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Regional Skills Assessments

First launched in 2014, Regional Skills Assessments
(RSAs) provide a robust and consistent evidence
base to support strategic skills investment planning.
Skills Development Scotland (SDS) has worked with
key partners and stakeholders to produce RSAs,
ensuring an inclusive approach to their development,
dissemination and utilisation.

RSAs include forecast data that has been
commissioned through Oxford Economics. The
Technical Note' provides full details on the caveats
that must be applied when using forecast data, but
broadly, it should be noted that:

» Forecasts are based on what we know now and
include past and present trends projected into the
future.

* The more disaggregated they become, especially
at smaller geographical units, the less reliable they
are likely to be.

+ Their value is in identifying likely directions of travel
rather than predicting exact figures.

» The forecasts do not account for national or
regional activities, initiatives or investments that
are planned.

Industries and occupations used in the RSAs are
defined by Standard Industrial Classifications (SIC)?
and Standard Occupational Classifications (SOC).3

This RSA report is for West Lothian, which covers
the West Lothian local authority.

A summary of forecast data is also available down to
local authority level in the RSA Summary
Infographics.

The RSAs are part of a suite of Labour Market Insight
publications by SDS. Other products in the suite
include:

Sectoral Skills Assessments provide Labour
Market Insight for key sectors across Scotland.
These are published annually.

Scotland’s Labour Market Drivers report
provides an overview of the drivers expected to
have the greatest influence on Scotland’s
labour market outlook. It is updated annually.

The Data Matrix is an interactive tool, offering

more detailed data from a variety of sources in
@ a visually engaging format. It is updated
frequently.

Throughout the report, we indicate where local
authority information is available through the
Data Matrix.

The Data Matrix also contains additional data for the
region not included in the RSAs, such as data on
employment, unemployment, and economic inactivity
from the Annual Population Survey. These are
available under the theme Skills Supply.

This short video highlights evidence that SDS
produces, and some of the ways in which our
products can be used.

Alongside the suite of Labour Market Insight
publications, SDS also produces a wide range of
reports such as statistics on Modern Apprenticeships
and the Annual Participation Measure for 16-19 year
olds. This includes a wide range of data related to
equalities. Further information can be found on the
Publications and Statistics section of the SDS
website.

The forecasts used in this Regional
Skills Assessment are policy and
investment neutral.

Q

They represent a baseline but don’t reflect
investment or policy that is unconfirmed.

Readers are encouraged to use them in
conjunction with other sources alongside their own
local and regional knowledge.

1. RSA Technical Note (2026).
2. Office for National Statistics UK Standard Industrial Classification (SIC)
2007.

3. Office for National Statistics UK Standard Occupational Classification
(SOC) 2020.
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https://www.skillsdevelopmentscotland.co.uk/what-we-do/skills-planning/data-matrix
https://www.youtube.com/watch?v=cNbtnyALOVE
https://www.skillsdevelopmentscotland.co.uk/publications-statistics/publications/?page=1&order=date-desc

The Context for Scotland’s Labour Market!

Scotland’s labour market continues to evolve against a backdrop of subdued economic growth and global uncertainty. Although ongoing conflicts, disruption
to energy markets, demographic change, and persistent barriers to employment continue to pose challenges, the Scottish economy has demonstrated
resilience. Technology and the transition to net zero are also reshaping jobs and skills needs, creating opportunities for growth and innovation. This section
explores these interconnected drivers and their implications for Scotland’s labour market and skills system.

The Economy

Scotland’s economy grew by
1.4% in 2025. Growth is
forecast to remain modest, the
labour market shows signs of
loosening, and ongoing
geopolitical uncertainty and
rising energy prices may
intensify inflationary and cost-
of-living pressures. However,
against this challenging
backdrop, the potential
productivity benefits of new
technologies, alongside
investment opportunities
linked to Scotland’s natural
capital and energy transition,
could support future
economic growth.

Demographic Change Inclusion and Equality

Scotland’s population reached a
record 5.55 million in mid-2025,
with growth largely driven by
migration. The population is
also ageing, with around 21.0%
aged 65 or over in mid-2025,
compared to 16.3% in 2005.
Demographic trends vary
across Scotland, but, overall,
are expected to increase
pressure on labour supply,
particularly in sectors like health
and social care. Migration is
likely to remain important in
sustaining Scotland’s
workforce, meaning changes to
UK immigration policy could
have implications for‘

the availability of
skills and labour
in Scotland.

Improving access to fair work
and reducing inequality remain
Scottish Government priorities.
Poor health and disability
continue to limit labour market
participation, while childcare
costs and limited access to
flexible and secure employment
create barriers for parents and
carers, particularly women.
Poverty and housing insecurity
compound these challenges,
and employment access varies
across Scotland. Tackling these
barriers could help more people
enter and remain in good-
quality work, reducing

poverty while

e o supporting the
,' ' economy.

