it has cemented her plans for the future. 
 
The 17-year-old from Springboig in Glasgow was planning to leave school at the end of fifth year and didn’t know what 
she wanted to do for a living.  
 
Then, her mum told her about opportunities through Foundation Apprenticeships. 
 
The St. Andrew’s RC Secondary pupil chose to take a Foundation Apprenticeship in Civil Engineering in fifth year, 
alongside other school subjects. Sophia explained: “I had no real plan about what I wanted to do and thought I could 
maybe go to college and take up an art course. My mum told me about Foundation Apprenticeships and thought it would 
be worth doing because I would get work experience with a qualification and be able to stay in school until sixth year.” 
 
Sophia took the Foundation Apprenticeship in Civil Engineering at Glasgow Kelvin College alongside her other school 
subjects. In the first year, Sophia went to college two half days a week.  
 
“My first year at college was really good” said Sophia. “I wasn’t sure what to expect, but there were also two other girls 
doing the Foundation Apprenticeship, so I felt more comfortable. The learning eased us in well because we weren’t 
bombarded with a lot of information.” 
 
Now Sophia’s out of school one day a week getting her hands dirty, working on building sites with social housing 
developer, McTaggart Construction.  
 
“At the moment I get to watch and learn,” said Sophia. “I’m looking forward to learn on the job and get hands on experience.” 
 
Doing the Foundation Apprenticeship has opened her eyes up to different aspects of engineering Sophia didn’t know 
about, which has now given her a clear idea of what career she wants to pursue. 
 
Sophia said: “I got to find out more about the career choices in Civil Engineering through the Foundation Apprenticeship 
and I thought they were fascinating.  
 
“There is an opportunity to work in areas like flood protection and environmental protection, which really appeals to me 
because they are dealing with important issues.” 
 
Ross Hammell, Sustainable Communities Programme Manager at McTaggart Construction: 
 “Since starting her FA with McTaggart Construction, Sophia has gained a lot of confidence which has enabled her to ask 
more questions and get more from her time on site, applying academic learning.”    
 
Taking the Foundation Apprenticeship has changed Sophia’s opinion of school.  
She explained: “Taking the Foundation Apprenticeship has given me something to look forward to and I’m excited to 
learn what the career would be like.  
 
“Getting the experience of college and the workplace with my Foundation Apprenticeship has made me happier and 
more confident.” 
 
Peter Brown, Senior Curriculum Manager from Glasgow Kelvin College said: “The Foundation Apprenticeship programme 
provides a range of benefits to our learners, chief among these being the opportunity to undertake a long-term work 
placement with an employer.   
 
“During this time learners are given an invaluable insight into the world of work and a hands-on experience which 
inspires and shapes their future career paths whilst also preparing and equipping them with skills that are valued by 
industry.  
  
“Furthermore, the Foundation Apprenticeship offers them the opportunity to learn in a programme and environment 
that has been solely designed with employment in mind. Subjects they are currently studying at school e.g. Maths, 
Physics or IT are given real-world value through contextualisation and simulation of industry.  As a result, many learners 
better engage at school as abstract concepts now have real meaning and importance to their future career aspirations.”
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Learner Experience: Cohort 2 Achiever
Calum Ronney excelled at school. However, he was looking for something to boost his school qualifications and help him 
gain entry to the competitive and exciting Computer Games Development course at Abertay University.  
 
Having completed five Highers in his 5th year of school at Broxburn Academy, Calum heard about the Foundation 
Apprenticeship in IT Software Development at West Lothian College and saw how this could boost his university 
application and give him a head start for university. Calum completed his FA in just one year, also completing three 
Highers at school during this time. 
 
During his FA, Calum enjoyed work-based learning with a range of employers. Speaking of his experiences, Calum said:  
 
“I really enjoyed the work experience I gained from the Foundation Apprenticeship. I worked with a local company 
MickMickDesigns building them a new website. It was really good fun and great to see the final outcome when the site 
went online, it also certainly improved my web development skills. I also got to spend some time working at Sky which 
was really interesting as it meant I got to see how a big company operates. I probably wouldn’t have done either of these 
work placements if it wasn’t for the Foundation Apprenticeship.” 
 
Having completed his Foundation Apprenticeship and Highers, Calum was accepted into university and is now several 
months into his course. Speaking of his experience so far, Calum said: 
 
“University is going great so far, I’m really enjoying meeting new people. The FA has definitely helped me settle in at 
university, the more independent style of learning I experienced at college has helped me to stay on top of my work, 
and the programming part we are learning at the moment is very similar to what we learnt at college. Other than the big 
class sizes and lectures at university, a lot of the ways we learn and do work are very similar to college.”  
 
