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Creative Industries

The Scottish Government describes Creative Industries as those with origin in individual creativity, skill and talent, or which have the potential to create wealth and jobs through the
development, production or exploitation of intellectual property. Creative Industries includes advertising, architecture, visual art, crafts, fashion and textiles, design, performing arts,
music, photography, film and video, computer games, radio and tv, writing and publishing, heritage, software/electronic publishing, and cultural education.

The Sectoral Skills Assessments (SSAs) are produced by the SDS Evidence and Impact Team which The SDS Evidence and Impact Team produce a range of labour market insight
look at current and future skills demand in the key sectors across Scotland. The aim of the SSAisto  outputs:

provide a high-level evidence base to inform future investment in skills, built up from existing
datasets. The SSAs are published on a quarterly basis, and will continue to review new data,
evidence and insight. For example, our next iteration will contain a feature on the Scottish
Employer Skills Survey 2020.

Regional Skills Assessments
A The Regional Skills Assessments (RSAs) provide a coherent evidence base to
inform future investment in skills.
A Covering all Regional Outcome Agreement areas and all City and Growth Deal
The Regions, the RSAs offer a detailed picture of the effect the COVID-19
Economy pandemic is having on local labour markets across the country.
A The March release of the RSAs can be accessed here alongside the
(page 4) accompanying Data Matrix. The next update is planned for July.
Sectoral Current

Insight Demand
COVID-19 Labour Market Insights
(page 10) (page 5) 9 . . .
. A The COVID-19 Labour Market Insights provides succinct and up-to-date
Stfa_teglc evidence on the impact of the pandemic on Scotland’s economy, businesses
Drivers and people.

(page 3) A It includes sectoral and regional insight and summarises the key challenges

This SSA for Creative Industries
will examine:

Future
Demand

(pages 8-9)

Impact
of COVID-
19

6
Job (page 6)

Postings
(page 7)

alongside the ongoing response from SDS.

A The June release can be accessed here alongside previously published reports
and the accompanying dashboard which provides more detail on real time
data.

For any further information or queries on the SSAs or any of our other O
products, please contact: RSA@sds.co.uk -



https://www.skillsdevelopmentscotland.co.uk/what-we-do/skills-planning-alignment/regional-skills-assessments/
https://www.skillsdevelopmentscotland.co.uk/what-we-do/skills-planning-alignment/covid-19-labour-market-insights/

The Context for Scotland’s Labour Market
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The Economy &
Productivity

."d
y’
—1
L

Over 2020 overall, the impact of
the pandemic on GDP has been
dramatic and COVID-19 has led to
the largest annual fall of Scottish
GDP on record. At its lowest point
in April 2020, GDP fell to 23.4%
below its pre-pandemic level.3
Measuring productivity during the
pandemic has been challenging
but, at a high level, variance in
productivity performance is
expected across sectors and, in
turn, regions. 4

To boost the economy and
productivity, the sector is keen to
better inform course design &
delivery at FE/HE and support
more flexible integration of work-
based learning, including
Apprenticeships.

Brexit

Prior to the pandemic, Brexit was a key source of uncertainty, and this created downwards pressure across productivity, business investment, retail sales and trade. The risk exists that the *
number of EU workers in Scotland could decline due to reduced in-migration and/or increased return migration. Ongoing Brexit concerns, and new COVID-19 considerations, create heightened

Demographic e e o
Change Mma
As with many economies in the
developed world, Scotland’s
population is ageing. By 2043, the
number of people of pensionable
age in Scotland is expected to
increase by 23%, (240,000
people) whilst the working-age
population is projected to decline
by 7,000. This suggests the
possibility for a tighter labour
market in future and an
increasing dependency ratio.”

Creative Industries faced skills
and personnel challenges pre-
pandemic. The need to promote
sector jobs, uplift fair and flexible
work terms and support transfer
from other parts of the economy
are priorities going forward.

Equality &
Inclusive Growth

Scotland has led the way in advocating
for inclusive growth within a broader
economic development strategy.
Scottish Government supports ‘growth
that combines increases in prosperity
with greater equity, creates
opportunities for all and distributes the
dividends of increased prosperity
fairly’. COVID-19 has had an uneven
impact on some groups in society
including young people, older workers,
women, disabled people, ethnic
minority groups, low paid and low
income households.’

Key sector bodies and creative business
bodies are concerned by the pandemic’s
impact on workforce diversity,
especially for young people, women,
those from ethnic minorities and with
disabilities.

Automation

o %
Advances in technological developments
were already changing the world of work
and they will continue to do so into the

future. To give a sense of scale, in Scotland
around 46% of jobs have high potential for

automation, some 1.2m jobs.® Many jobs
will evolve rather than disappear. There
will also be the creation of new high-
quality jobs and opportunities for more

flexible working, which has been expedited

by the pandemic.

Digital technologies are at the heart of
innovation, production continuity and
diversifying audiences and markets for
much of Scotland’s creative industries.
Screen, Animation, Games and Creative
Digital all continue to report strong
performance in the pandemic. Upskilling
and reskilling across creative digital
technologies are required.

