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Foreword
I am very pleased to introduce this progress and learning report for the Foundation Apprenticeship programme.
As the national skills body, we have a pivotal role in shaping the skills and education system. Our work with employers,
individuals and partners contributes to achieving Scotland’s long-term economic goals.
In developing the Foundation Apprenticeship programme, we have invested in extensive international research to learn
from countries that experience sustained levels of low youth unemployment and high levels of productivity. The research
highlights a strong correlation between economic prosperity and a school system that offers a blend of work-based and
more traditional academic learning.
We have engaged with parents, young people, employers, educational institutions and enterprise and education agencies
to understand the appetite for additional learning pathways within our school curriculum, to offer school pupils the
opportunity to benefit from learning in a different way.
Foundation Apprenticeships (FAs) provide work-based learning opportunities for secondary school pupils in S4-S6 as one
of their senior phase subject choices. They are based on successful Modern Apprenticeship frameworks and enable pupils
to complete elements of a Modern Apprenticeship while still at school.
FAs enable young people to gain industry-recognised qualifications, work experience and skills in key growth sectors
of the Scottish economy, whilst still at school. They are backed by employers, learning providers, local authorities and
schools across the country.
Our aspiration for Foundation Apprenticeships is to drive fundamental change in how learning is delivered. We aim to
provide all young people with the opportunity to broaden their learning, and develop the knowledge and skills they need
to help them reach their potential, through a blend of academic and work-based learning options offered at school.
The FA programme provides us with additional scope to tackle existing under-representation in certain sectors in the
economy and dispel stereotypes that are still attached to occupations. It also offers an opportunity to increase the number
of young disabled people participating in apprenticeships.
FAs introduce young people to different career pathways and give employers the chance to meet their future staff. They
also broaden the horizons of young people by offering alternative routes through learning and employment, improving
their confidence and employability skills and giving them valuable work experience.
We will continue to work with partners, to build on the early progress we have made, and better prepare tomorrow’s
workforce to ensure a positive future for Scotland’s young people, businesses and the wider economy.

Diane Greenlees, Head of Foundation
and Graduate Apprenticeships
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Introduction
Foundation Apprenticeships (FA) were first introduced in 2014. They provide work-based learning opportunities for
secondary school pupils making their senior phase subject choices. FAs have been designed and developed with industry
and Scottish Qualifications Authority (SQA), and are aligned to key sectors of the economy with current skills shortages
and projected future jobs growth.
Strong international evidence from economies that perform well suggests that softening the divide between academic
and work-based learning (WBL) is pivotal to the design of future skills systems. Foundation Apprenticeships address this
by offering a blend of academic and work-based learning for young people in the senior phase of secondary school.
They are designed to foster seamless pathways between academic and work-based learning opportunities, and multiple
progression routes on completion.
The FA programme is delivered through partnerships between schools, a local college or learning provider, and local
employers. FAs provide industry-recognised qualifications in key sectors where there is a real need for skilled employees.

“The Foundation Apprenticeship programme is really positive for young people. Exposure to industry
can only be good for them. They can get their foot in the door and it’s going to make them stand out.”
(Sandra Hubbard, Foundation Apprenticeship Recruitment Adviser at West Lothian College)
There are three key components to a Foundation Apprenticeship:
•
•
•

developing knowledge;
gaining transferable skills; and
demonstrating competence in the workplace.

FAs are based on existing and successful, industry-endorsed, Modern Apprenticeship frameworks and they enable pupils
to complete elements of a Modern Apprenticeship while still in school.

“I’m delighted that my daughter’s taken up a Foundation Apprenticeship. She’s become more confident
and it’s giving her the opportunity to try a career and make decisions about the job she wants to do
while she’s still at school. I wish it was available when I was at school, because I would have known
there were more job opportunities out there for me.” (Elizabeth Kinney, parent)
Foundation Apprenticeships provide qualifications which are at the same level of learning as a Higher (SCQF level 6). They
include SQA certified qualifications at SCQF level 6 including: National Certificates, National Progression Award units and
SVQ units1.
During their FA, learners attend a college or learning provider where they build up their knowledge and skills to do a job,
which they then put into practice in a real workplace with an employer. FAs are an integral element of the senior phase
curriculum and form part of subject choices so that they can be undertaken alongside other qualifications, including
Highers and National 5s, for example. FAs are designed to benefit a wide range of young people within the senior phase to
support attainment and achievement. The profile of pupils who could benefit from an FA range from those choosing an FA
as their only SCQF level 6 qualification, to those choosing an FA in addition to other SCQF level 6 qualifications. FAs are
designed to provide young people with:
•
•
•
•
•

industry-designed, co-delivered and recognised qualifications
industry skills and work experience in a sector with projected growth in jobs
a range of employability and meta-skills2 needed by employers
connections and experience with employers in key industries aligned to their planned career pathway
qualifications and experience of work that will enable them to progress to positive post-school destinations

“Scottish Water uses a broad range of apprenticeship programmes which have a high currency in our
business.” (Paul Campbell, Head of Learning and Organisational Development at Scottish Water)
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In the case where an individual might not complete their FA in its entirety, they will be certificated, through SQA, for
any of the components they have completed.
Meta-skills refer to acquired bits of knowledge that can be applied to a wide variety of circumstances – for example:
patience, reflection, reasoning, problem solving, teamwork, organisational skills, confidence and communication.