Technology and
Automation

Artificial intelligence (Al) and
automation are reshaping jobs
and skills needs, as well as
recruitment practices. Scottish
businesses are increasingly
adopting Al, but the longer-term
effects on employment and
productivity remain uncertain.
Automation is expected to
change tasks within jobs,
increasing demand for digital,
analytical and interpersonal
skills. Supporting workers to
adapt and have the skills
required will be important.
Scotland’s Al Strategy supports
responsible adoption and helps

prepare the workforce ) |
for these changes.

Q Read the full report on Scotland’s Labour Market Drivers here.

Climate Change and Net
Zero

The transition to net zero will
remain a driver of
employment, skills demand
and economic growth.
Scotland’s extensive
renewable energy resources,
a growing net zero economy,
and a pipeline of planned
energy investment offer
opportunities for job creation.
Challenges, such as declining
oil and gas employment and
skills availability, also exist.
Upskilling and support will be
important to help workers
access new opportunities

and meet employers’
changing
needs.

4

1. Sources and data correct as of October 2026. Please see the full Scotland’s Labour Market Drivers report for detailed references.



https://www.skillsdevelopmentscotland.co.uk/media/n5igv3fp/scotlands-labour-market-drivers.pdf

Regional Insight!

Regional insight is essential to show how
planned investments, strategic developments
and emerging opportunities could shape future
skills demand. It is important that this and other
local knowledge is considered alongside the
forecasts included in this report, which are policy
neutral and neutral to planned investment.

Recent significant investment activity has reinforced
West Lothian’s position within the Edinburgh and
South East Scotland economy.

Most notably, Sky’s approved redevelopment of its
Livingston campus will consolidate existing
operations within a new 21,000 square metre facility
accommodating around 3,000 employees. The
project provides a significant signal of long-term
employer confidence and should help sustain
Livingston’s role in digital media, customer operations
and business services. Its construction and fit-out are
also likely to generate opportunities for local suppliers
and demand for construction, building-services and
low-carbon capabilities.

This investment aligns with the West Lothian
Economic Investment Plan 2025-2035, structured
around skills and employment, enterprise growth and
resilience, enablers of growth, and transition to net
zero. Almost 400 jobs were associated with a similar

number of new business starts during 2025-26,
indicating continued entrepreneurial activity, although
the scale suggests that many are microbusinesses.
Supporting their sustainability and progression will
require accessible provision in digital adoption,
financial management, leadership, sales and
workforce planning.

Recruitment evidence indicates continuing workforce
requirements across engineering, manufacturing,
laboratory science, information technology,
construction, health and care, hospitality, transport
and public services. Recent apprenticeship
opportunities included laboratory technicians,
manufacturing engineers, IT staff, vehicle technicians
and clinical support workers. This does not, in itself,
demonstrate sector-wide growth or persistent
shortages, but it highlights the breadth of technical
and vocational capability required by the regional
economy.

Emerging technologies are also changing skills
requirements. West Lothian Council’s adoption of an
artificial intelligence policy, following trials in social
work, illustrates the potential for Al to reduce
administrative activity and release professional
capacity. Adoption will require broader workforce
capability in responsible Al use, critical verification,
data protection, cybersecurity, information

governance and the identification of bias. These
competencies will increasingly need to be embedded
within occupational learning rather than treated solely
as specialist digital skills.

Labour supply remains a strategic risk. Scotland-wide
evidence indicates that long-term sickness or
disability continues to be a leading cause of
economic inactivity, alongside persistent employment
inequalities. In West Lothian, 92.5% of 16 to 19-year-
olds were participating in education, employment,
training or personal development in 2025, but
sustained support remains necessary for those
outside positive destinations or at risk of
disengagement. Flexible provision, integrated with
health, employability, childcare, transport and
workplace-adjustment support, will be important in
widening participation in the region.

1. Insight for the region gathered by Skills Development Scotland (2026).



https://www.investinwestlothian.com/business-support/business-development/economic-investment-plan-2025-2035/
https://www.investinwestlothian.com/business-support/business-development/economic-investment-plan-2025-2035/
https://www.investinwestlothian.com/business-support/business-development/economic-investment-plan-2025-2035/
https://www.investinwestlothian.com/business-support/business-development/economic-investment-plan-2025-2035/
https://www.westlothian.gov.uk/article/88698/Artificial-Intelligence-Policy

Economic Performance’

Estimated GVA in West Lothian in 2026: £6,736m Forecast Average Annual GVA Change by Industry (%), West Lothian

West Lothian was estimated to generate 3.6% of Scotland's output in Professional, Scientific and Technical Activities

2026. This share of GVA ranked the region in the second lowest quartile

of regions for GVA contribution to the Scottish economy.