When asked what his advice would be to others considering a Foundation Apprenticeship, Calum said:  
 
“I would definitely recommend it, not only do you get great work experience opportunities, you can also progress into 
loads of different areas. I chose university but the course can also set you up really well for a Modern Apprenticeship, for 
another college course or even for getting a job since you have some experience for your CV.”
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Cohort 3 (2018-2020)

2018 is the third year of FA delivery and cohort 3 of new starts on the programme. Following further development, FAs 
are now available in an additional two frameworks (Accountancy and Food and Drink Technologies), taking the total 
number of frameworks from 10 to 12.

No of starts % of total starts

Male 666 43.5

Female 866 56.5

Total 1,532 100.0

Table 20: Cohort 3 starts by gender

Like the previous two cohorts, cohort 3 has a good gender balance across starts. For the first time, there are more 
females than males signing up for an FA. This is likely due to the popularity of the social services frameworks. 

Starts % Male % Female

Accountancy 28 53.6 46.4

Business Skills 85 42.4 57.6

Civil Engineering 93 83.9 16.1

Creative and Digital Media 135 64.4 35.6

Engineering 305 86.9 13.1

Financial Services 13 46.2 53.8

Food and Drink Technologies 10 * *

IT Hardware / System Support 35 * *

IT Software Development 105 86.7 13.3

Scientific Technologies 39 46.2 53.8

Social Services and Healthcare 190 10.0 90.0

Social Services Children and Young People 494 3.4 96.6

Table 21: Cohort 3 starts by framework and gender21

In terms of the gender split across FA frameworks, there is still a divide. Persistently, more females are choosing the social 
services frameworks and more males are focusing on engineering. However, the proportion of females participating in the 
male dominated frameworks has increased since cohort 2, so there has been some progress made. Gender balance across 
FA frameworks compares favourably to similar Higher subjects (based on the latest published data from 2016) with all FA 
frameworks performing marginally better than Highers. We will continue to address gender stereotyping with young people.

Given the policy focus on Science Technology Engineering and Maths (STEM) related study, we have identified that all 
frameworks, except Accountancy, Business Skills, Financial Services and the two social services frameworks, fit into the 
STEM category. On that basis, males represent 79.4% of participants in STEM frameworks and females 20.6%. Again, this 
demonstrates progress showing an increase in female participation in STEM FA frameworks, up from 8.1% in cohort 1 (2016).

21Disclosure control (*) is applied to figures less than 5 or where such figures can be identified through differencing.
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Cohort 3 equality data is provided in tables 22 and 23 below.

Ethnicity Starts Total known % of total 
known22

White23 1,430 1,430 93.9

Ethnic minority24 93 93 6.1

Prefer not to say 9 - -

Total 1,532 1,523 100.0

Table 22: Cohort 3 starts by ethnicity

Table 23: Cohort 3 starts by disability

In cohort 3, 28 learning providers are actively delivering Foundation Apprenticeships. This includes 23 colleges which is 
1 less than cohort 2 as Borders College is not offering the FA this year. Delivery across each college region is detailed in 
table 24 below. There are also 5 local authorities acting as learning providers this year and within FA contracts there is 
now opportunity for sub-contracting arrangements which will, again, help us to improve the reach of the programme and 
support systemic change.  

Table 24: cohort 3 starts by college region

College region Starts % of total
Aberdeen and Aberdeenshire 56 3.7

Ayrshire 51 3.3

Borders - -

Dumfries & Galloway 18 1.2

Edinburgh and Lothians 78 5.1

Fife 166 10.8

Forth Valley 174 11.4

Glasgow 305 19.9

Highland and Islands 192 12.5

Lanarkshire 279 18.2

Tayside 50 3.3

West 85 5.5

West Lothian 78 5.1

Total 1,532 100.0

As the Foundation Apprenticeship programme develops, additional information is being tracked to provide a better 
understanding of growth and growth potential. Table 25 shows FA starts in each local authority area as a proportion of 
the 2017 S4 population (using this as a proxy for the 2018 S5 population, as this has yet to be confirmed). Currently, 
Clackmannanshire has the largest proportion of pupils undertaking an FA. Larger areas tend to have lower proportional 
uptake, although Fife, North Lanarkshire and Glasgow are performing above average. 
 