The Scottish Apprenticeship Advisory Board (SAAB) plays a vital role in facilitating employer contribution to the development
of apprenticeships in Scotland. In collaboration with SAAB, we will ensure that FAs continue to meet the needs of industry
and are clearly aligned with economic growth and job opportunities. We are also engaging apprentices themselves as part
of our work through SAAB to ensure that their voices are heard and that they can effectively support the growth in workbased learning by acting as ambassadors and helping to change perceptions around our wider apprenticeship family.

“Foundation Apprenticeships provide work-based learning opportunities for secondary school pupils
and are recognised by employers and colleges, as well as many Scottish universities. This new
approach to apprenticeships is better preparing young people for the world of work.” (Derek Brown,
Head of Education at Fife Council)
FAs represent a fundamental change in the approach to offering work-based learning in school – providing valuable skills
and real qualifications. They have been designed to:
•
•
•
•

address the needs and aspirations of many young people in the senior phase by providing work-relevant learning,
industry skills and experience
create strong links between young people, education and employers, with strategic partnerships, shared planning and
delivery across schools, colleges/ learning providers and industry
further strengthen industry leadership and engagement in the design and provision of industry-relevant learning in
the senior phase
address strongly held (traditional) perceptions about the value and equivalence of different learning pathways into
employment and future careers, amongst key influencers including schools, teachers, parents and carers

By offering pupils work-based learning opportunities in their senior phase at school, their options for further study or for
employment after leaving school are strengthened.
Following completion of a Foundation Apprenticeship, pupils have a range of post-school options that include progressing:
•
•
•
•

Directly into work – FAs provide valuable work experience in key sectors for those young people who want to go straight
into work when they leave school.
Directly into work and learning through a Modern Apprenticeship – FAs are designed to provide credit and accelerated
progression into existing Modern Apprenticeships, with the learner completing several units of the related MA
framework(s) during the Foundation Apprenticeship.
Directly into work and further learning through a Graduate Apprenticeship – FAs are recognised as valued qualifications
for entry to a related Graduate Apprenticeship.
Directly into further learning through college or university – FAs are recognised as valued qualifications for entry to
college HNC/D courses and university degree courses.

A growing number of universities have confirmed that they accept Foundation Apprenticeships as part of their entrance
criteria. Those confirmed, to date, are included in Table 1.
Table 1: Universities confirmed as accepting FAs as part of entrance criteria
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Abertay University

Robert Gordon University

University of Strathclyde

University of Dundee

Heriot Watt University

University of Glasgow

University of Aberdeen

University of the West of Scotland

University of Stirling

University of the Highlands & Islands

The Open University

Queen Margaret University

Edinburgh Napier

Glasgow Caledonian University

University of Edinburgh

Glasgow School of Art

Royal Conservatoire of Scotland

Scotland’s Rural College (SRUC)

Foundation Apprenticeships are currently available across 10 frameworks:

Business Skills

IT Hardware and System Support

Civil Engineering

IT Software Development

Creative and Digital Media

Scientific Technologies

Engineering

Social Services and Healthcare

Financial Services

Social Services Children & Young People

As the Foundation Apprenticeship programme matures, we will continue to refine it. We are currently developing two
additional frameworks in Food and Drink Technologies and Accountancy, again driven by evidence of regional demand
and supply-side considerations, which will be available as part of subject choices from August 2018.
The FA programme forms an important part of our work in enhancing the learner journey. We continue in our work to
promote FAs across schools, and with young people and parents, to enable and encourage more young people to take
the opportunity to experience learning out of the classroom, in a real workplace. Over the next 10 years our ambition is to
promote continued significant growth in the FA programme. We are supported by the Scottish Government in our ambition
to achieve 5,000 new FA starts for academic year 2019/20.
Related work-based learning pathway developments
The vision for strengthening WBL pathways in Scotland is to provide coherent routes for young people into high quality
employment through experiences that deliver the knowledge, skills and competence for them to thrive in the world of
work. A core aspect of the design of work-based learning pathways is that there are a variety of entry and exit points in the
journey, and permeability between qualifications.
To achieve this, in addition to the Foundation Apprenticeship, SDS has been working with industry, education and SQA to
develop new work-based learning qualifications at other SCQF levels.
Working collaboratively to deliver success
Delivery of the Foundation Apprenticeship programme
would be impossible without true collaboration.
Stakeholders are very important in driving the success
of the FA programme. Key influencers of young
people, including teachers, parents and carers play a
crucial role in enabling us to scale up our Foundation
Apprenticeship offer.
We are working very closely with a range of partners
to ensure that the FA programme continues to evolve
and grow, making it accessible, valued and recognised
across Scotland and beyond.

Employers

Schools
& Local
authorities

Parents
&
Teachers

Scottish
Apprenticeship
Advisory
Board
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Foundation
Apprenticeships