In 2026, the highest value industries in West Lothian were estimated to

be:

Real Estate Activities
Transportation and Storage
Information and Communication

Human Health and Social Work Activities

2.8%
4%

2.7%

Qo
E Professional, Scientific and Technical Activities £925m Other Service Activities - 2.2%
) Electricity, Gas, Steam and Air Conditionin ‘
F Construction £910m y g 01 9%
Administrative and Support Service Activities _ ]goﬁ

h Manufacturing £856m Education I —
. Agriculture, Forestry and Fishin F 1.6%

ﬁ Real Estate Activities” £788m g y g 0.4%

West Lothian: 1.5%

Public Administration and Defence

Manufacturing

Water Supply

0.6%
0.7%
0.8%

0.5%

: GVA forecast average annual growth (2026-2029) Accommodation and Food Service Activities ').39%6%
u~' = West Lothian: 1.6% Arts, Entertainment and Recreation 0 ga/?%
' :

Scotland: 1.5% Construction 8%&
cotland: 1.5% '
Financial and Insurance Activities '0'605'6_1%
Mining and Quarrying 4 n _‘ 0.0%
GVA forecast average annual growth (2029-2036) 1.0% .
Wholesale and Retail Trade '0'7_6‘_3%

-0.4%
-0.9% ‘

@ Mid-term (2026-2029) @ Long-term (2029-2036)

Scotland: 1.4%

1. SDS (2026). Oxford Economics Forecasts.

*GVA in the Real Estate industry is inflated by owner-occupier imputed rent. This reflects
the value of services provided by homeowners who own and live in their homes.

For data on GVA at local authority level please see the Data Matrix.
(Theme: Skills Demand; Topic: Economic Output (GVA))



Productivity'

In this report, we have used Oxford Economics' measure of productivity, which is
calculated by dividing total regional GVA by total regional employment (measured by
jobs). Please note, there are different ways of calculating productivity, and caution is
needed when interpreting productivity data presented in this report. It must be
considered in the context of other data and insight.

Productivity in West Lothian was estimated to be £78,800 in 2026. In comparison, the
Scottish average was estimated to be £66,500.

® Mid-term Productivity
From 2026 to 2029, productivity in West Lothian is forecast to grow by 0.8%

on average each year. Over the same period, the Scottish growth rate is
forecast to be 0.8%.

West Lothian forecast productivity in 2029: £80,800

Scotland forecast productivity in 2029: £68,100

® Long-term Productivity
From 2029 to 2036, productivity in West Lothian is forecast to grow by 1.3%

on average each year. Over the same period, the Scottish growth rate is
forecast to be 1.1%.

West Lothian forecast productivity in 2036: £88,200

Scotland forecast productivity in 2036: £73,500

Productivity (2026)

Edinburgh, East and Midlothian
West Lothian

Aberdeen City and Shire
Lanarkshire

Scotland

Dumfries and Galloway
Glasgow College Region
Fife

Forth Valley

South of Scotland
Ayrshire

West Region

Scottish Borders
Tayside

Highlands and Islands

£83,000
£78,800
£66,500
£66,500
£66,500
£64,200
£63,400
£63,100
£62,300
£61,900
£60,300
£59,100
£58,800
£58,600

£57,400

For data on productivity at local authority level please see the Data Matrix.

(Theme: Skills Demand; Topic: Economic Output (GVA) per Job)

1. SDS (2026). Oxford Economics Forecasts.



Regional Employment!

8."‘ Workforce Size 2026:
: ,400 people
iall 91,400 I

The region's workforce was estimated to account for
3.4% of Scottish employment.

Over the last 10 years (2016-2026), regional
employment was estimated to have grown by 10.8%
(8,900 people). In comparison, employment in
Scotland increased by 5.1%.

2020: Covid-19 pandemic
hits the labour market

.= Workforce Size 2029:
Bﬂ'" 94,200 people

The region's workforce is forecast to grow by
3.0% (2,800 people) between 2026 and 2029.

Compared to a Scotland-wide increase of 1.4%
or 37,500 people.

Employment and forecast employment (2016-2036) (people), West Lothian

2026 — 2029: mid-term
forecast

82,400 77,300 77,600 74,600
e e
2016 2020

91,400 94,200
2026 2029

.= Workforce Size 2036:
B“l] 94,000 people

The region's workforce is forecast to decline by
0.2% (-200 people) between 2029 and 2036.

Compared to a Scotland-wide increase of 1.8%
or 48,300 people.

2029 — 2036: long-term
forecast

2036

For data on employment and forecast employment at local authority level please see the Data Matrix.

(Theme: Skills Demand; Topic: Employment Forecast)

1. SDS (2026). Oxford Economics Forecasts.



Employment by Industry’

The largest employing industries in the region in 2026 (based on people)
were estimated to be:

=i

g

4

-R Transportation and Storage
rew=’e' 9,100

Wholesale and Retail Trade
12,000

Human Health and Social Work Activities
11,600

Between 2026 and 2029, employment in the region is forecast to grow,
however industries will have varying performance. The greatest
employment growth is forecast in Professional, Scientific and Technical
Activities, with 700 more people by 2029. While Manufacturing is
forecast to have the greatest employment contraction (-400 people) in
the mid-term.

Over the long-term, between 2029 and 2036, the greatest employment
growth is forecast in Transportation and Storage, with 800 more people
by 2036. While Manufacturing is forecast to have the greatest
employment contraction (-1,300 people) in the long-term.