22In line with other SDS reports, we present the percentage, excluding unknown and prefer not to say.
23Includes those who identify as white Scottish, white other British, white Irish or other white background 
24Includes those that identify as Pakistani, Bangladeshi, Chinese, other Asian background, African or other blackbackground. They
have been aggregated for disclosure control

Disability Starts Total known % of total 
known22

No 1,312 1,312 92.9

Prefer not to say 119 - -

Yes 101 101 7.1

Total 1,532 1,413 100.0
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Table 25: Cohort 3 starts by local authority as a proportion of S5 population25

Local Authority Starts Starts as % of  
2017 S4 population

Aberdeen City 24 1.5

Aberdeenshire 32 1.2

Angus 29 2.6

Argyll & Bute 9 1.2

Clackmannanshire 39 8.6

Dumfries & Galloway 18 1.2

Dundee City 21 1.6

East Ayrshire 13 1.1

East Dunbartonshire 20 1.6

East Lothian 32 3.4

East Renfrewshire 66 5.0

Edinburgh, City of 43 1.3

Falkirk 77 6.3

Fife 166 5.1

Glasgow City 128 4.7

Highland 83 2.9

Inverclyde 31 3.5

Midlothian * *

Moray 29 0.7

Na h-Eileanan Siar 18 3.1

North Ayrshire 24 1.8

North Lanarkshire 220 6.1

Orkney Islands 5 2.5

Perth & Kinross 47 3.6

Renfrewshire 25 1.5

Scottish Borders - -

Shetland Islands * *

South Ayrshire 14 1.3

South Lanarkshire 143 4.3

Stirling 58 5.8

West Dunbartonshire 37 4.1

West Lothian 73 3.8

Total 1,532

There is great growth potential and we will continue to track starts in this way as the programme develops. We have also 
looked at the proportion of schools in each local authority that are engaging in FA delivery to understand where there are 
gaps in opportunity for senior phase pupils to access a Foundation Apprenticeship. There are now 272 schools (75.8% of 
all state maintained secondary schools) offering FAs to pupils. Chart 5 shows that 10 local authorities now have 100% of 
their schools actively engaged.

25Disclosure control (*) is applied to figures less than 5 or where such figures can be identified through differencing.
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Chart 5: Cohort 3 – Percentage of schools, per local authority, with FA starts

Early leavers
To date (1st November, 2018), 18 pupils have left cohort 3.  As with any school subject choice, we expect a degree of drop out 
in the early stages.  As numbers are very low, a breakdown of early leaver destinations is not available.
 
In training
To date (1st November, 2018), there are 1,514 pupils still in training in cohort 3.

The majority of cohort 3 learners are due to complete their FA in 2020.  In cohort 3, 1,447 (94.5%) pupils enrolled on the FA as 
a 2-year programme, with 85 (5.5%) opting for the shorter single academic year delivery model.  Our next progress report is 
due in December 2019.
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The Future  
Our ambition for the Foundation Apprenticeship programme remains unchanged. We are committed to providing  
more young people with the opportunity to start a Foundation Apprenticeship, as part of their senior phase curriculum, 
and this continues to be supported by the Scottish Government. Longer term, our ambition is to further expand the 
programme so that Foundation Apprenticeships are available in every school in Scotland. 
 
The challenge of driving system change is well recognised. Strong progress has been made, to date, in developing the FA 
from a concept in 2014, to its third year of delivery in the 2018/19 academic year. The data shows rapid expansion of FA 
starts – from 346 in 2016 to 1,532 in 2018, which represents a four-fold increase in the number of starts over two years. 
Now, over three-quarters of our maintained state secondary schools actively offer FAs as an option for their S5 and S6 
pupils.
 
Our ambition is that all senior phase pupils have access to an FA opportunity as part of their curriculum choice. 
System change on this scale needs every part of the education system working together. Scottish Government and our 
partners in education are committed to making sure as many young people as possible have the opportunity to take  
up this new and rewarding option to experience work-based learning at this keen point in their learner journey.
 
We are now also piloting work-based learning qualifications at SCQF levels 4 and 5 with a small number of schools, 
colleges and employers. Following additional development work, our ambition is that these qualifications will be widely 
available and will contribute to a seamless pathway through our apprenticeship programmes from as early as S3, 
offering even greater opportunity for school pupils to engage in structured, recognised work-based learning.
 
Our Career Information Advice and Guidance (CIAG) service supports pupils from S1 onwards. Through both our face 
to face and digital offers we provide support around subject choices and understanding career opportunities. We also 
understand the importance of – and provide support that is all about – challenging stereotypes and preconceptions at 
an early age and building on strengths. We will continue to address equality challenges to improve representation across 
the FA programme as it grows and evolves.
 