Colleges
& Learning
Providers

Scottish
Government
Skills
Development
Scotland

Context for Readers
This is the first report specific to the Foundation Apprenticeship programme. As the programme is very new, and in its
initial phases of roll-out, data is provided to describe its early evolution. It is important to note that FAs are part of the
senior phase curriculum and should not be directly compared to the Modern Apprenticeship programme. Senior
phase school pupils choose to study a Foundation Apprenticeship in the same way as they choose any other
senior phase subject.
As it is only possible to start a Foundation Apprenticeship at the beginning of the academic year, progress reports will be
produced on an annual basis.
In this report, we provide detail for four groups of Foundation Apprentices.
The first two groups of apprentices were engaged in the pathfinder projects for the FA programme. The information
provided for the pathfinders contains less detail as these were focused on developing the FA model and testing its viability.
Data for the pathfinder cohorts was sourced from SDS internal management information. As of September 2017, all
Foundation Apprenticeship data is captured through our Financial and Information Processing System (FIPS).
The second two groups of apprentices are described as ‘Cohort 1’ and ‘Cohort 2’ – being the first two groups of pupils that
have engaged in the FA beyond the initial pathfinder3. The information for these participants is more detailed than that
collected for the pathfinders. In future publications, we will report by year – e.g. 2019 starts; 2019 completers – and not
by cohort.
Start figures for FAs are reported as at 30th September for each year. They may be subject to revision if we receive late
registrations. In this report, we have included starts as of 31st January for Cohort 2 to provide the most up-to-date data
for this first publication in March 2018. Future publications will be released in November / December of each year. Any
revisions to figures will be detailed in subsequent publications.
As we expand the FA programme and more pupils participate, we will be able to provide a more detailed breakdown of the
data we collect. Current sample sizes are too small to enable meaningful disaggregation of data and, in many cases, are
subject to disclosure control.
Percentages in this report may not sum to 100% due to rounding.
Any comments or suggestions regarding the content of this report are welcome and can be emailed to:
user_feedback@sds.co.uk.

3.

7

Cohort 1 was the first year of FA delivery using frameworks that were fully designed with, and approved by, industry
and certified by SQA.

The Foundation Apprenticeship
Early Pathfinder Phase
The design of the Foundation Apprenticeship pathfinder was based on international evidence. In countries which lie in
the top decile for economic performance in the OECD, schools offer a blend of classroom and workplace experience. The
concept of offering senior phase school pupils a blended approach to learning formed the Foundation Apprenticeship,
which was tested with two initial pathfinder phases.
2014-2016 pathfinder
In 2014, SDS developed two initial two-year FA pathfinder models, both in engineering, delivered in Fife and West Lothian
with nine schools and the two colleges.
Both colleges began delivering the FA model in August 2014, testing various delivery models. These first two pathfinder
projects were used to inform the early development of the FA programme, alongside input from partners, individuals and
stakeholders.
The FA pathfinders were targeted at pupils in S4 and S5. Information is held for 63 pupils starting the initial FA pathfinders.
In Fife, almost two-thirds of starts were S5 pupils and all pupils in West Lothian were S4.
2015-2017 pathfinder
The second two-year pathfinder phase began in August 2015 and included 269 participants4 from 78 schools across 20
local authority areas. The 2015-2017 pathfinder saw a significant increase in the number of colleges engaged, with 15
colleges delivering FAs across five frameworks5.
The pathfinder phases helped to inform, and further shape, the development of the FA programme before it was rolled out
for delivery to more schools across a greater number of local authorities and college regions.
Following the initial pathfinder phase, we spoke to a sample of participating pupils to get their views on their
experience of the Foundation Apprenticeship. Some of the anecdotal feedback from participants is included
here.
“It’s a fun and brilliant way to learn on the job and get a qualification out of it. Totally worth it.”
“The course is great for learning new skills, letting you know what you want to do and shows what learning is like, outside
of school.”
“I honestly couldn’t have asked for a better opportunity – the experience at such a young age will be very advantageous
when I apply for jobs in the future.”
In addition to achieving an industry-recognised qualification and relevant work experience, participants also said they
gained a range of employability and meta-skills needed by employers, including the following:

Problem solving

Teamwork

Organisation skills

Confidence

Communication

“I’m pleased that parents and young people in our school have got behind Foundation Apprenticeships
so strongly and can see the benefits. I think it’s quite groundbreaking.”
Alan Pithie, Headmaster, Auchmuty High School

4.
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This figure was previously reported as 287 but, following investigation, it was revealed that one of the lead partners
was planning to deliver only components of the FA, so could not be included in FA starts figure. The official figure also
only includes confirmed starts as at 30th September, in line with our reporting standard going forward.
Frameworks offered to the 2015-2017 cohort: Financial Services; Social Services & Healthcare; Social Services: Children
& Young People; Civil Engineering; Engineering

Key Results (August 2016 - January 2018)
The ambition is to have
5,000 young people start
an FA in academic year
2019/2020.

There were 1,245 FA starts for Cohort 2
(2017-2019).

3.5x

This is more than 3.5 times
the 346 starts delivered in
Cohort 1 (2016-2018).

The number of frameworks has
expanded from 8 to 10

Cohort 2 saw FAs made available
in all 32 local authorities

an increase from 26 local authorities
for Cohort 1.

Cohort 2 coverage now spans all
13 college regions in Scotland
compared to 10 for Cohort 1,

with approximately 71% of secondary
schools now involved in FA delivery
across Cohorts 1 and 2.

71%

=
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(50.3% male vs 49.7% female for
Cohort 1 and 46.3% male vs 53.7%
female for Cohort 2).

Cohort 1 (2016-2018) Delivery
Cohort 1 was the first year of FA delivery using frameworks that were fully designed with, and approved by, industry and
certified by SQA.
Starts
For Cohort 1, the number of starts refers to the number of school pupils who were officially registered on a Foundation
Apprenticeship on 30th September 2016.
346 pupils started an FA in Cohort 1, with an even distribution across males (50.3%) and females (49.7%).
Table 2: Cohort 1 starts by gender
Gender

Starts

% of total

Female

172

49.7%

Male

174

50.3%

Grand total

346

100.0%

Details of Cohort 1 starts by framework are provided in Chart 1.
Chart 1: Cohort 1 starts by framework
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System
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IT: Software
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The Business Skills framework was developed later and made available as subject choice at a later stage, resulting in
only a small number of starts for 2016.