In 2026, Telecommunications was estimated to be the region’s
greatest specialism, with the percentage of employment in this

industry 7.9 times greater than the Scottish average. The second
largest specialism was estimated to be Scientific Research and
Development (4.0 times greater in the region than the Scottish average).

Figures may not sum due to rounding.

Employment by Industry, West Lothian

Wholesale and Retail Trade
Human Health and Social Work Activities
Transportation and Storage
Manufacturing
Information and Communication
Education
Construction
Professional, Scientific and Technical Activities
Administrative and Support Service Activities
Public Administration and Defence
Accommodation and Food Service Activities
Arts, Entertainment and Recreation
Other Service Activities
Real Estate Activities
Financial and Insurance Activities
Water Supply '
Agriculture, Forestry and Fishing I
Mining and Quarrying I

©2026 ©2029 @2036

2
200

Electricity, Gas, Steam and Air Conditioning | 133

12,000

,600
12,300

10,500
8,800

800

8,600
,700

8,200

8,300
,100

6,600
4,300

4,000
3,600

3,500
2,000

2,100
2,000

2,300
1,000

1,100
500

400
500

400
400
400
00

For data on employment by industry/key sector at local authority level please see the Data Matrix.

(Theme: Skills Demand; Topic: Employment Forecast by Industry)

1. SDS (2026). Oxford Economics Forecasts.



Employment by Occupation’

The largest employing occupational groups in the region in 2026
(based on people) were estimated to be:

Elementary Administration and Service Occupations
11,900

Administrative Occupations
=¥ 8,600

Science, Research, Engineering and Technology Professionals
8,500

In 2026, 44.0% of employed people in the region were in ‘higher-
level’ occupations®, which was a lower percentage of the workforce
than Scotland (51.2%). 'Mid-level' occupations accounted for 28.6%
of the workforce, which was a higher percentage of the workforce
than Scotland (27.4%). Around 27.4% of people were employed in
‘lower-level’ occupations, which was a higher percentage of the
workforce than Scotland (21.5%).

Between 2026 and 2029, the greatest growth is forecast to be in
Elementary Administration and Service Occupations (500 people).
While Process, Plant and Machine Operatives is likely to experience
the greatest contraction (-100 people).

Over the long-term, between 2029 and 2036, the greatest growth is
forecast to be in Caring Personal Service Occupations (300
people). While Sales Occupations is likely to experience the
greatest contraction (-400 people).

Figures may not sum due to rounding.

Employment in the 15 Largest Occupational Groups, West Lothian

Science, Research, Engineering and Technology Professionals

11,900
12,600

Elementary Administration and Service Occupations

8,600

Administrative Occupations
8,700

,500

Caring Personal Service Occupations
8,000

5,300
5,600
4,900

5,000
4,900

5,200
4,900

5,200
4,100

Teaching and Other Educational Professionals

Health Professionals

Corporate Managers and Directors

Business and Public Service Associate Professionals

Sales Occupations

,900

4,300
3,600

3,400
3,400

3,500
2,600

2,500
2,500

2,200
,200

2,600

Transport and Mobile Machine Drivers and Operatives

Skilled Construction and Building Trades

Business, Media and Public Service Professionals

Textiles, Printing and Other Skilled Trades

Process, Plant and Machine Operatives

Health and Social Care Associate Professionals

©2026 ©2029 @2036

];E[ For data on employment by occupation at local authority level please see the Data Matrix.

(Theme: Skills Demand; Topic: Employment Forecast by Occupation)

1. SDS (2026). Oxford Economics Forecasts.

*See RSA Technical Note (2026) for an explanation of what is
defined as ‘higher-level’, ‘mid-level’ and ‘lower-level’ occupations.



Transition to Net Zero'

Identified as part of the Climate Emergency Skills Action Plan (CESAP), the sectors? listed below make a significant contribution to the transition to net zero and have the
greatest potential for skills implications and jobs growth arising from it. We have been able to establish the split between green jobs and non-green jobs for the College

regions. Green jobs in Scotland are defined by three different categories: enhanced skills and knowledge, increased demand and new and emerging.3 Presented below is the
number of people estimated to be employed in these sectors within West Lothian in 2026.

~T"  Construction - Manufacturing
* -1 (with Engineering)

. Green Jobs

i e Non-Green Jobs
/\, Energy an aste Transport
/,7‘ %—) Treatment —o—gj P

The total number of people employed in the sectors that
will make a significant contribution to net zero in

1,600 Scotland was estimated to be 715,900 in 2026. West
people

Lothian was estimated to account for 4% of Scotland’s
total (or 29,600 people). Of the sectors of most
importance to the transition, Construction was the
largest employing sector (33%) in the region.

Figures may not sum due to rounding.

1. SDS (2026). Oxford Economics Forecasts.
2. The sectors that make a significant contribution to the net zero transition
were identified in the Green Jobs in Scotland report.

