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Foundation Apprenticeship Placement Options
Placement Type

Descriptor

Methodology

Assessment

Scope

Physical Environment

Virtual/On-Line Placement

Self-Delivery

Where the learner physically attends the
employer’s workplace to engage in work
placement activity with an external employer.

Where the learner attends the work place
remotely and conducts associated activity
via virtually/online access with an external
employer.

Where the learning provider assumes the role of
employer due to the absence of an external
employer to support the WBL element. The learning
provider aligns the learner to a suitable operational
service or department within the institution. The
learner attends the workplace either physically or
remotely and conducts associated activity aligned
to the performance criteria of each unit. The
environment and task scenarios must replicate
those expected in industry.

The host employer provides the learner with
real work activity, requiring this to be achieved
either as individual tasks, group work or
projects with colleagues. The employer would
set the activity for learners, receive their work,
offer feedback and support/mentor the learner
as required.

The host employer providers the learner with
real work activity, requiring this to be achieved
either as individual tasks, group work or
project with colleagues. The employer would
set the activity for the learners, receive their
work, offer feedback and support/mentor the
learner as required. The employer/learner
engagement will take place via online platforms
as appropriate.

The provider/department is the host employer
and providers the learner with real work activity,
requiring this to be achieved either as individual
tasks, group work or project with colleagues.
The employer would set the activity for the
learners, receive their work, offer feedback and
support/mentor the learner as required. The
employer/learner engagement will take place
either physically or via online platforms
as appropriate.

The assessor physically attends the workplace
and engages with the employer and learner
to discuss the types of activity required to
satisfy the requirements of the associated units.
Thereafter, the assessor maintains contact with
the employer/learner to review activity and
assess progression against learning outcomes
until fully achieved.

The assessor attends the workplace remotely
and engages with the employer and learner
to discuss the types of activity required to
satisfy the requirements of the associated units.
Thereafter, the assessor maintains contact with
the employer/learner to review activity and
assess progression against learning outcomes
until fully achieved.

The assessor attends the workplace either
physically or remotely and engages with the
employer and learner to discuss the types of
activity required to satisfy the requirements of
the associated units. Thereafter, the assessor
maintains contact with the employer/learner to
review activity and assess progression against
learning outcomes until fully achieved.
Assessment of the learner’s competence in a
sheltered environment is acceptable where the
environment and task scenarios replicate that
expected in industry.

Local employers support learners within the
same geographic region.

Employers support learners both within and
beyond their geographic region.

Employers support learners both within and
beyond their geographic region.