We began contracting for 2019/20 early and we can confirm that we have now contracted for in excess of 5,000 FA 
opportunities available for pupils to take advantage of in the next academic year. To ensure that these opportunities are 
realised, we rely on our partners to engage fully with the programme to help drive its success. In future reports, we will 
include information around contracted places versus realised starts.
 
Further information about the Foundation Apprenticeship programme, including additional learner case studies,  
can be found on our corporate website: 
  
skillsdevelopmentscotland.co.uk/what-we-do/our-products/foundation-apprenticeships/ 
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Annex 1

Local authority Business
Skills

Civil
Engineering

Engineering Financial
Services

IT: Hardware/
System 
Support

IT: Software
Development

Social 
Services &
Healthcare

Social 
Services: 

Children &
Young 
People

Aberdeen City • •
Aberdeenshire • • •
Angus • • •
Argyll & Bute •

Clackmannanshire • • •
Dundee City •
East Dunbartonshire • • • • • •
East Lothian •
East Renfrewshire • • •
Edinburgh, City of •
Falkirk • • •
Fife • • • •
Glasgow City • • • • • •
Highland • • • • •
Inverclyde • •
Midlothian •
Na h-Eileanan Siar •
North Ayrshire •
North Lanarkshire • • • • •
Perth & Kinross • •
Renfrewshire • •
Shetland Islands • •
South Ayrshire •
Stirling • • •
West Dunbartonshire •
West Lothian • •

Total 1 9 12 12 1 8 14 8

Breakdown of FA framework delivery by local authority: Cohort 1
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Annex 2

Local 
Authority

Business
Skills

Civil
Engineering

Creative &
Digital
Media

Engineering Financial
Services

IT: 
Hardware/

System 
Support

IT: 
Software

Development

Scientific
Technologies

Social 
Services &
Healthcare

Social 
Services: 

Children &
Young 
People

Aberdeen City • • • • • •
Aberdeenshire • • • • • •

Angus • • • • •
Argyll & Bute •

Clackmannanshire • •
Dumfries & 
Galloway

•

Dundee City •
East Ayrshire • • •
East 
Dunbartonshire

• • • • • • • •

East Lothian •
East Renfrewshire • • • • • • • •
Edinburgh, 
City of

• • • • • •

Falkirk • • •
Fife • • • • • • •
Glasgow City • • • • • • • • •
Highland • • • • • • • •
Inverclyde • • • •
Midlothian • • • •
Moray • • •
Na h-Eileanan 
Siar

• •

North Ayrshire • • •
North 
Lanarkshire

• • • • • • •

Orkney Islands • •
Perth & Kinross • • • •
Renfrewshire • • • • • •
Scottish Borders •
Shetland Islands • •
South Ayrshire • • •
South Lanarkshire • • • • • • • • •
Stirling •
West 
Dunbartonshire

• • • • • • • •

West Lothian • • • • •

Total 14 14 10 22 9 8 17 2 18 25

Breakdown of FA framework delivery by local authority: Cohort 2



Annex 3
Cohort 3: Breakdown of FA framework delivery by local authority

Local 
Authority

Accountancy Business 
Skills

Civil 
Engineering

Creative &
Digital Media

Engineering Financial  
Services

Food & Drink IT: Hardware/
System 
Support

IT: Software  
Development

Scientific
Technologies

Social Services  
& Healthcare

Social Services: 
Children & Young People

Aberdeen City • • • •
Aberdeenshire • • • •
Angus • • • •
Argyll & Bute • • •
Clackmannanshire • • • • • • •
Dumfries & Galloway • •
Dundee City • • • •
East Ayrshire • • •
East Dunbartonshire • • • • • • • •
East Lothian • • • • • •
East Renfrewshire • • • • • • • • • •
Edinburgh, City of • • • • • • • •
Falkirk • • • • • • • •
Fife • • • • • • • •
Glasgow City • • • • • • • • • • •
Highland • • • • • • • •
Inverclyde • • • •
Midlothian • • •
Moray • • • •
Na h-Eileanan Siar • • •
North Ayrshire • • •
North Lanarkshire • • • • • • • •
Orkney Islands •
Perth & Kinross • • • • •
Renfrewshire • • • • • • • •
Scottish Borders
Shetland Islands •
South Ayrshire • • •
South Lanarkshire • • • • • • • • • • •
Stirling • • • • • • • • •
West Dunbartonshire • • • • • • •
West Lothian • • • • •

Total 9 17 18 20 22 3 4 12 12 9 19 28
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