Foundation Apprenticeships provide an opportunity to influence young people’s perceptions at an earlier stage in their
career journey. Our ambition is that this will help to alter stereotypes and improve the proportions of males and females
entering key sectors in the future. There are currently gender gaps within each framework with, for example, engineering
dominated by males (circa 90%) and social services dominated by females (circa 90%)7. We are working to address this.
Given the policy focus on Science Technology Engineering and Maths (STEM) related study, we have identified that all
frameworks, except Business Skills, Financial Services and the two social services frameworks, fit into the STEM category.
On that basis, males represent 91.9% of participants in STEM frameworks and females 8.1%.
Further equalities information is also collected for individuals starting a FA. Tables 3 and 4 summarise starts by ethnicity
and disability.
Table 3: Cohort 1 starts by ethnicity
Ethnicity
White 8
Ethnic minority 9
Grand Total

Starts

% of total

330

95.4

16

4.6

346

100.0

Starts

% of total known 10

306

92.2

Table 4: Cohort 1 starts that self-identified a disability
Disability
No
Prefer not to say

11

Yes

26

Unknown
Grand Total

7.8

3
346

100.0

Further quality assurance work will be carried out for other equalities characteristics to expand our equalities data
reporting, going forward. This will be reflected in subsequent reports.
In Cohort 1, 18 colleges were actively delivering Foundation Apprenticeships, across 10 of the 13 college regions.

7.
8.
9.

10.
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Note that exact figures, in both these instances, are not given due to the small numbers involved
Includes those who identify as white Scottish, white other British, white Irish or other white background
Includes those that identify as Pakistani, Bangladeshi, Chinese, other Asian background, African or other black
background. They have been aggregated for disclosure control.
In line with other SDS reports, we present the percentage, excluding unknown and prefer not to say.

Table 5: Cohort 1 starts by college region
College region

Starts

% of total known

Aberdeen and Aberdeenshire

21

6.1

Ayrshire

10

2.9

Edinburgh and Lothians

19

5.5

Fife

27

7.8

Forth Valley

35

10.1

Glasgow

73

21.1

Highlands and Islands

91

26.3

Tayside

15

4.3

West

40

11.6

West Lothian

15

4.3

Grand Total

346

100.0

112 schools across 26 local authorities offered pupils the opportunity to participate in a Foundation Apprenticeship in
Cohort 1. Table 6 provides detail of the number of Cohort 1 starts by local authority. It should be noted that, as the FA was
still in its very early phase, not all local authorities had been engaged with at this stage.
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Table 6: Cohort 1 starts by local authority11
Local authority

Starts

% of total

Aberdeen City

*

*

Aberdeenshire

20

5.8

Angus

9

2.6

Argyll & Bute

*

*

Clackmannanshire

*

*

Dundee City

*

*

10

2.9

East Lothian

*

*

East Renfrewshire

7

2.0

Edinburgh, City of

14

4.0

Falkirk

16

4.6

Fife

27

7.8

Glasgow City

30

8.7

Highland

47

13.6

Inverclyde

22

6.4

Midlothian

*

*

10

2.9

*

*

North Lanarkshire

27

7.8

Perth & Kinross

19

5.5

Renfrewshire

15

4.3

Shetland Islands

11

3.2

6

1.7

15

4.3

*

*

West Lothian

15

4.3

Grand Total

346

100.0

East Dunbartonshire

Na h-Eileanan Siar
North Ayrshire

South Ayrshire
Stirling
West Dunbartonshire

Annex 1 provides more detail around which frameworks were delivered in each local authority area.
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13

Disclosure control (*) is applied to figures less than 5 or where such figures can be identified through differencing.

Early Leavers
As the FA is, predominantly, a two-year programme, early leaver data is captured and reported at the mid-point of the
qualification, showing the proportion of participants who progress into year 2. Early leavers are credited by SQA for all
components of the FA qualification that have been completed prior to leaving the programme.
It is important to remember that FAs are part of the senior phase curriculum and should not be directly compared
to the Modern Apprenticeship programme. The variables that affect decisions made by school pupils are very different
to those made by Modern Apprentices, who are out of school and in full-time employment.
Early leaver destinations are detailed in Table 7. In Cohort 1, 50.8% of participants left their FA early, with 97% of early
leavers currently in education, employment or training. Consistent with the Annual Participation Measure12, remaining in
school is considered a positive status. Of the early leavers, 56.8% were female and 43.2% male.
Table 7: Cohort 1 early leaver destinations13
Destination

Early Leavers

% of total

Employment

21

11.9

FE

23

13.1

HE

6

3.4

MA

25

14.2

5

2.8

91

51.7

Unemployed

*

*

Unknown

*

*

176

100.0

Other training
Remain at school

Total

Many pupils choose to leave school at the end of S5 and so do not progress into the second year of the FA. The 52% of early
leavers who remained at school, but did not continue with their FA, were surveyed to gather further information regarding
their reasons for leaving the programme. Sampling work with pupils evidenced the following reasons:
•
•
•

The FA was impacting too much on their studies for other S6 subjects.
The FA wasn’t quite what they expected and they left within the first few months.
After starting the FA, they changed their mind about their future career path.

12.

