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SDS Equal Pay Policy

1. Skills Development Scotland is an equal opportunities employer and is
committed to ensuring that all employees are treated equally irrespective of:

* age
» disability

* gender reassignment

* marriage and civil partnership
* pregnancy and maternity

* race

* religion or belief

* sex

« sexual orientation

2. SDS recognises that all employees should receive equal pay for doing equal
work or work of equal value, in line with the Equality Act 2010. We are committed
to continue to work with our recognised trade unions to take action to promote
and implement equal pay. SDS is also committed to operating a pay and reward
system which is transparent, based on objective criteria and free from bias and
we will continue to work towards reducing any equal pay gap.

3. To support the commitments under this policy, SDS will:

* review existing and future pay practices for all employees to ensure that
they are objective and comply with best equal pay practice;
» carry out regular monitoring of the impact of these practices;
» inform employees of how these practices work and how their pay is arrived at;
* inform, consult and where appropriate negotiate with our recognised
trade unions on progress against these actions.

4. Through this action, Skills Development Scotland will work to avoid unfair
discrimination in its pay and reward system and reward fairly the skills,
experience and potential of all employees.
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