Due to the methodology adopted, the footprint of sectors presented on this  Standard Industrial Classification (SIC) codes used to define these sectors in
page differs from the industry footprint presented elsewhere in this report, the Green Jobs in Scotland report (and on this page) here.
and in our Sectoral Skills Assessments (SSAs). Please find a full list of the 3. Please see page 12 for more information.



https://www.skillsdevelopmentscotland.co.uk/media/q2lhg1v5/green-jobs-in-scotland-report_final-4.pdf
https://www.skillsdevelopmentscotland.co.uk/media/1cak3ev2/sic-categories-gjs-research-definition.pdf

Job Postings

Online job postings data provides a useful barometer for the Job Postings 2019 - 2026* et Lothian
health of the jobs market, real-time employer demand and

Scotland

can indicate changing skills demands. It is important to note 200,000
that the data does not capture all activity, so it should be - 20,000 3
considered as an estimate only. 2 156,900 =
& 15,000 150,000 §
The labour market has cooled across Scotland, and job 8 116,200 S
postings have declined from a peak in 2022. Whilst the 2 10000 %42% 100,000 &
labour market has softened across the country, there has 2 .
. . . o
been continued demand for workers in the region. % 5 000 4 230 2P 500 4200 4100 5405 4490 50000
= 2400 2500 20 : 8
Job postings in West Lothian accounted for 2.9% of . .
Scotland’s total job postings between January and June § 5% 8§58 8 &85 88 &85 % 8§ &85 8885 8% 8 &5 % 8 8 5
2026 E—I-‘cnDE—IJUJDETmDETmDE?mDE?mDE?moﬁ—Is
' § 23352355233 §2%388§%83885338§82338¢5§%
2019 2020 2021 2022 2023 2024 2025 2026
Between January and June 2026, there were 7,900 job postings in West Lothian, of which:
The locations with the most jobs advertised were: Specialised skills and knowledge were: The top job postings were for:
Large Goods Vehicle Drivers [ | NN 330
Livingston Bathgate Wareh . i Cleaners and Domestics | NNNINNNEEE 250
4,200 job postings 1,300 job postings arehousing inance Sales Related Occupations n.c.c. N 250
Sales and Retail Assistants || N |}NNJJEEEE 210
Br0)_(burn ) L|nI|_thgow ) . Auditing « Machinery Social Workers | NN 200
700 job postings 400 job postings Care Workers and Home Carers || N JJNNNMEE 200
Whitb West Cald Kitchen and Catering Assistants | N ]JNJEEE 130
itburn est Calder
200 jOb postings 100 jOb postings . Project Management ¢ Personal Care Vehicle Technicians, Mechanics and Electricians _ 170
Warehouse Operatives | NINNNEE 170
Programmers and Software Development Professionals [ NIJJIlll 160

Figures may not sum due to rounding.

1. Lightcast, 2026.
*A dual axis graph compares two related datasets with different scales by displaying them on

For data on job postings at local authority level please see the Data Matrix.
separate vertical axes. Regional axis is shown here on the left, and Scotland axis on the right.

(Theme: Skills Demand; Topic: Job Postings)

il



Green Job Postings

Out of the 7,900 job postings in West Lothian between January and June 2026, 44% (3,500) Th? %eresearch gsbes
Q were for green jobs. This was a higher proportion of green job postings than the Scottish an inciusive detinition to define green Jobs.
average (40%). The number of green job postings in the region accounted for 3% of all green job

postings in Scotland This definition recognises that there will be an

ongoing process of ‘greening’ across the
economy due to the transition to net zero, and

54% a broad range of jobs will be impacted in
different ways as a result.

Between January and June
- 2026, over half of green job
8’1. postings in West Lothian were

36%
Green jobs can be classified into one of the

(1 for Enhanced Skills and 10% following three categories:
Knowledge roles. ]
1. Enhanced Skills and Knowledge:
Enhanced Skills and Increased Demand New and Emerging

Existing occupations which will require
significant change to the work and worker
requirements due to green economy
activities.

Knowledge

The green jobs in demand in each category between January and June 2026 included:

. Increased Demand: Existing occupations
Enhanced Skills and Knowledge: Increased Demand: New and Emerging: which will be needed in higher numbers

\ o due to green economy activities.
Vehicle Technicians, | Large Goods . . .
/ Mechanics and r.-B Vehicle Drivers a Engineering Technicians . New and Emerging: New occupations

Electricians which are created because of the need for
unique work and worker requirements due
to green economy activities.

The median advertised salary for green jobs in West Lothian was £35,000" in the first six months of 2026. B g ¥ N Re e elelt o=\ o g N (o il L= e MU 1ale

Standard Occupation Classification (SOC)
This was higher than the median advertised salary for all jobs in the region which was £30,400**. 2020) can be found here.