The Annual Participation Measure underpins the Scottish Government’s Opportunities for All policy (16-19 year olds).
Participating statuses are outlined on page 27:
https://www.skillsdevelopmentscotland.co.uk/media/43580/2017_annual-participation-measure-report-29thaugust-2017.pdf
Disclosure control (*) is applied to figures less than 5 or where such figures can be identified through differencing.
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In Training
170 of the 346 starts from Cohort 1 have continued into their second year of study. Details of those remaining in training
in year 2, by framework are included in Table 8. All starts (5) studying Business Skills left the FA early14.
Table 8: Cohort 1 individuals remaining in training – Year 2
Framework

Currently in training

% of total

Civil Engineering

24

14.1

Engineering

49

28.8

Financial Services

13

7.6

7

4.1

Information Technology: Software Development

17

10.0

Social Services and Healthcare

38

22.4

Social Services Children and Young People

22

12.9

170

100.0

Information Technology: Hardware / System Support

Grand Total
Of those remaining in training, 42.4% are female and 57.6% are male.
Completers

Cohort 1 participants who are still in training will complete their FA in June 2018

14.
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Refer to footnote 6

Learner Experience: Cameron Smith
Cameron Smith’s choice of a Foundation Apprenticeship
has helped him decide his future goals.
The Edinburgh-based pupil chose an apprenticeship in
place of a subject choice at Broughton High School as he
wanted to gain practical experience of the workplace.
Foundation Apprenticeships are courses designed for S5
and S6 pupils. They combine school and college learning
with work experience. These apprenticeships are studied
alongside other school subjects and are similar to a
Higher.
With 12 different options to choose from, Cameron
decided upon Financial Services, delivered through
Edinburgh College.
He said: “Choosing the apprenticeship in place of a subject offered me a chance to get an insight into the world of work
which traditionally wouldn’t have been possible through school.”
The 17-year-old said: “It was definitely a good decision – I’ve really broadened my knowledge of the financial industry.”
Cameron recently spent his work placement with Scotia Wealth Management, which he says has been an incredibly
valuable experience.
He said: “The Foundation Apprenticeship has been a great thing for me to do. As a young person, I’ve gained experiences
which others my age might not have had the chance to do.
“I really enjoyed my time at Scotia Wealth Management, I learned a lot. It’s really good to be able to practically implement
what I’ve learned at Edinburgh College. By putting it in to practice, I feel like I’m learning it more thoroughly.”
The apprenticeship has not only given Cameron knowledge of the financial industry but also helped him decide the career
path he wants to follow.
“This experience has helped me decide my future career goals and I’ve been able to narrow down my final decisions about
what I want to do after I leave school.”
When he leaves school next year, Cameron hopes to study Business Management at university, with the end goal of
running his own business.
Edinburgh College Assistant Principal for Income and Product Development Mike Jeffrey said: “Foundation Apprenticeships
are a great way for pupils like Cameron to gain work experience and try out a career while they’re still at school.
“Foundation Apprenticeships not only benefit pupils by giving them a qualification and valuable work experience, they
also benefit employers who offer placements in their workplace – having young people come into your business can bring
fresh new ideas and help shape future talent.”
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Learner Experience: Fraser Wallace
Greenwood Academy pupil, Fraser Wallace has enjoyed
the experience of learning at school and Ayrshire College
while getting hands-on experience with aircraft engine
overhaul and repair company GE Caledonian.
Fraser said: “It has been a great way to make the
transition from school to the workplace. It has helped me
decide that this is what I want to do.
“After I heard about the Foundation Apprenticeships,
I read up about them and I thought it was a good
opportunity to find out if what you think you want to do
is actually what you want to do, once you have
experienced it.
“I am learning so much on the practical side and even
more from the people I am working with. Every person is
happy to share what they know with me.”
GE Caledonian’s Apprentice Leader Stephen McNab said Fraser has made a very positive impression on everyone he
has worked with at the Prestwick company. Stephen feels it gives young people a vehicle to take them from a school
environment to the workplace, while gaining vital skills.
“It is also about Foundation Apprenticeships giving us a solid talent pipeline a year in advance. We get an idea of people’s
potential a year earlier and, without a doubt, it helps us find the right people,” Stephen explained.
The former apprentice, who has been an engineer for 36 years, said an ideal apprentice is someone who demonstrates
loyalty, is a team player and who has a passion for what they do.
Ayrshire College’s Head of Engineering and Science, Alastair Heron, said: “Ayrshire College works closely with local
employers to provide interesting and relevant learning opportunities for the Foundation Apprentices. This course has had
a successful first year, with significant engagement with local employers. Many offered site visits, industry talks and work
placements for the pupils.
“Fraser is extremely hard working and passionate about the engineering industry, which is demonstrated in his course
work and this has resulted in a successful application to GE Caledonian’s Modern Apprenticeship programme. He is an
excellent example of a pupil who has benefited from a Foundation Apprenticeship.”
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Cohort 2 (2017-2019) Delivery
Cohort 2 is the second year of FA delivery and the second year of new starts on the programme. Following further
development, FAs are now available in an additional two frameworks (Creative and Digital Media and Scientific Technologies),
taking the total number of frameworks from 8 to 10.
Starts
For Cohort 2, the number of starts refers to the number of school pupils who were officially registered on a Foundation
Apprenticeship as of 31st January 2018. In future years, the cut off for starts will be 30th September (one month after the
start of the academic year) as now defined in contractual agreements with colleges and/or learning providers.
1,24515 pupils started an FA in Cohort 2, with a roughly even distribution across males (46.3%) and females (53.7%).
Table 9: Cohort 2 starts by gender
Gender

Starts

% of total

Female

668

53.7

Male

577

46.3

1,245

100.0

Grand Total
Details of Cohort 2 starts by framework are provided in Chart 2.
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Chart 2: Cohort 2 starts by framework
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Foundation Apprenticeships provide an opportunity to influence young people’s perceptions at an earlier stage in their
career journey. Our ambition is that this will help to alter stereotypes and improve the proportions of males and females
entering key sectors in the future. Again, like Cohort 1 the overall gender balance is not reflected within each framework,
with disproportionately larger numbers of females studying social services and larger numbers of males studying
engineering and IT related frameworks.
Given the policy focus on STEM related study, we have identified that all frameworks, except Business Skills, Financial
Services and the two social services frameworks, fit into the STEM category. On that basis, males represent 86.8% of
participants and females 13.2%. Through our Equality Action Plan we are taking a range of steps to improve gender
balance across all Foundation Apprenticeship frameworks.
15.
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We had previously reported 1,216 starts for Cohort 2. The 1,245 start figure is the revised one for Cohort 2, based on
additional registrations received after 30th September 2017 which, on this occasion, we have included due to the
publication of this report being March 2018.