Prior to COVID-19, Scotland’s labour market was already facing a number of issues and challenges. The impact of COVID-19 has added to these challenges. COVID has hit the economy hard
and, although we are beginning to see some signs of recovery, it is thought that it could take between one-three years to return to pre pandemic levels of growth.! As Scotland’s economy
recovers, the interplay of these key drivers will determine Scotland’s future course. The development of fit for purpose skills have an important role in supporting economic recovery and
inclusive growth. An effective skills system will help to support and attract inward investment, increase productivity and tackle inequality and deprivation.?
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Climate Change

®

The Scottish Government has set
2045 as the target for achieving a
net zero carbon economy. The
labour market will be affected by
changes to climate change
legislation and consumer
behaviours as the economy moves
towards greater sustainability.’
The pandemic has caused
behavioural change to the benefit of
the environment, and ‘green jobs’
are at the forefront of the
government’s plans for recovery.

The shift to Net Zero is a key area
of review across the sector,

with Creative Scotland, Screen
Scotland and Creative Carbon
Scotland, working with

many creative and cultural
employers and bodies to drive
strategic change.

* X %

*
* *
*

uncertainty regarding the supply of migrant labour from the EU and further afield.'® There is limited evidence on the EU exports exposure of Creative Industries. In 2019, 7% of Creative
Industries employees were from the EU, above the Scottish average.!!




The Economy!

Gross Value Added (GVA)?2

The COVID-19 pandemic led to a sharp fall in activity in the Creative Industries sector,
and it has been slightly more pronounced than the Scottish economy as a whole.

Creative Industries output is expected to see a relatively fast recovery, with GVA
returning to its pre-pandemic level in 2022.

P Total Creative Industries GVA in Creative Industries forecast GVA
.v‘ 2021: in 2031:

— £5,628m

— £4,399m ’

up 33% from 2011 up 28% from 2021

Total Scotland GVA in 2021:
£137,109m
up 6% from 2011

Scotland forecast GVA in 2031:
£163,273m
up 19% from 2021

Productivity (GVA per job)

COVID-19 has impacted on productivity, and has created challenges in how it is accurately
measured.3 Due to data availability at sector level, a jobs-based measure is presented
below. If data supported an hours worked based measure, the data presented below would
likely differ due to the impact of interventions like the Coronavirus Job Retention Scheme

(CIRS). Under this scheme furloughed individuals are categorised as being employed but
working no hours.

o3

Creative Industries productivityin  Creative Industries forecast

2021: productivity in 2031:
£41,200 £48,200

Productivity across all sectors Productivity across all sectors
in 2021: in 2031:

£50,200 £56,600

1. Forecasts by Oxford Economics (unless otherwise stated).
2. GVA is the measure of the value of goods and services.
produced within the economy. GVA in constant 2018 prices.
3. See Technical Note on our website for more information.

4. Due to data availability, a ‘best fit SIC code approach’ has
been used, so the sectoral definitions and totals in this
section may vary from those we have used elsewhere.

5. See Page 11 for source references.

6. Estimates for employees aged 16+ on the PAYE system
on adult rates whose pay for the survey period was not
affected by absence. Estimates for 2020 include employees
who have been furloughed under the Coronavirus Job

Fair Work*

Fair Work is work that offers all individuals an effective voice, opportunity, security,
fulfilment and respect. The impact of COVID-19 has challenged Scotland’s progress in
working towards Fair Work. However, at a time when many employers are redesigning
their business models, the opportunity to build in Fair Work has never been greater.

One element of Fair Work relates to pay, and an associated measure is the number of
employed individuals earning the Living Wage or more:®

Arts, entertainment and recreation
2019:76.1% 2020: 71.5%

Other service activities

2019: 69.7% 2020: 68.9%

The impact of COVID-19 may put further pressure on the gender pay gap as periods of
part-time employment or unemployment have long-term effects on pay and progression.>

All sectors

2019: 83.2% 2020: 84.8%

Gender Pay Gap*

Gender Pay Gap for median full-time hourly earnings:>57

Arts, entertainment and recreation Other service activities

2019: 4.1% 2020: 1.1% 2019: 11.9% 2020: 7.4%
Scotland
2019: 7.2% 2020: 3.0%

-— -—

Retention Scheme.

7. A 4% gender pay gap denotes that women earmn 4% less,
on average than men. Conversely, a -4% gender pay gap
denotes that women earn 4% more, on average, than men.


https://onsdigital.github.io/dp-classification-tools/standard-industrial-classification/ONS_SIC_hierarchy_view.html

Current Demand!

Creative Industries Employment Top Employing Occupations (people), 2021 Top Employing Regions, 2021

) The Creative Industries sector is heavily

concentrated in Glasgow and Edinburgh, East and
Midlothian and other urban areas.

Workforce size 2021:
94,500 people

shrink between 2020 and 2021:
down by 1.9% or 1,800 people

Compared to a Scotland wide
decrease of 1.2% or 32,800 people

l The workforce was expected to

Workforce Qualifications, 2021
SCQF 11-12 ..%

—
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For more
information see:
ONS Standard

Occupational . .
Classification (SOC) Creative Industries

Hierarchy

compared to all sectors, a higher proportion of
the workforce in the Creative Industries
sector was qualified to SCQF levels 7-12.



https://onsdigital.github.io/dp-classification-tools/standard-occupational-classification/ONS_SOC_hierarchy_view.html