1. Lightcast, 2026.
*Median salary based on 57% of job postings.
**Median salary based on 60% of job postings.

(ﬂ@ More information on the CESAP Pathfinder can be found here.


https://www.skillsdevelopmentscotland.co.uk/what-we-do/skills-planning/green-skills-research-and-evidence/cesap-pathfinder-wp1-an-evidence-based-approach-to-supporting-the-transition-to-net-zero
https://www.skillsdevelopmentscotland.co.uk/what-we-do/skills-planning/green-skills-research-and-evidence/green-jobs-in-scotland?_ga=2.176395365.1717139712.1695906217-296406585.1695906217
https://www.skillsdevelopmentscotland.co.uk/media/w5ilqmef/soc-categories-for-website.pdf

Future Demand in the Mid-Term (2026-2029)1

Oxford Economics' forecasts should be used as
guidance only on the overall trends based on current
evidence - rather than definitive numbers. There are still

a wide range of factors which may impact on the labour — +
market. It is important to note that the forecasts do not
account for national or regional activities, initiatives or
investments such as those mentioned in our section on Total Requirement Replacement Demand Expansion Demand
Regional Insight, which are likely to influence the outlook . . .
presented. Users of the RSAs are encouraged to overlay made up of expansion demand the number oflpeople required to rep!ace the number of peopl.e required as
the forecasts with their local knowledge and replacement demand to show workers leaving the labour market (i.e. a result of economic growth or

' the total number of people required.  retirement, move away, or change jobs). contraction.

Earlier in the report, we examined the future total

employment in West Lothian. This part of the report West Lothian: 13,800 people West Lothian: 11,000 people West Lothian: 2,800 people
focuses on the total requirement, which introduces not

only employment growth or contraction but also the
need to replace workers leaving the labour market due

to retirement and other reasons. Scotland: 349,500 people Scotland: 312,000 people Scotland: 37,500 people

The mid-term forecast suggests there could be a total , - )
requirement for 13,800 people in West Lothian. The total requirement by qualification for West Lothian:

Between 2026 and 2029, replacement demand could SCQF 11-12 SCQF 7-10 SCQF 6 w e No qualifications
create the need for 11,000 people, while positive

expansion demand is forecast to result in 2,800 1,100 5,200 2,000 3800 @ 700]  1,000]
additional workers.

In Scotland, there could be a total requirement for . o
349,500 people in the mid-term. Between 2026 and The total requirement by qualification for Scotland:

312,000 people. winle positive sxpansion demand & | R D e b e R el
312,000 people, while positive expansion demand is
forecast to result in 37,500 additional workers.

Figures may not sum due to rounding.

. . 1. SDS (2026). Oxford Economics Forecasts.
For data on future demand at local authority level please see the Data Matrix. (2026)

(Theme: Skills Demand; Topic: Total Requirement)



Future Demand in the Mid-Term (2026-2029) by Industry’

By industry, the greatest number of people are forecast to be Forecast Total Requirement by Industry (2026-2029), West Lothian
required in:

L

Wholesale and Retail Trade

E Wholesale and Retail Trade

== 2,500 Transportation and Storage
Information and Communication

Transportation and Storage
-R P g Human Health and Social Work Activities

rew=’s' 1,800

Professional, Scientific and Technical Activities
Information and Communication Administrative and Support Service Activities
M 1,400 Education

Accommodation and Food Service Activities
Headline figures for each industry do not show how the
composition of the industry is changing. Across all industries, there
are changes to operating practices and consumer behaviours Other Service Activities
driven by automation, digitalisation, the increasing use of artificial Public Administration and Defence
intelligence (Al), and the transition to net zero.

Construction

Arts, Entertainment and Recreation

Additionally, industries are defined using SIC codes, which might Real Estate Activities
not reflect the full complexity and diversity within each sector. For
example, High Value Manufacturing activities would not be fully
captured within the traditional definition of Manufacturing, and it Water Supply
would span across different industries, such as Professional,
Scientific and Technical Activities. We encourage readers to keep
these two points in mind when interpreting the data. For further Electricity, Gas, Steam and Air Conditioning
sectoral evidence, please see our Sectoral Skills Assessments.

Agriculture, Forestry and Fishing

Mining and Quarrying

Financial and Insurance Activities

Manufacturing

® Expansion demand @ Replacement demand

F"g ures may not sum due to roundmg' *Where no bar is shown on the chart, the value is ‘0.

];E[ For data on future demand by industry at local authority level please see the Data Matrix. 1 SDS (2026). Oxford Economics Forecasts.

(Theme: Skills Demand; Topic: Total Requirement by Industry)



Future Demand in the Mid-Term (2026-2029) by Occupation’

By occupation, the greatest number of people are forecast to Forecast Total Requirement by Occupation (2026-2029), West Lothian
be required in:

o i . . Elementary Administration and Service Occupations

Elementary Administration and Service Occupatlons Science, Research, Engineering and Technology Professionals

3!200 Caring Personal Service Occupations
Administrative Occupations

°-.  Science, Research, Engineering and Technology Professionals Teaching and Other Educational Professionals
E 1,500 Sales Occupations
Transport and Mobile Machine Drivers and Operatives

Caring Personal Service Occupations Business and Public Service Associate Professionals

w 1,100 Textiles, Printing and Other Skilled Trades

Skilled Construction and Building Trades
Corporate Managers and Directors
Elementary Trades and Related Occupations

As mentioned, there is forecast to be a total requirement for Secretarial and Related Occupations
13,800 people in the region over the mid-term. 'Higher-level' Health Professionals
occupations™ are forecast to account for 36.4% of this total Other Managers and Proprietors

requirement, followed by 26.4% in 'mid-level' occupations and
37.3% in 'lower-level' occupations. Across Scotland, 41.6% of
total requirement will be in 'higher-level' occupations, 27.9% in
'mid-level' occupations and 30.4% in 'lower-level' occupations.