Further equalities information is also collected for individuals starting an FA. Tables 10 and 11 summarise starts by
ethnicity and disability.
Table 10: Cohort 2 starts by ethnicity
Ethnicity
White 17
Ethnic minority

18

Starts

% of total known 16

1,172

95.1

60

4.9

Unknown

*

Prefer not to say

*

Grand Total

1,245

100.0

Starts

% of total known

1,124

92.6

Table 11: Cohort 2 starts that self-identified a disability
Disability
No
Prefer not to say

31

Yes

90

7.4

1,245

100.0

Grand Total

Further quality assurance work will be carried out for other equalities characteristics to expand our equalities data
reporting, going forward. This will be reflected in subsequent reports.
In Cohort 2, there were 23 colleges actively delivering Foundation Apprenticeships, across all college regions.
Table 12: Cohort 2 starts by college region
College region

Starts

% of total

Aberdeen and Aberdeenshire

75

6.0

Ayrshire

37

3.0

Borders

8

0.6

Dumfries and Galloway

13

1.0

Edinburgh and Lothians

54

4.3

239

19.2

21

1.7

Glasgow

215

17.3

Highlands and Islands

157

12.6

Lanarkshire

212

17.0

Tayside

50

4.0

West

90

7.2

West Lothian

74

5.9

Grand Total

1,245

100.0

Fife
Forth Valley

232 schools across 32 (100%) local authorities offered pupils the opportunity to participate in a Foundation Apprenticeship
in Cohort 2.
16.
17.
18.
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In line with other SDS reports, we present the percentage, excluding unknown and prefer not to say.
Includes those who identify as white Scottish, white other British, white Irish or other white background
Includes those that identify as Pakistani, Indian, Chinese, other Asian background, African, Caribbean, other black
background, mixed ethnic background and other ethnic background. Disclosure control (*) is applied to figures less
than 5 or where such figures can be identified through differencing.

Table 13: Cohort 2 starts by local authority 19
Local authority

Starts

% of total

Aberdeen City

31

2.5

Aberdeenshire

45

3.6

Angus

40

3.2

Argyll & Bute

7

0.6

Clackmannanshire

*

*

13

1.0

Dundee City

9

0.7

East Ayrshire

10

0.8

East Dunbartonshire

31

2.5

7

0.6

East Renfrewshire

47

3.8

Edinburgh, City of

33

2.7

Falkirk

16

1.3

239

19.2

Glasgow City

99

8.0

Highland

69

5.5

Inverclyde

31

2.5

Midlothian

17

1.4

Moray

24

1.9

Na h-Eileanan Siar

12

1.0

North Ayrshire

11

0.9

199

16.0

Orkney Islands

*

*

Perth & Kinross

35

2.8

Renfrewshire

23

1.8

Scottish Borders

8

0.6

Shetland Islands

7

0.6

South Ayrshire

16

1.3

South Lanarkshire

47

3.8

Stirling

41

3.3

West Dunbartonshire

41

3.3

West Lothian

70

5.6

Grand Total

1,245

100.0

Dumfries & Galloway

East Lothian

Fife

North Lanarkshire

19.
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Disclosure control (*) is applied to figures less than 5 or where such figures can be identified through differencing.

Fife and North Lanarkshire are considerably more active in delivering FA starts in Cohort 2. As the FA becomes embedded
into the curriculum of schools in other local authority areas, we expect the distribution will even out. Having all 32 local
authorities on board and more than trebling the number of starts since Cohort 1, shows significant progress for the FA
programme across the country.
Annex 1 provides more detail around which frameworks were delivered in each local authority area.
Early Leavers
Ordinarily, early leaver data would be reported at the mid point in the qualification, to illustrate the proportion of starts
that had progressed into their second year of training. As Cohort 2 only commenced in September 2017, we provide detail
here of those who had left their FA as at 31st January 2018.
It is important to remember that FAs are part of the senior phase curriculum and should not be directly compared
to the Modern Apprenticeship programme. The variables that affect decisions made by school pupils are very different
to those made by Modern Apprentices, who are out of school and in full-time employment.
In Cohort 2, 12.6% of participants have, so far, left the FA early – at the same point in Cohort 1, 15.6% of participants had
left the programme, showing an improvement in Cohort 2. Of the Cohort 2 leavers, to date, just over two-thirds were female
(66.9%) and 33.1% were male.
Early leaver destinations are detailed in table 14. In Cohort 2, all early leavers for whom we have leaver information, to
date, are currently in education, employment or training. Consistent with the Annual Participation Measure20, remaining
in school is considered a positive status.
Table 14: Cohort 2 early leaver destinations (at 31st January 2018) 21
Destination

Early leavers

% of total

Employment

*

*

FE

7

4.5

HE

0

0

MA

6

3.8

Other Training

*

*

109

69.4

0

0

30

19.1

157

100.0

Remain at School
Unemployed
Unknown
Total

Most pupils undertake the FA over 2 years in S5/S6 as one of their subject choices and there are a variety of reasons that
will influence their decision to leave the FA early. Some of these reasons were identified for Cohort 1 and we will continue
to monitor this for Cohort 2 to address any issues that lie within our control. More than two-thirds of early leavers, at this
stage, for Cohort 2 have remained at school (69.4%).
Early leavers are credited by SQA for all components of the FA qualification that have been completed prior to
leaving the programme.
Lessons learned from the 2015-17 FA pathfinder cohort and Cohort 1 are informing the performance monitoring of delivery
for the FA Cohort 2 (2017-19) and information for the 157 early leavers for Cohort 2 is being tracked and updated to monitor
trends. We are continuing to work with partners to maximise the retention rates for pupils taking an FA as one of their
subject choices.
20.