Protective Service Occupations

Business, Media and Public Service Professionals

Health and Social Care Associate Professionals

Process, Plant and Machine Operatives

Leisure, Travel and Related Personal Service Occupations
Science, Engineering and Technology Associate Professionals
Culture, Media and Sports Occupations

N The following page presents a detailed regional
forecast of mid-term total requirement, broken down by

Skilled Metal, Electrical and Electronic Trades

both industry (SIC 1) and occupation (SOC 1). Customer Service Occupations
Community and Civil Enforcement Occupations

Skilled Agricultural and Related Trades

® Expansion demand @ Replacement demand

F"g ures may not sum due to roundmg' *Where no bar is shown on the chart, the value is ‘0.

. . . 1. SDS (2026). Oxford Economics Forecasts.
];E[ For data on future demand by occupation at local authority level please see the Data Matrix. *See RSA Technical Note (2026) for an explanation of what is

(Theme: Skills Demand; Topic: Total Requirement by Occupation) defined as ‘higher-level’, ‘mid-level’ and ‘lower-level’ occupations.



Future Demand in the Mid-Term (2026-2029) by Industry and Occupation’

Forecast Total Requirement by Industry and Occupation (2026-2029) (people), West Lothian

a~

Agriculture, Forestry and Fishing
Mining and Quarrying
Manufacturing

Electricity, Gas, Steam and Air
Conditioning

Water Supply

Construction
Wholesale and Retail Trade

Transportation and Storage

Accommodation and Food Service

Activities

Information and Communication

Financial and Insurance Activities

Real Estate Activities

Professional, Scientific and Technical

Activities

Administrative and Support Service
Activities

Public Administration and Defence
Education

Human Health and Social Work
Activities

Arts, Entertainment and Recreation

Other Service Activities

Managers,
Directors and
Senior Officials

Professional
Occupations

Associate
Professional and
Technical
Occupations

Administrative
and Secretarial
Occupations

Skilled Trades
Occupations

Caring, Leisure
and Other Service
Occupations

Figures may not sum due to rounding.

Sales and Process, Plant Elementary
Customer Service | and Machine  Occupations
Occupations Operatives

For data on future demand by industry and occupation at local authority level please see the Data Matrix.
(Theme: Skills Demand; Topic: Total Requirement by Industry and Occupation)

1. SDS (2026). Oxford Economics Forecasts.



Future Demand in the Long-Term (2029-2036)"

The long-term forecast is more changeable than the
mid-term forecasts and could be influenced by a range

of factors that are less known. It is important to note - +

that the forecasts do not account for national or

regional activities, initiatives or investments like those

mentioned in our section on Regional Insight, which

are likely to influence the long-term outlook presented. Total Requirement Replacement Demand Expansion Demand
Oxford Economics' forecasts should be used as made up of expansion demand the number of people required to replace  the number of people required as
guidance on overall trends based on current evidence and replacement demand to show workers leaving the labour market (i.e. a result of economic growth or
- rather than definitive numbers. the total number of people required. retirement, move away, or change jobs). contraction.

In West Lothian, the labour market forecast for the

long-term (2029-2036) suggests employment is West Lothian: 25,900 people West Lothian: 26,100 people West Lothian: -200 people
expected to decline, but there could be opportunities

created as a result of the need to replace workers

leaving the labour market due to retirement and other

reasons. Scotland: 790,600 people Scotland: 742,300 people Scotland: 48,300 people

Forecasts for the long-term suggest there could be a

total requirement for 25,900 people in West Lothian. The total requirement by qualification for West Lothian:
Between 2029 and 2036, replacement demand could

create the need for 26,100 people, while expansion SCQF 1112 SCQF 710 SCQF 6 w SCQF 14 No qualifications

demand is forecast to result in -200 workers. 1,800 9.700 3.600 8.700 _m

In Scotland, there could be a total requirement for
790,600 people in the long-term. Between 2029 and The total requirement by qualification for Scotland:

2036, replacement demand could create the need for . g
742,300 people, while positive expansion demand is m SEape ww S8k No qualifications
forecast to result in 48,300 additional workers. 64,100 321,600 111,500 216,700 14,500 62,200

Figures may not sum due to rounding.

. . 1. SDS (2026). Oxford Economics Forecasts.
For data on future demand at local authority level please see the Data Matrix. (2026)

(Theme: Skills Demand; Topic: Total Requirement)



Future Demand in the Long-Term (2029-2036) by Industry’

By industry, the greatest number of people are forecast to be Forecast Total Requirement by Industry (2029-2036), West Lothian
required in:
E Wholesale and Retail Trade Wholesale and Retail Trade
- 4,100 Transportation and Storage
] Human Health and Social Work Activities
=R :r:::portatlon and Storage Information and Communication
owule' 3,

Administrative and Support Service Activities

Human Health and Social Work Activities Education
3,100

Professional, Scientific and Technical Activities
Accommodation and Food Service Activities

Construction
Mid-term forecast analysis indicates that the structural changes
in operational practices, driven by automation, digitalisation,
artificial intelligence (Al) and the transition to net zero, are Public Administration and Defence
expected to continue to influence the long-term outlook, and
shape evolving skills requirements across sectors.

Other Service Activities

Arts, Entertainment and Recreation

Real Estate Activities

Agriculture, Forestry and Fishing

Water Supply

Mining and Quarrying

Electricity, Gas, Steam and Air Conditioning
Financial and Insurance Activities

Manufacturing

® Expansion demand @ Replacement demand

F"g ures may not sum due to roundmg' *Where no bar is shown on the chart, the value is ‘0.

];E[ For data on future demand by industry at local authority level please see the Data Matrix. 1 SDS (2026). Oxford Economics Forecasts.

(Theme: Skills Demand; Topic: Total Requirement by Industry)



Future Demand in the Long-Term (2029-2036) by Occupation’

By occupation, the greatest number of people are forecast to
be required in:

Elementary Administration and Service Occupations
6,500

E Science, Research, Engineering and Technology Professionals
2,900

W Caring Personal Service Occupations
2,400

There is forecast to be a total requirement for 25,900 people in
the region over the long-term. 'Higher-level' occupations* are
forecast to account for 34.5% of this total requirement, followed
by 26.8% in 'mid-level' occupations and 38.8% in 'lower-level'
occupations. Across Scotland, 41.5% of total requirement will
be in 'higher-level' occupations, 28.2% in 'mid-level’
occupations and 30.4% in 'lower-level' occupations.

N The following page presents a detailed regional
forecast of long-term total requirement, broken down

by both industry (SIC 1) and occupation (SOC 1).

Figures may not sum due to rounding.

Forecast Total Requirement by Occupation (2029-2036), West Lothian

Elementary Administration and Service Occupations
Science, Research, Engineering and Technology Professionals
Caring Personal Service Occupations

Teaching and Other Educational Professionals
Administrative Occupations

Sales Occupations

Transport and Mobile Machine Drivers and Operatives
Textiles, Printing and Other Skilled Trades

Skilled Construction and Building Trades

Business and Public Service Associate Professionals
Secretarial and Related Occupations

Health Professionals

Elementary Trades and Related Occupations

Corporate Managers and Directors

Protective Service Occupations

Other Managers and Proprietors

Health and Social Care Associate Professionals

Leisure, Travel and Related Personal Service Occupations
Process, Plant and Machine Operatives

Science, Engineering and Technology Associate Professionals
Business, Media and Public Service Professionals

Culture, Media and Sports Occupations

Skilled Metal, Electrical and Electronic Trades
Customer Service Occupations

Community and Civil Enforcement Occupations
Skilled Agricultural and Related Trades

@ Expansion demand @ Replacement demand
*Where no bar is shown on the chart, the value is ‘0.

];E[ For data on future demand by occupation at local authority level please see the Data Matrix.

(Theme: Skills Demand; Topic: Total Requirement by Occupation)

1. SDS (2026). Oxford Economics Forecasts.

*See RSA Technical Note (2026) for an explanation of what is
defined as ‘higher-level’, ‘mid-level’ and ‘lower-level’ occupations.



Future Demand in the Long-Term (2029-2036) by Industry and Occupation’

Forecast Total Requirement by Industry and Occupation (2029-2036) (people), West Lothian

-~

Agriculture, Forestry and Fishing

Mining and Quarrying

Manufacturing

Electricity, Gas, Steam and Air

Conditioning

Water Supply

Construction

Wholesale and Retail Trade

Transportation and Storage

Accommodation and Food Service
Activities

Information and Communication
Financial and Insurance Activities
Real Estate Activities

Professional, Scientific and Technical
Activities

Administrative and Support Service
Activities

Public Administration and Defence

Education

Human Health and Social Work

Activities

Arts, Entertainment and Recreation

Other Service Activities

Managers,
Directors and
Senior Officials

Professional
Occupations

Associate
Professional and
Technical
Occupations

Administrative
and Secretarial
Occupations

Skilled Trades
Occupations

Caring, Leisure
and Other Service
Occupations

Figures may not sum due to rounding.

Sales and Process, Plant Elementary
Customer Service | and Machine  Occupations
Occupations Operatives

For data on future demand by industry and occupation at local authority level please see the Data Matrix.
(Theme: Skills Demand; Topic: Total Requirement by Industry and Occupation)

1. SDS (2026). Oxford Economics Forecasts.



Skills

Development
Scotland

We value user feedback on the Regional Skills Assessments. If you'd like to provide feedback, you can do so here.
Or, for any further information or queries on the RSAs or any of our other products, please contact: RSA@sds.co.uk



https://forms.office.com/e/rf0d2b86aD
mailto:RSA@sds.co.uk
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