21.
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The Annual Participation Measure underpins the Scottish Government’s Opportunities for All policy (16-19 year olds).
Participating statuses are outlined on page 27:
https://www.skillsdevelopmentscotland.co.uk/media/43580/2017_annual-participation-measure-report-29thaugust-2017.pdf
Disclosure control (*) is applied to figures less than 5 or where such figures can be identified through differencing.

In Training
1,088 (87.4%) starts from Cohort 2 remain engaged in the FA, as at 31st January 2018. Details of those remaining in
training, by framework are included in Table 15.
Table 15: Cohort 2 individuals remaining in training – as at 31st January 2018
Framework

Currently in training

% of total

Business Skills

63

5.8

Civil Engineering

81

7.4

Creative and Digital Media

41

3.8

210

19.3

Financial Services

43

4.0

Information Technology: Hardware / System Support

37

3.4

121

11.1

Scientific Technologies

17

1.6

Social Services and Healthcare

96

8.8

379

34.8

1,088

100.0

Engineering

Information Technology: Software Development

Social Services Children and Young People
Grand Total
Of those remaining in training, 51.7% are female and 48.3% are male.
Completers

Cohort 2 participants who are still in training will complete their FA in June 2019.
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Learner Experience: Sonja Jillich
East Renfrewshire schoolgirl Sonja Jillich is preparing
herself for a high-flying career in IT with a Foundation
Apprenticeship.
The Eastwood High School pupil opted for the Software
Development Foundation Apprenticeship as one of her S5
subjects, along with Higher Maths, English, History and
Computing Science.
Foundation Apprenticeships are open to pupils in S5
and S6 and combine learning at college along with a
significant work placement. The apprenticeship is the
same level as a Higher and takes two years to complete.

Sonja said: “I thought the Foundation Apprenticeship would be good to get experience; that’s something that not a lot of
people have. I really like working with computers too.”
Twice a week, Sonja spends the afternoon learning from lecturers at Glasgow Clyde College, where she and her classmates
are getting to grips with programming languages like Java, website design and app development.
“I really like going to college,” Sonja explained. “It’s fun, it’s enjoyable and it’s useful. It’s very different to school; there’s a
more relaxed environment. I have to take more responsibility for my learning too and you get treated like an adult.”
The 16-year-old has dreams of working in cyber security when she’s older and plans to go to university after she leaves
school at the end of sixth year.
She says that the Foundation Apprenticeship has been a very positive step for her and not just because it’s improving her
computing knowledge.
She said: “I really enjoy the practical side of the Foundation Apprenticeship. You don’t get to do things like that in school.
The apprenticeship is really improving my team working skills too, as we often have to work together.”
Sonja will go out on placement with a local company next year. She and her family believe that the hands-on experience
will really work in her favour.
“My family think that the Foundation Apprenticeship is brilliant, because I’m getting experience rather than just sitting
in a class,” she said. “I’ll know how to use the things that I’m learning in the future. I think that will make me stand out.”
Sonja’s lecturer Robert Henderson says that the Foundation Apprenticeship is going really well for Glasgow Clyde College
and he is confident that the young people on the course will only benefit from the experience.
He said: “Anyone coming out of university or college with this kind of qualification will tell you how hard it is to get a job
when you don’t have experience. The Foundation Apprenticeship combines the two.”
“The young people on the Foundation Apprenticeship are learning the basics of programming and they’re getting
experience, which is what employers want. That’s really valuable.”
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Learner Experience: Caitlin Little
Dalbeattie High School pupil Caitlin Little is engineering a
fantastic future for herself, with the help of a Foundation
Apprenticeship.
Foundation Apprenticeships are open to pupils in S5
and S6, usually take two years to complete and result
in a qualification similar to a Higher. The Foundation
Apprenticeship combines learning at college and workbased learning with a relevant employer.
Sixteen-year-old Caitlin has been interested in pursuing
an engineering career for years, since taking part in a
task at primary school to design and build a carousel
from scratch.
The Foundation Apprenticeship has really opened her eyes to the opportunities available after she finishes school – and
she’s really keen to get stuck in.
Caitlin said: “Before I got into the Foundation Apprenticeship, school was just talking about university. I knew that
university wasn’t really the route for me – I wanted to get straight into work. I think an apprenticeship will really help with
that – you get the best of both.”
Caitlin, who’s from Beeswing, attends classes at Dumfries and Galloway College twice a week, where she’s really enjoying
the hands-on nature of the apprenticeship.
Following a couple of site visits through college, Caitlin is now looking forward to getting out on placement later in the year
to get insight into how engineering firms work.
“I think the experience of working in industry will be good for me, to open my eyes to different companies and to see what
different people do,” she said. “People who want to go down the engineering route don’t always fully understand what that
involves, but the Foundation Apprenticeship lets you see what you could be doing in a couple of years’ time.”
After she completes the Foundation Apprenticeship, Caitlin is keen to apply for either a Modern or Graduate Apprenticeship
in engineering, with hopes of working with an engineering firm in the future.
She said: “One of the reasons why I applied for the Foundation Apprenticeship was to see if engineering was something I’d
really enjoy. I didn’t want to apply for an apprenticeship or a course, put all my eggs in one basket and realise I didn’t like
it. The Foundation Apprenticeship has confirmed that this is the path for me.”
This is the first year that Dumfries and Galloway College has run the Foundation Apprenticeship and, according to Sharyn
Prendiville, Employability Team Leader, it’s off to a great start and local employers are buying into the programme too.
Sharyn said: “Employers think that the Foundation Apprenticeship is phenomenal, because they’re touching base with
potential employees while they’re still at school and identifying future talent. They see it as they’ll have a better employee
at the end of it. The term just now is ‘grow your own’, and businesses here are picking up on how beneficial that is.”
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The Future
Our ambition to provide more young people with the opportunity to start a Foundation Apprenticeship, as part of their senior
phase curriculum, is supported by a Scottish Government commitment made by the Deputy First Minister, John Swinney,
to enable 5,000 FA starts in academic year 2019/20. Longer term, our ambition is to further expand the programme so that
Foundation Apprenticeships are available in every school.
Our target is to have 2,600 pupils start an FA at the beginning of the new school year, in August 2018. We now have more
local authorities taking on a lead partner role in delivery, so this should help to drive expansion in the programme and
ensure that more schools begin to offer FAs as part of senior phase subject choices.
We are undertaking actions, through our Equality Action Plan, to improve the participation of disabled and ethnic minority
groups and care leavers, in Modern and Foundation Apprenticeships, as well as addressing gender imbalance within the
uptake of occupational frameworks. Our mainstream work in schools continues to be the cornerstone of our services for
individuals – helping people to build the career management skills needed to succeed in today’s world of work and to make
informed choices based on Career Management Intelligence.
We have now rolled out a new service offer in schools offering Careers Information Advice and Guidance (CIAG) support
from an earlier stage (from S1 onwards). Through both our face to face and digital offers we understand the importance
of – and provide support that is all about – challenging stereotypes and preconceptions at an early age and building on
strengths. We will continue to address equality challenges to improve representation across the FA programme as it grows
and evolves.
We have two new frameworks in development that will bring the suite up to 12 for the new school year. This will further
expand options for senior phase pupils, offering additional FA opportunities in Accountancy and Food and Drink
Technologies.
We aim to produce a progress report on an annual basis towards the end of each calendar year.
Further information about the Foundation Apprenticeship programme can be found on our corporate website:
https://www.skillsdevelopmentscotland.co.uk/what-we-do/our-products/foundation-apprenticeships/
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Annex 1
Breakdown of FA framework delivery by local authority: Cohort 1

Local authority

Business
Skills

Civil
Engineering
Engineering

Financial
Services

IT: Hardware/ IT: Software
Social
System
Development Services &
Support
Healthcare

•
•

Aberdeen City
Aberdeenshire

•

Angus

•
•

Argyll & Bute
Clackmannanshire

•

Dundee City

•

East Dunbartonshire

•

East Lothian

•

East Renfrewshire
Edinburgh, City of

•

Falkirk
Fife

•

Glasgow City
Highland
Inverclyde

•
•
•
•

•

•
•
•
•
•
•
•

•

•
•

•
•
•

•

•
•
•
•

•
•
•

•
•

•
•

Na h-Eileanan Siar
North Ayrshire

•

North Lanarkshire
Perth & Kinross

•
•
•

•

•

•

Renfrewshire
South Ayrshire

•

Stirling
West Dunbartonshire
West Lothian

1

•
9

12

•
•
•
•

•
•

Shetland Islands

26

•
•
•

•

•

Midlothian

Total

Social
Services:
Children &
Young
People

12

1

•
•
8

•

•

14

8

Annex 2
Breakdown of FA framework delivery by local authority: Cohort 2

Local
Authority

Aberdeen City

Business
Civil
Creative & Engineering Financial
IT:
IT:
Scientific
Social
Skills Engineering Digital
Services Hardware/
Software Technologies Services &
Media
System Development
Healthcare
Support

•

•
•

Aberdeenshire

•

Angus
Argyll & Bute

•
•
•
•

•
•

•
•

Clackmannanshire
Dumfries &
Galloway
Dundee City

•

East Ayrshire
East
Dunbartonshire
East Lothian

•

•

•

•
•

East Renfrewshire

•
•

•
•

•
•

•
•

•
•
•

•
•
•

•
•
•
•

•
•
•

•
•

Edinburgh,
City of
Falkirk
Fife
Glasgow City
Highland
Inverclyde
Midlothian
Moray

•
•

•
•

•

Na h-Eileanan
Siar
North Ayrshire
North
Lanarkshire
Orkney Islands
Perth & Kinross

•
•
•

•

•

•
•

•

•
•

•
•

•

•
•
•
•
•

•
•
•

•
•
•

•

•

•

•
•
•

•

•

•
•
•
•

•
•
•
•
•

•
•

•
•

•
•

•
•

•
•

•
•

•
•

•
•

•

•

•

•
•
•

•

•

•

•

•

14

•
14

10

•
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Renfrewshire

•
•

•

Shetland Islands
South Ayrshire

•

•

•
•

•

•

•

•

•
•
•
•

9

•
17

•
18

•
25

•

Stirling
West
Dunbartonshire
West Lothian

Total

27

•
•
•

•

Scottish Borders

South Lanarkshire

Social
Services:
Children &
Young
People

8

2

